
 
 
 
 
In accordance with SB 707, this meeting will be conducted in a hybrid model with both 
in-person and virtual attendance. Attend this meeting remotely using Zoom.  
https://zoom.us/j/7701740377?pwd=pAMEixiIzMrhc6NZR2PbxmQedPslbw.1&omn=97945627534 
 
 
To request to speak, use the “raise hand” function in Zoom. To join by phone: Dial +1 
(669) 900-6833 (Toll Free) and enter Meeting ID: 770 174 0377. To provide public 
comment by phone, Press *9 and wait to be recognized by the Mayor. 

o Livestream online at www.atwater.org (Please be advised that there is a 
broadcasting delay). 

o Submit a written public comment prior to the meeting: Public comments 
submitted to cityclerk@atwater.org by 4:00 p.m. on the day of the meeting will be 
distributed to the City Council, and made part of the official minutes but will not 
be read out loud during the meeting. 

Assistance will be provided to those requiring accommodations for disabilities in 
compliance with the Americans with Disabilities Act of 1990. Persons requesting 
accommodation, and those requesting to give or receive live bilingual translation during 
a meeting, should contact the City in advance of the meeting, and as soon as possible, 
at (209) 357-6300. 
 
Under SB 707, the City will reasonably assist members of the public who wish to bring 
their own translator or translation device to participate in a public meeting. Although the 
City is not required by law to provide translation services as a courtesy, and when 
staffing permits, the City may have a Spanish language translator available to assist 
members of the public. The City cannot guarantee the accuracy of any translation 
service it provides. 
 

 
CITY OF ATWATER 

City Council 
 

AGENDA 
 
 

Council Chambers 
750 Bellevue Road 
Atwater, California 

 
 
November 9, 2026    
 
 
REGULAR SESSION: (Council Chambers) 
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CALL TO ORDER: 6:00 PM 
 
INVOCATION  
 
PLEDGE OF ALLEGIANCE TO THE FLAG 
 
ROLL CALL: (City Council) 
Ambriz ____, Cale ____, Raymond ____, Rochester ____,  Nelson _____ 
 
SUBSEQUENT NEED ITEMS: (The City Clerk shall announce any requests for items 
requiring immediate action subsequent to the posting of the agenda. Subsequent need 
items require a two-thirds vote of the members of the City Council present at the 
meeting.) 
 
APPROVAL OF AGENDA AS POSTED OR AS AMENDED: (This is the time for the 
City Council to remove items from the agenda or to change the order of the agenda.) 
 
PRESENTATIONS  
• All Dads Matter (All Dads Matter Supervisor - Lamar Henderson Jr.) 
 
COMMENTS FROM THE PUBLIC 
NOTICE TO THE PUBLIC 
 
At this time any person may comment on any item which is not on the agenda. You may state 
your name and address for the record; however, it is not required. Action will not be taken on 
an item that is not on the agenda. If it requires action, it will be referred to staff and/or placed 
on a future agenda. Please limit comments to a maximum of three (3) minutes. 

 
CONSENT CALENDAR 
NOTICE TO THE PUBLIC 
 
Background information has been provided on all matters listed under the Consent Calendar, 
and these items are considered to be routine. All items under the Consent Calendar are 
normally approved by one motion. If a Councilmember requests separate discussion on any 
item, that item will be removed from the Consent Calendar for separate action. 

 
WARRANTS 

   
1. a.) October 22, 2026 

b.) October 29, 2026   
  Staff's Recommendation: Receive and file reports as listed. 

 
MINUTES: (City Council) 

   2. October 26, 2026 - Regular Meeting  
  Staff's Recommendation: Acceptance of minutes as listed. 
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RESOLUTIONS 

   

3. Adopting City of Atwater Salary Schedule B-27 Effective January 1, 
2027, Conforming to State of California Minimum Wage Increase (Human 
Resources Director Sousa)  

  Staff's Recommendation: Adoption of Resolution No. 3660-26 
Adopting City of Atwater Salary Schedule B-27 Effective January 1, 
2027, Confirming to the State of California Minimum Wage Increase. 

   

4. Amending the City of Atwater Classification Plan by Amending the City 
Manager Job Description (Human Resources Director Sousa)  

  Staff's Recommendation: Adoption of Resolution No. 3661-26 
amending the City of Atwater Classification Plan by Amending the City 
Manager job description. 

 
OTHER ACTIONABLE ITEMS: 

   

5. Approving Fee Waiver Requested by Merced County Human Services 
Agency to use Atwater Community Center to Host a Disaster 
Preparedness Training (Deputy City Clerk Peralta)  

  Staff's Recommendation: Approval of a fee waiver requested by 
Merced County Human Services Agency to use the Atwater 
Community Center Mutli-Purpose room on Thursday, December 3rd, 
2026, from 5:00 PM to 8:00 PM; and authorizes and directs the City 
Manager, or designee, to execute any and all documents necessary to 
waive the facility rental fees associated with Merced County Human 
Services Agency using the Atwater Community Center to host a 
Disaster Preparedness Training. 

 
***END OF CONSENT CALENDAR*** 
 
REPORTS AND PRESENTATIONS FROM STAFF:  

   

6. Atwater Community Partnership Grant Program - Applicant 
Presentations (City Manager Martin)  

  Staff's Recommendation: The City Council receive presentations 
from the two responsive applicants to the City of Atwater Community 
Partnership Grant Program. 

   

7. Discussion and Possible Direction Regarding the Elected and Appointed 
Officials Handbook (City Manager Martin)  

  Staff's Recommendation: Direct the City Manager to review the 
Elected and Appointed Officials Handbook, prepare necessary revisions 
incorporating Council direction, and return the revised handbook to the 
City Council for consideration in January 2027. 

   

8. Discussion Regarding Automated License Plate Readers (ALPR) (Police 
Chief Novetzke) 
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CITY COUNCIL REPORTS/UPDATES  
• Mayor Pro Tem Cale, District 1 
• City Council Member Rochester, District 2 
• City Council Member Ambriz, District 3 
• City Council Member Raymond, District 4 
• Mayor Nelson 
  
 
CITY MANAGER REPORTS/UPDATES: 
 
CLOSED SESSION 
Adjourn to Conference Room A 
• Conference with Legal Counsel - Existing Litigation - Government Code 

Section 54956.9(d)(1): Name of case:Bradley Kessler, et al. vs City of 
Atwater; Case No. 24CV-04683 

 
MAYOR OR CITY ATTORNEY REPORT OUT FROM CLOSED SESSION 
 
ADJOURNMENT 
 
 
CERTIFICATION: 
 
I, Kory J. Billings, City Clerk of the City of Atwater, do hereby certify that a copy of the foregoing 
agenda was posted at City Hall a minimum of 72 hours prior to the meeting. 
 
 
 
_______________________________        
KORY J. BILLINGS 
CITY CLERK 
 
SB 343 NOTICE 
In accordance with California Government Code Section 54957.5, any writing or document that is a public 
record, relates to an open session agenda item and is distributed less than 72 hours prior to a regular 
meeting will be made available for public inspection in the office of the City Clerk during normal business 
hours at 1160 Fifth Street, Atwater, California. 
 
If, however, the document or writing is not distributed until the regular meeting to which it relates, then the 
document or writing will be made available to the public at the location of the meeting, as listed on this 
agenda at 750 Bellevue Road, Atwater, California. 

 
In compliance with the federal Americans with Disabilities Act of 1990, upon request, the 
agenda can be provided in an alternative format to accommodate special needs.  If you 
require special accommodations to participate in a City Council, Commission or 
Committee meeting due to a disability, please contact the City Clerk’s Office a minimum 
of three (3) business days in advance of the meeting at (209) 357-6241.  You may also 

send the request by email to cityclerk@atwater.org . 
 

MEETING CALENDAR
Meetings held in Council Chambers unless otherwise noted ()

March 11, 2008      . . . . . . 10:00 AM. . . . . Public Safety Committee 
March 12, 2008     . . . . . . . 6:00 PM . . . . . Planning Commission 
March 13, 2008    . . . . . . .  9:00 AM . . . . . Public Works Committee  
March 18, 2008    . . . . . . .  8:00 AM . . . .   Audit & Finance Committee 
March 20, 2008     .  . . . . .  4:00 PM . . . . .Traffic Commission
March 20, 2008    . . . . . . .  4:00 PM. . . . .  Redevelopment Advisory Committee 
March 24, 2008      . . . . . .  6:00 PM . . . . . City Council/Redevelopment Agency 
March 26, 2008   . . . . . . . . 6:00 PM . . . . . Planning Commission 
April 3, 2008         . .  . . . . . 6:00 PM . . . . . Parks & Recreation Commission

 Parks & Recreation - Atwater Community Center
Audit & Finance and Public Works and Redevelopment Advisory Committee –

 City Hall Conference Room
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Unless otherwise noted, City Council actions include a determination that they are not a “Project” 
within the meaning of the California Environmental Quality Act (CEQA), and therefore, that CEQA 
does not apply to such actions. 
 
LEVINE ACT PUBLIC PARTY/APPLICANT DISCLOSURE OBLIGATIONS: 
Applicants, parties, and their agents who have made campaign contributions totaling more than $250 
(aggregated) to a Councilmember over the past 12 months, must publicly disclose that fact for the official 
record of that agenda item.  Disclosures must include the amount of the campaign contribution 
aggregated, and the name(s) of the campaign contributor(s) and Councilmember(s).  The disclosure may 
be made either in writing to the City Clerk prior to the agenda item consideration, or by verbal disclosure 
at the time of the agenda item consideration.  
  
The foregoing statements do not constitute legal advice, nor a recitation of all legal requirements and 
obligations of parties/applicants and their agents. Parties and agents are urged to consult with their own 
legal counsel regarding the requirements of the law. 
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SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

1 2 3 4 5 6 7

8 9 10 11 12 13 14

15 16 17 18 19 20 21

22 23 24 25 26 27 28

29 30

NOV EM B E R 2 0 2 6

City Holiday

Trash pick up
delayed - 1 day

City Holiday

City Council 
Meeting - 6:00 PM

Planning
Commission

Meeting - 6:00 PM

City Holiday - Trash
Pickup delay - 1 day

Veterans Day
Ceremony - 9AM @

Veterans Park
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SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

1 2 3 4 5

6 7 8 9 10 11 12

13 14 15 16 17 18 19

20 21 22 23 24 25 26

27 28 29 30 31

D E C EM B E R 2 0 2 6

Christmas Parade
@ 7:00PM

City Holiday
(Christmas Eve)

City Holiday
Trash pick up

delayed - 1 day

City Holiday

Trash pick up
delayed - 1 day

City Council 
Meeting - 6:00 PM

Planning
Commission

Meeting - 6:00 PM

Citizens’ 
Oversight Committee 

Meeting - 6:00 PM

Tri-Tip Dinner Pick
Up @ Station 41

TICKETS ON
SALE NOW!

Purchase them at
Station 42.
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Warrant Summary October 22, 2026 
Prepared By: Joseph Murillo, Accounting Technician 

Accounts Payable Warrant 

Date Description Amount 
10/9/26 - 10/21/26 Prewrittens (Checks Processed Between Warrants) $ 17,761.87 
10/22/2026 Warrant $ 693,140.04 
Total $ 710,901.91 

Additional Warrants 

Date Description Amount 
10/20/2026 Aflac $ 96.75 
10/20/2026 AFSCME District Council 57 $ 999.39 
10/20/2026 Atwater Police Officers Asso iation $ 2,838.70 
10/20/2026 CALPERS Employee 457 Plan $ 5,605.89 
10/20/2026 EPARS Employee 457 Plan (PNC Bank) $ 1,700.00 
10/20/2026 PERS Retirement $ 62,291.08 
10/20/2026 State Disbursement - Child Support $ 363.69 
Total $ 73,895.50 

Payroll 

Date Description Amount 
10/15/2026 Net Payroll $ 222,012.82 
10/20/2026 Federal Taxes $ 63,213.23 
10/20/2026 State Taxes $ 7,613.95 
10/14/2026 Federal Taxes $ 44.37 
Total $ 292,884.37 

Grand Total: $ 1,077,681.78 

Mark Borba, City Treasurer 
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Accounts Payable 
Checks for Approval 

User: 

Printed: 

jmurillo 

10/26/2026 - 11:10 AM 

ctry of 

Atwater 

Cc mmw:it v Pride City Wide 

751 Bellevue Road, t watt CA 95301 

Check Number Check Date Fund Account Name Vendor Name Void Amount 

10/20/2026 0001 General Fund State Income Tax Withheld PAYROLL TAXES-STATE 7,613.95 

10/20/2026 0001 General Fund Deferred Compensation CALPERS 53.89 

10/20/2026 0001 General Fund Fica/Medicare - Employee PAYROLL TAXES-FEDERAL 17,412.94 

10/20/2026 0001 General Fund Pers Benefits PERS-RETIREMENT 390.51 

10/20/2026 0001 General Fund Police Union Dues ATWATER POLICE OFFICERS ASSN. 2,838.70 

10/20/2026 0001 General Fund Pers Benefits PERS-RETIREMENT 16,344.12 

10/20/2026 0001 General Fund Aflac Premiums AFLAC PLANS 96.75 
10/20/2026 0001 General Fund Pers Benefits PERS-RETIREMENT 10,793.19 

10/20/2026 0001 General Fund Fica/Medicare - Employee PAYROLL TAXES-FEDERAL 4,072.42 

10/20/2026 0001 General Fund Federal Income Tax Withheld PAYROLL TAXES-FEDERAL 20,242.51 

10/20/2026 0001 General Fund Pers Benefits PERS-RETIREMENT 2,979.67 

10/20/2026 0001 General Fund Pers Benefits PERS-RETIREMENT 10,548.21 

10/20/2026 0001 General Fund Deferred Compensation CALPERS 25.00 

10/20/2026 0001 General Fund Fica/Medicare-Employer PAYROLL TAXES-FEDERAL 4,072.42 
10/20/2026 0001 General Fund Pers Benefits PERS-RETIREMENT 6,833.00 

10/20/2026 0001 General Fund Deferred Compensation PNC BANK 400.00 

10/20/2026 0001 General Fund Pers Benefits PERS-RETIREMENT 567.91 

10/20/2026 0001 General Fund Garnishments STATE DISBURSEMENT UNIT 363.69 

10/20/2026 0001 General Fund Pers Deduction PERS-RETIREMENT 11,728.36 

10/20/2026 0001 General Fund Pers Deduction PERS-RETIREMENT 530.65 

10/20/2026 0001 General Fund Miscellaneous Union Dues AFSCME DISTRICT COUNCIL 57 999.39 

10/20/2026 0001 General Fund Fica/Medicare-Employer PAYROLL TAXES-FEDERAL 17,412.94 

10/20/2026 0001 General Fund Deferred Compensation CALPERS 5,527.00 

10/20/2026 0001 General Fund Deferred Compensation PNC BANK 1,300.00 

10/20/2026 0001 General Fund Pers Deduction PERS-RETIREMENT 1,575.46 

Check Total: 144,722.68 

0 10/14/2026 0001 General Fund Fica/Medicare-Employer PAYROLL TAXES-FEDERAL 35.96 

0 10/14/2026 0001 General Fund Fica/Medicare-Employer PAYROLL TAXES-FEDERAL 8.41 

Check Total: 44.37 

32032 10/12/2026 0001 General Fund Special Departmental Expense FARM TRUCK CATERING 3,511.30 

AP-Checks for Approval (10/26/2026 - 11:10 AM) Page 1 
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Check Number Check Date Fund Account Name Vendor Name Void Amount 

Check Total: 3,511.30 

32033 10/19/2026 7000 Internal Service Fund Special Departmental Expense ADVANCED HEATING & AIR 380.63 
32033 10/19/2026 7000 Internal Service Fund Special Departmental Expense ADVANCED HEATING & AIR 86.60 
32033 10/19/2026 7000 Internal Service Fund Professional Services ADVANCED HEATING & AIR 142.50 
32033 10/19/2026 7000 Internal Service Fund Professional Services ADVANCED HEATING & AIR 380.00 
32033 10/19/2026 7000 Internal Service Fund Special Departmental Expense ADVANCED HEATING & AIR 309.94 

32033 10/19/2026 7000 Internal Service Fund Special Departmental Expense ADVANCED HEATING & AIR 1,343.06 
32033 10/19/2026 7000 Internal Service Fund Professional Services ADVANCED HEATING & AIR 475.00 
32033 10/19/2026 7000 Internal Service Fund Professional Services ADVANCED HEATING & AIR 285.00 

32033 10/19/2026 7000 Internal Service Fund Special Departmental Expense ADVANCED HEATING & AIR 1,509.99 

32033 10/19/2026 7000 Internal Service Fund Professional Services ADVANCED HEATING & AIR 380.00 
32033 10/19/2026 6000 Water Enterprise Fund Special Departmental Expense ADVANCED HEATING & AIR 1,292.57 
32033 10/19/2026 7000 Internal Service Fund Professional Services ADVANCED HEATING & AIR 190.00 

32033 10/19/2026 7000 Internal Service Fund Special Departmental Expense ADVANCED HEATING & AIR 27.19 
32033 10/19/2026 7000 Internal Service Fund Special Departmental Expense ADVANCED HEATING & AIR 1,800.90 

32033 10/19/2026 7000 Internal Service Fund Professional Services ADVANCED HEATING & AIR 190.00 
32033 10/19/2026 7000 Internal Service Fund Professional Services ADVANCED HEATING & AIR 190.00 

Check Total: 8,983.38 

32034 10/19/2026 0004 Public Safety Trans & Use Tax Rents & Leases ENTERPRISE FM TRUST 5,017.19 

Check Total: 5,017.19 

32035 10/20/2026 0001 General Fund Garnishments MERCED COUNTY SHERIFF'S OFFICE 250.00 

Check Total: 250.00 

Report Total: 162,528.92 

AP-Checks for Approval (10/26/2026 - 11:10 AM) Page 2 
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Accounts Payable 
Checks for Approval 

User: 

Printed: 

jmurillo 

10/26/2026 - 11:08 AM 

crry of 

Aater 

Cearrtmwtifv Pride City Wide 

TO Bedlvuue Road, Alutaler CA 9O1 

Check Number Check Date Fund Account Name Vendor Name Void Amount 

0 10/22/2026 0001 General Fund Electronic Pmt Processing Exp CHASE MERCHANT SERVICES 131.48 

0 10/22/2026 7010 Employee Benefits Fund Health Insurance, Retirees MIDAMERICA ADMINISTRATIVE & RETIREMI 55,485.31 

0 10/22/2026 0001 General Fund Electronic Pmt Processing Exp CHASE MERCHANT SERVICES 1,113.50 

0 10/22/2026 7010 Employee Benefits Fund Disability Insurance UNUM LIFE INSURANCE COMPANY 3,904.16 

0 10/22/2026 6010 Sewer Enterprise Fund Electronic Pmt Processing Exp VANCO PAYMENT SOLUTIONS 33.63 

0 10/22/2026 0001 General Fund Electronic Pmt Processing Exp CHASE MERCHANT SERVICES 209.64 

0 10/22/2026 6020 Sanitation Enterprise Fund Electronic Pmt Processing Exp VANCO PAYMENT SOLUTIONS 33.62 

0 10/22/2026 6000 Water Enterprise Fund Electronic Pmt Processing Exp VANCO PAYMENT SOLUTIONS 33.62 

0 10/22/2026 7000 Internal Service Fund Operations & Maintenance CHEVRON USA INC. 111.47 

0 10/22/2026 0001 General Fund Electronic Pmt Processing Exp CHASE MERCHANT SERVICES 107.21 

0 10/22/2026 7010 Employee Benefits Fund Disability Insurance UNUM LIFE INSURANCE COMPANY 996.24 

0 10/22/2026 7010 Employee Benefits Fund Life Insurance UNUM LIFE INSURANCE COMPANY 2,055.30 

Check Total: 64,215.18 

32036 10/22/2026 0001 General Fund Office Supplies AAA WORKSPACE 291.66 

32036 10/22/2026 0001 General Fund Office Supplies AAA WORKSPACE 130.39 

32036 10/22/2026 0001 General Fund Office Supplies AAA WORKSPACE 130.39 

32036 10/22/2026 0001 General Fund Office Supplies AAA WORKSPACE 291.66 

32036 10/22/2026 0001 General Fund Office Supplies AAA WORKSPACE 130.39 

32036 10/22/2026 0001 General Fund Office Supplies AAA WORKSPACE 294.09 

32036 10/22/2026 0001 General Fund Office Supplies AAA WORKSPACE 130.39 

32036 10/22/2026 0001 General Fund Office Supplies AAA WORKSPACE 163.70 

32036 10/22/2026 0001 General Fund Office Supplies AAA WORKSPACE 583.31 

32036 10/22/2026 0001 General Fund Office Supplies AAA WORKSPACE 5.87 

Check Total: 2,151.85 

32037 10/22/2026 6010 Sewer Enterprise Fund Professional Services ABS DIRECT INC 58.90 

32037 10/22/2026 6020 Sanitation Enterprise Fund Professional Services ABS DIRECT INC 2,362.15 

32037 10/22/2026 6010 Sewer Enterprise Fund Professional Services ABS DIRECT INC 2,362.15 

32037 10/22/2026 6000 Water Enterprise Fund Professional Services ABS DIRECT INC 2,362.14 

32037 10/22/2026 6020 Sanitation Enterprise Fund Professional Services ABS DIRECT INC 58.90 

32037 10/22/2026 6010 Sewer Enterprise Fund Professional Services ABS DIRECT INC 156.92 

32037 10/22/2026 6020 Sanitation Enterprise Fund Professional Services ABS DIRECT INC 156.92 
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Check Number Check Date Fund Account Name Vendor Name Void Amount 

32037 10/22/2026 6000 Water Enterprise Fund Professional Services ABS DIRECT INC 156.92 
32037 10/22/2026 6000 Water Enterprise Fund Professional Services ABS DIRECT INC 58.90 

Check Total: 7,733.90 

32038 10/22/2026 0001 General Fund Travel/Conferences/Meetings DANNY AMBRIZ 1,588.22 

Check Total: 1,588.22 

32039 10/22/2026 7000 Internal Service Fund Professional Services ASBURY ENVIRONMENTAL SERVICES 153.00 

Check Total: 153.00 

32040 10/22/2026 7000 Internal Service Fund Professional Services ASSOCIATES LOCK & SAFE SERVICE 254.19 

Check Total: 254.19 

32041 10/22/2026 0001 General Fund Communications AT&TCALNET 286.49 

Check Total: 286.49 

32042 10/22/2026 0001 General Fund Communications AT&T MOBILITY 328.12 
32042 10/22/2026 7030 Information Technology Fund Communications AT&T MOBILITY 134.36 
32042 10/22/2026 7000 Internal Service Fund Communications AT&T MOBILITY 91.68 
32042 10/22/2026 0001 General Fund Communications AT&T MOBILITY 229.30 
32042 10/22/2026 6000 Water Enterprise Fund Communications AT&T MOBILITY 135.52 
32042 10/22/2026 0001 General Fund Communications AT&T MOBILITY 137.52 
32042 10/22/2026 0001 General Fund Communications AT&T MOBILITY 45.84 
32042 10/22/2026 7000 Internal Service Fund Communications AT&T MOBILITY 88.63 
32042 10/22/2026 0001 General Fund Communications AT&T MOBILITY 500.88 
32042 10/22/2026 0001 General Fund Communications AT&T MOBILITY 1,578.59 
32042 10/22/2026 0001 General Fund Communications AT&T MOBILITY 403.39 
32042 10/22/2026 1011 Gas Tax/Street Improvement Communications AT&T MOBILITY 46.89 
32042 10/22/2026 0001 General Fund Communications AT&T MOBILITY 312.78 
32042 10/22/2026 0001 General Fund Communications AT&T MOBILITY 93.78 
32042 10/22/2026 1011 Gas Tax/Street Improvement Communications AT&T MOBILITY 275.04 
32042 10/22/2026 6010 Sewer Enterprise Fund Communications AT&T MOBILITY 504.24 
32042 10/22/2026 0009 Abandoned Veh Abatement Fund Communications AT&T MOBILITY 98.82 
32042 10/22/2026 7030 Information Technology Fund Communications AT&T MOBILITY 46.89 
32042 10/22/2026 0001 General Fund Communications AT&T MOBILITY 1,001.76 
32042 10/22/2026 6000 Water Enterprise Fund Communications AT&T MOBILITY 503.14 
32042 10/22/2026 0001 General Fund Communications AT&T MOBILITY 88.63 
32042 10/22/2026 0001 General Fund Communications AT&T MOBILITY 45.84 
32042 10/22/2026 7000 Internal Service Fund Communications AT&T MOBILITY 87.58 
32042 10/22/2026 0001 General Fund Communications AT&T MOBILITY 135.52 
32042 10/22/2026 0001 General Fund Communications AT&T MOBILITY 182.41 
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Check Number Check Date Fund Account Name Vendor Name Void Amount 

Check Total: 7,097.15 

32043 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense ATWATER ELECTRIC 135.00 

32043 10/22/2026 1011 Gas Tax/Street Improvement Professional Services ATWATER ELECTRIC 135.00 

32043 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense ATWATER ELECTRIC 300.00 

32043 10/22/2026 1011 Gas Tax/Street Improvement Professional Services ATWATER ELECTRIC 850.00 

Check Total: 1,420.00 

32044 10/22/2026 7020 Risk Management Fund Professional Services BEST BEST & KRIEGER 1,488.10 

32044 10/22/2026 0001 General Fund Professional Services BEST BEST & KRIEGER 132.30 

32044 10/22/2026 0001 General Fund Professional Services BEST BEST & KRIEGER 6,510.00 

32044 10/22/2026 0001 General Fund Professional Services BEST BEST & KRIEGER 9,078.40 

32044 10/22/2026 0001 General Fund Professional Services BEST BEST & KRIEGER 517.68 

32044 10/22/2026 7020 Risk Management Fund Professional Services BEST BEST & KRIEGER 837.90 

32044 10/22/2026 0001 General Fund Professional Services BEST BEST & KRIEGER 308.70 

32044 10/22/2026 0001 General Fund Professional Services BEST BEST & KRIEGER 739.50 

32044 10/22/2026 0001 General Fund Professional Services BEST BEST & KRIEGER 2,061.80 

32044 10/22/2026 7020 Risk Management Fund Professional Services BEST BEST & KRIEGER 120.24 

32044 10/22/2026 7020 Risk Management Fund Professional Services BEST BEST & KRIEGER 8,274.20 

Check Total: 30,068.82 

32045 10/22/2026 0001 General Fund Professional Services BEST ELECTRIC 150.00 

32045 10/22/2026 7000 Internal Service Fund Professional Services BEST ELECTRIC 1,700.00 

32045 10/22/2026 6010 Sewer Enterprise Fund Professional Services BEST ELECTRIC 225.00 

Check Total: 2,075.00 

32046 10/22/2026 0001 General Fund Special Departmental Expense BIG CREEK LUMBER COMPANY 82.40 

32046 10/22/2026 6000 Water Enterprise Fund Special Departmental Expense BIG CREEK LUMBER COMPANY 53.52 

32046 10/22/2026 6010 Sewer Enterprise Fund Small Tools BIG CREEK LUMBER COMPANY 105.97 

32046 10/22/2026 0001 General Fund Men's Fall Softball BIG CREEK LUMBER COMPANY 32.17 

32046 10/22/2026 6010 Sewer Enterprise Fund Special Departmental Expense BIG CREEK LUMBER COMPANY 33.93 

32046 10/22/2026 0001 General Fund Special Departmental Expense BIG CREEK LUMBER COMPANY 61.01 

32046 10/22/2026 6010 Sewer Enterprise Fund Special Departmental Expense BIG CREEK LUMBER COMPANY 48.44 

32046 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense BIG CREEK LUMBER COMPANY 38.69 

32046 10/22/2026 0001 General Fund Special Departmental Expense BIG CREEK LUMBER COMPANY 51.68 

32046 10/22/2026 0001 General Fund Special Departmental Expense BIG CREEK LUMBER COMPANY 133.76 

32046 10/22/2026 7000 Internal Service Fund Special Departmental Expense BIG CREEK LUMBER COMPANY 73.23 

32046 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense BIG CREEK LUMBER COMPANY 25.20 

32046 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense BIG CREEK LUMBER COMPANY 109.31 

32046 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense BIG CREEK LUMBER COMPANY 14.53 

32046 10/22/2026 0001 General Fund Special Departmental Expense BIG CREEK LUMBER COMPANY 74.63 

32046 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense BIG CREEK LUMBER COMPANY 18.42 
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Check Number Check Date Fund Account Name Vendor Name Void Amount 

32046 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense BIG CREEK LUMBER COMPANY 143.62 
32046 10/22/2026 0001 General Fund Special Departmental Expense BIG CREEK LUMBER COMPANY 31.99 
32046 10/22/2026 7000 Internal Service Fund Special Departmental Expense BIG CREEK LUMBER COMPANY 43.79 
32046 10/22/2026 0001 General Fund Special Departmental Expense BIG CREEK LUMBER COMPANY 2.28 
32046 10/22/2026 0001 General Fund Special Departmental Expense BIG CREEK LUMBER COMPANY 14.53 
32046 10/22/2026 7000 Internal Service Fund Special Departmental Expense BIG CREEK LUMBER COMPANY 53.73 
32046 10/22/2026 0001 General Fund Coed Fall Softball BIG CREEK LUMBER COMPANY 32.17 
32046 10/22/2026 6000 Water Enterprise Fund Special Departmental Expense BIG CREEK LUMBER COMPANY 29.07 
32046 10/22/2026 6000 Water Enterprise Fund Special Departmental Expense BIG CREEK LUMBER COMPANY 94.93 
32046 10/22/2026 6000 Water Enterprise Fund Special Departmental Expense BIG CREEK LUMBER COMPANY 63.02 
32046 10/22/2026 0001 General Fund Special Departmental Expense BIG CREEK LUMBER COMPANY 118.19 
32046 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense BIG CREEK LUMBER COMPANY 43.44 
32046 10/22/2026 6000 Water Enterprise Fund Special Departmental Expense BIG CREEK LUMBER COMPANY 175.33 
32046 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense BIG CREEK LUMBER COMPANY 137.66 
32046 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense BIG CREEK LUMBER COMPANY 10.65 

Check Total: 1,951.29 

32047 10/22/2026 6010 Sewer Enterprise Fund Professional Services BOGIES PUMP SYSTEMS 3,602.49 
32047 10/22/2026 6010 Sewer Enterprise Fund Special Departmental Expense BOGIES PUMP SYSTEMS 6,642.90 
32047 10/22/2026 6010 Sewer Enterprise Fund Professional Services BOGIES PUMP SYSTEMS 3,316.00 

Check Total: 13,561.39 

32048 10/22/2026 6010 Sewer Enterprise Fund Special Departmental Expense BRISCO ENTERPRISES INC 101.41 

Check Total: 101.41 

32049 10/22/2026 7000 Internal Service Fund Operations & Maintenance BURTONS FIRE INC 667.77 

Check Total: 667.77 

32050 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense CAL FARM SERVICES 41.24 
32050 10/22/2026 1011 Gas Tax/Street Improvement Professional Services CAL FARM SERVICES 80.00 

Check Total: 121.24 

32051 10/22/2026 6000 Water Enterprise Fund Special Departmental Expense CALIFORNIA INDUSTRIAL RUBBER COMPAN' 40.59 

Check Total: 40.59 

32052 10/22/2026 0001 General Fund Travel/Conferences/Meetings CALIFORNIA POLICE CHIEFS ASSOCIATION 400.00 

Check Total: 400.00 

32053 10/22/2026 0001 General Fund Special Departmental Expense CALIFORNIA TURF EQUIPMENT & SUPPLY IN 172.53 
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Check Total: 172.53 

32054 10/22/2026 6007 1,2,3-TCP Fund Professional Services CARBON SUPPLY INC 140,566.73 

32054 10/22/2026 6007 1,2,3-TCP Fund Professional Services CARBON SUPPLY INC 103,215.36 

Check Total: 243,782.09 

32055 10/22/2026 1011 Gas Tax/Street Improvement Uniform & Clothing Expense CINTAS CORP 30.00 

32055 10/22/2026 6010 Sewer Enterprise Fund Uniform & Clothing Expense CINTAS CORP 87.03 

32055 10/22/2026 6000 Water Enterprise Fund Uniform & Clothing Expense CINTAS CORP 88.51 

32055 10/22/2026 6000 Water Enterprise Fund Uniform & Clothing Expense CINTAS CORP 88.51 

32055 10/22/2026 7000 Internal Service Fund Uniform & Clothing Expense CINTAS CORP 30.00 

32055 10/22/2026 1011 Gas Tax/Street Improvement Uniform & Clothing Expense CINTAS CORP 30.00 

32055 10/22/2026 0001 General Fund Uniform & Clothing Expense CINTAS CORP 42.39 

32055 10/22/2026 6010 Sewer Enterprise Fund Uniform & Clothing Expense CINTAS CORP 87.03 

32055 10/22/2026 7000 Internal Service Fund Special Departmental Expense CINTAS CORP 29.69 

32055 10/22/2026 0001 General Fund Uniform & Clothing Expense CINTAS CORP 42.39 

32055 10/22/2026 7000 Internal Service Fund Uniform & Clothing Expense CINTAS CORP 30.00 

32055 10/22/2026 7000 Internal Service Fund Uniform & Clothing Expense CINTAS CORP 20.64 

32055 10/22/2026 7000 Internal Service Fund Special Departmental Expense CINTAS CORP 29.69 

32055 10/22/2026 7000 Internal Service Fund Uniform & Clothing Expense CINTAS CORP 20.64 

Check Total: 656.52 

32056 10/22/2026 7000 Internal Service Fund Communications COMCAST 1,680.49 

Check Total: 1,680.49 

32057 10/22/2026 7000 Internal Service Fund Utilities COMCAST 272.81 

32057 10/22/2026 7000 Internal Service Fund Utilities COMCAST 133.77 

Check Total: 406.58 

32058 10/22/2026 0001 General Fund Special Departmental Expense CPS HR CONSULTING 711.20 

Check Total: 711.20 

32059 10/22/2026 7000 Internal Service Fund Professional Services D & D PEST CONTROL 38.00 

32059 10/22/2026 7000 Internal Service Fund Professional Services D & D PEST CONTROL 38.00 

32059 10/22/2026 7000 Internal Service Fund Professional Services D & D PEST CONTROL 38.00 

32059 10/22/2026 7000 Internal Service Fund Professional Services D & D PEST CONTROL 50.00 

32059 10/22/2026 7000 Internal Service Fund Professional Services D & D PEST CONTROL 56.00 

32059 10/22/2026 7000 Internal Service Fund Professional Services D & D PEST CONTROL 56.00 

32059 10/22/2026 7000 Internal Service Fund Professional Services D & D PEST CONTROL 44.00 

32059 10/22/2026 7000 Internal Service Fund Professional Services D & D PEST CONTROL 56.00 

32059 10/22/2026 7000 Internal Service Fund Professional Services D & D PEST CONTROL 55.00 
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Check Total: 431.00 

32060 10/22/2026 7030 Information Technology Fund Professional Services DATA PATH 8,321.00 
32060 10/22/2026 7030 Information Technology Fund Special Departmental Expense DATA PATH 1,982.54 
32060 10/22/2026 7030 Information Technology Fund Memberships & Subscriptions DATA PATH 37.87 

Check Total: 10,341.41 

32061 10/22/2026 7000 Internal Service Fund Operations & Maintenance DELRAY TIRE 407.59 
32061 10/22/2026 7000 Internal Service Fund Professional Services DELRAY TIRE 134.08 
32061 10/22/2026 7000 Internal Service Fund Professional Services DELRAY TIRE 35.00 

Check Total: 576.67 

32062 10/22/2026 7000 Internal Service Fund Professional Services ELITE IRON FENCING 420.00 

Check Total: 420.00 

32063 10/22/2026 0001 General Fund Special Departmental Expense EWING IRRIGATION PRODUCTS INC. 221.64 
32063 10/22/2026 6000 Water Enterprise Fund Special Departmental Expense EWING IRRIGATION PRODUCTS INC. 271.99 

Check Total: 493.63 

32064 10/22/2026 6001 Water Fund Capital Replacement Installation-New Water Meters FERGUSON WATERWORKS 2,572.42 
32064 10/22/2026 6000 Water Enterprise Fund Special Departmental Expense FERGUSON WATERWORKS 522.98 

Check Total: 3,095.40 

32065 10/22/2026 0001 General Fund Maint. Buildings & Grounds GRAINGER 129.15 
32065 10/22/2026 6000 Water Enterprise Fund Special Departmental Expense GRAINGER 714.73 

Check Total: 843.88 

32066 10/22/2026 0001 General Fund Professional Services GUARDIAN ALLIANCE TECHNOLOGIES INC 200.00 

Check Total: 200.00 

32067 10/22/2026 0001 General Fund Professional Services HINDERLITER, DE LLAMAS & ASSOCIATES 600.00 
32067 10/22/2026 0001 General Fund Professional Services HINDERLITER, DE LLAMAS & ASSOCIATES 8,300.00 

Check Total: 8,900.00 

32068 10/22/2026 7000 Internal Service Fund Professional Services HOFFMAN SECURITY 300.00 

Check Total: 300.00 

32069 10/22/2026 0001 General Fund Special Departmental Expense HORIZON DISTRIBUTORS INC 3.33 
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32069 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense HORIZON DISTRIBUTORS INC 41.14 

32069 10/22/2026 0001 General Fund Special Departmental Expense HORIZON DISTRIBUTORS INC 1,446.18 
32069 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense HORIZON DISTRIBUTORS INC -710.99 
32069 10/22/2026 5040 Mello Ranch 2 LNDSCP Special Departmental Expense HORIZON DISTRIBUTORS INC 269.63 
32069 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense HORIZON DISTRIBUTORS INC 9.74 

32069 10/22/2026 5040 Mello Ranch 2 LNDSCP Special Departmental Expense HORIZON DISTRIBUTORS INC 177.75 
32069 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense HORIZON DISTRIBUTORS INC -388.14 

32069 10/22/2026 5040 Mello Ranch 2 LNDSCP Special Departmental Expense HORIZON DISTRIBUTORS INC 1,026.64 

32069 10/22/2026 0001 General Fund Special Departmental Expense HORIZON DISTRIBUTORS INC 23.40 

32069 10/22/2026 0001 General Fund Special Departmental Expense HORIZON DISTRIBUTORS INC 80.34 

Check Total: 1,979.02 

32070 10/22/2026 0001 General Fund Professional Services INDEPENDENT INVESTIGATIONS LLC 2,093.52 

Check Total: 2,093.52 

32071 10/22/2026 7000 Internal Service Fund Special Departmental Expense JOHNSTONE SUPPLY FRESNO 16.78 

Check Total: 16.78 

32072 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense KELLOGG SUPPLY 63.85 

32072 10/22/2026 7000 Internal Service Fund Operations & Maintenance KELLOGG SUPPLY 59.32 

32072 10/22/2026 7000 Internal Service Fund Operations & Maintenance KELLOGG SUPPLY 96.82 
32072 10/22/2026 6000 Water Enterprise Fund Special Departmental Expense KELLOGG SUPPLY 111.47 

32072 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense KELLOGG SUPPLY 1,342.29 

32072 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense KELLOGG SUPPLY 88.74 

32072 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense KELLOGG SUPPLY 31.13 

32072 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense KELLOGG SUPPLY 183.68 

32072 10/22/2026 6000 Water Enterprise Fund Special Departmental Expense KELLOGG SUPPLY 102.73 

32072 10/22/2026 6010 Sewer Enterprise Fund Special Departmental Expense KELLOGG SUPPLY 240.19 

32072 10/22/2026 0001 General Fund Special Departmental Expense KELLOGG SUPPLY 346.38 

32072 10/22/2026 0001 General Fund Special Departmental Expense KELLOGG SUPPLY 38.91 

32072 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense KELLOGG SUPPLY 311.45 

32072 10/22/2026 6010 Sewer Enterprise Fund Special Departmental Expense KELLOGG SUPPLY 198.96 

Check Total: 3,215.92 

32073 10/22/2026 0004 Public Safety Trans & Use Tax Professional Services LEXISNEXIS COPLOGIC SOLUTIONS INC 988.80 

Check Total: 988.80 

32074 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense MARTIN MARIETTA MATERIALS 565.48 

Check Total: 565.48 

32075 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense MC REGIONAL WASTE MGMT. RUTH. 19.00 
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32075 10/22/2026 6020 Sanitation Enterprise Fund Professional Services MC REGIONAL WASTE MGMT. AUTH. -1,728.46 
32075 10/22/2026 6020 Sanitation Enterprise Fund Professional Services MC REGIONAL WASTE MGMT. AUTH. 13,294.04 

Check Total: 11,584.58 

32076 10/22/2026 7000 Internal Service Fund Operations & Maintenance MCAULEY MOTORS 606.52 
32076 10/22/2026 7000 Internal Service Fund Professional Services MCAULEY MOTORS 735.00 

Check Total: 1,341.52 

32077 10/22/2026 0001 General Fund Coed Summer Softball MCNAMARA SPORTS 244.04 
32077 10/22/2026 0001 General Fund Coed Fall Softball MCNAMARA SPORTS 244.05 
32077 10/22/2026 0001 General Fund Tennis MCNAMARA SPORTS 526.96 

Check Total: 1,015.05 

32078 10/22/2026 0001 General Fund Men's Fall Softball MERCED AREA SPORTS OFFICIALS, INC 70.00 
32078 10/22/2026 0001 General Fund Men's Fall Softball MERCED AREA SPORTS OFFICIALS, INC 560.00 
32078 10/22/2026 0001 General Fund Coed Volleyball MERCED AREA SPORTS OFFICIALS, INC 264.00 
32078 10/22/2026 0001 General Fund Coed Fall Softball MERCED AREA SPORTS OFFICIALS, INC 140.00 
32078 10/22/2026 0001 General Fund Coed Volleyball MERCED AREA SPORTS OFFICIALS, INC 165.00 
32078 10/22/2026 0001 General Fund Coed Fall Softball MERCED AREA SPORTS OFFICIALS, INC 280.00 
32078 10/22/2026 0001 General Fund Coed Volleyball MERCED AREA SPORTS OFFICIALS, INC 165.00 
32078 10/22/2026 0001 General Fund Men's Fall Softball MERCED AREA SPORTS OFFICIALS, INC 280.00 
32078 10/22/2026 0001 General Fund Coed Fall Softball MERCED AREA SPORTS OFFICIALS, INC 140.00 

Check Total: 2,064.00 

32079 10/22/2026 7000 Internal Service Fund Professional Services MISTER CAR WASH 1,512.00 

Check Total: 1,512.00 

32080 10/22/2026 7000 Internal Service Fund Special Departmental Expense MODESTO BATTERY 145.09 

Check Total: 145.09 

32081 10/22/2026 6000 Water Enterprise Fund Special Departmental Expense MUNICIPAL MAINTENANCE EQUIPMENT 2,836.35 
32081 10/22/2026 7000 Internal Service Fund Operations & Maintenance MUNICIPAL MAINTENANCE EQUIPMENT 977.34 
32081 10/22/2026 7000 Internal Service Fund Operations & Maintenance MUNICIPAL MAINTENANCE EQUIPMENT 1,286.55 

Check Total: 5,100.24 

32082 10/22/2026 7000 Internal Service Fund Operations & Maintenance NAPA AUTO PARTS 26.10 

Check Total: 26.10 

32083 10/22/2026 7030 Information Technology Fund Communications NEW HORIZON COMMUNICATIONS 2,456.11 
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Check Total: 2,456.11 

32084 10/22/2026 5036 Atwater South LD Utilities PACIFIC GAS & ELECTRIC 94.32 
32084 10/22/2026 5017 Cottage Gardens LD Utilities PACIFIC GAS & ELECTRIC 22.00 
32084 10/22/2026 7000 Internal Service Fund Operations & Maintenance PACIFIC GAS & ELECTRIC 1,178.94 

32084 10/22/2026 5002 Orchard Park Estates LD Utilities PACIFIC GAS & ELECTRIC 148.41 

32084 10/22/2026 5001 Northwood Village LD Utilities PACIFIC GAS & ELECTRIC 338.23 
32084 10/22/2026 5005 Shaffer Lakes West LD Utilities PACIFIC GAS & ELECTRIC 53.68 
32084 10/22/2026 5019 Airport Business Park LD Utilities PACIFIC GAS & ELECTRIC 92.09 

32084 10/22/2026 6010 Sewer Enterprise Fund Utilities PACIFIC GAS & ELECTRIC 5,659.36 

32084 10/22/2026 5004 Woodview Garland LA Utilities PACIFIC GAS & ELECTRIC 16.06 

32084 10/22/2026 7000 Internal Service Fund Utilities PACIFIC GAS & ELECTRIC 11,303.40 
32084 10/22/2026 5006 Woodhaven LD Utilities PACIFIC GAS & ELECTRIC 17.70 
32084 10/22/2026 5008 Shaffer Lakes East LD Utilities PACIFIC GAS & ELECTRIC 216.78 

32084 10/22/2026 6000 Water Enterprise Fund Utilities PACIFIC GAS & ELECTRIC 27,760.37 
32084 10/22/2026 5003 Wildwood Estates LD Utilities PACIFIC GAS & ELECTRIC 38.88 
32084 10/22/2026 0001 General Fund Utilities PACIFIC GAS & ELECTRIC 113.47 
32084 10/22/2026 6000 Water Enterprise Fund Utilities PACIFIC GAS & ELECTRIC 59,209.67 

32084 10/22/2026 1011 Gas Tax/Street Improvement Utilities PACIFIC GAS & ELECTRIC 15,623.52 

32084 10/22/2026 7000 Internal Service Fund Utilities PACIFIC GAS & ELECTRIC 1,792.40 

32084 10/22/2026 1011 Gas Tax/Street Improvement Utilities PACIFIC GAS & ELECTRIC 285.72 

32084 10/22/2026 0001 General Fund Utilities PACIFIC GAS & ELECTRIC 8,806.46 
32084 10/22/2026 0001 General Fund Utilities PACIFIC GAS & ELECTRIC 254.70 

32084 10/22/2026 5013 Pajaro Dunes LD Utilities PACIFIC GAS & ELECTRIC 25.69 

32084 10/22/2026 0001 General Fund Utilities PACIFIC GAS & ELECTRIC 1,778.02 

32084 10/22/2026 6010 Sewer Enterprise Fund Utilities PACIFIC GAS & ELECTRIC 521.95 

32084 10/22/2026 5011 Sandlewood Square LD Utilities PACIFIC GAS & ELECTRIC 28.91 

32084 10/22/2026 5009 Price Annexation LD Utilities PACIFIC GAS & ELECTRIC 1,014.07 
32084 10/22/2026 5007 Sierra Parks LD Utilities PACIFIC GAS & ELECTRIC 26.29 

Check Total: 136,421.09 

32085 10/22/2026 0001 General Fund Special Departmental Expense PRESTON'S LOCK & KEY 139.20 

Check Total: 139.20 

32086 10/22/2026 7000 Internal Service Fund Operations & Maintenance RAZZARI FORD\MAZDA 86.58 

Check Total: 86.58 

32087 10/22/2026 6010 Sewer Enterprise Fund Professional Services ROBERTSON-BRYAN, INC 463.50 

Check Total: 463.50 

32088 10/22/2026 0001 General Fund Special Departmental Expense SAFE-T-LITE 1,908.56 
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32088 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense SAFE-T-LITE 1,032.19 

Check Total: 2,940.75 

32089 10/22/2026 0001 General Fund Professional Services SAN JOAQUIN VALLEY AIR POLLUTION CON' 168.00 

Check Total: 168.00 

32090 10/22/2026 1011 Gas Tax/Street Improvement Professional Services STATE PRO BUILDERS INC. 4,980.00 
32090 10/22/2026 1011 Gas Tax/Street Improvement Professional Services STATE PRO BUILDERS INC. 2,158.00 
32090 10/22/2026 7000 Internal Service Fund Professional Services STATE PRO BUILDERS INC. 3,360.00 

Check Total: 10,498.00 

32091 10/22/2026 6010 Sewer Enterprise Fund Special Departmental Expense SUNBELT RENTALS INC 505.69 

Check Total: 505.69 

32092 10/22/2026 6000 Water Enterprise Fund Special Departmental Expense SUPERIOR POOL PRODUCTS LLC 1,587.32 
32092 10/22/2026 6000 Water Enterprise Fund Special Departmental Expense SUPERIOR POOL PRODUCTS LLC 1,025.95 
32092 10/22/2026 6000 Water Enterprise Fund Special Departmental Expense SUPERIOR POOL PRODUCTS LLC 195.71 

Check Total: 2,808.98 

32093 10/22/2026 6000 Water Enterprise Fund Utilities TERRAFORM PHOENIX II ARCADIA HOLDING 5,205.29 
32093 10/22/2026 6000 Water Enterprise Fund Utilities TERRAFORM PHOENIX II ARCADIA HOLDING 14,175.20 
32093 10/22/2026 7000 Internal Service Fund Utilities TERRAFORM PHOENIX II ARCADIA HOLDING 2,460.63 
32093 10/22/2026 6000 Water Enterprise Fund Utilities TERRAFORM PHOENIX II ARCADIA HOLDING 5,397.04 

Check Total: 27,238.16 

32094 10/22/2026 6010 Sewer Enterprise Fund Special Departmental Expense TESCO CONTROLS LLC 1,131.00 

Check Total: 1,131.00 

32095 10/22/2026 1018 SB1-Road Maint & Rehab RMRA Pavement Markings THE SIGN GUYS 1,549.45 

Check Total: 1,549.45 

32096 10/22/2026 6010 Sewer Enterprise Fund Special Departmental Expense TLC POSTAL CENTER 59.81 
32096 10/22/2026 6010 Sewer Enterprise Fund Special Departmental Expense TLC POSTAL CENTER 59.81 
32096 10/22/2026 6000 Water Enterprise Fund Special Departmental Expense TLC POSTAL CENTER 59.81 
32096 10/22/2026 6000 Water Enterprise Fund Special Departmental Expense TLC POSTAL CENTER 59.81 
32096 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense TLC POSTAL CENTER 59.81 
32096 10/22/2026 6010 Sewer Enterprise Fund Special Departmental Expense TLC POSTAL CENTER 59.81 

Check Total: 358.86 
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32097 10/22/2026 7030 Information Technology Fund Communications TPX COMMUNICATIONS 13,912.99 

Check Total: 13,912.99 

32098 10/22/2026 6010 Sewer Enterprise Fund Professional Services TRACK TECHNOLOGIES 22,200.00 

Check Total: 22,200.00 

32099 10/22/2026 0001 General Fund Professional Services TRANSUNION RISK AND ALTERNATIVE DATA 100.00 

Check Total: 100.00 

32100 10/22/2026 7000 Internal Service Fund Operations & Maintenance TURF STAR INC 455.22 

Check Total: 455.22 

32101 10/22/2026 6000 Water Enterprise Fund Professional Services VALLEY UTILITIE CONSTRUCTION, INC. 1,000.00 

32101 10/22/2026 6000 Water Enterprise Fund Professional Services VALLEY UTILITIE CONSTRUCTION, INC. 1,000.00 

Check Total: 2,000.00 

32102 10/22/2026 7000 Internal Service Fund Operations & Maintenance VAN DE POL 16,299.32 

32102 10/22/2026 7000 Internal Service Fund Operations & Maintenance VAN DE POL 10,910.33 

Check Total: 27,209.65 

32103 10/22/2026 6010 Sewer Enterprise Fund Communications VERIZON WIRELESS 39.00 

32103 10/22/2026 7000 Internal Service Fund Special Departmental Expense VERIZON WIRELESS 40.01 

32103 10/22/2026 0001 General Fund Communications VERIZON WIRELESS 38.54 

32103 10/22/2026 6000 Water Enterprise Fund Communications VERIZON WIRELESS 79.03 

32103 10/22/2026 6010 Sewer Enterprise Fund Special Departmental Expense VERIZON WIRELESS 38.01 

32103 10/22/2026 7000 Internal Service Fund Utilities VERIZON WIRELESS 80.04 

32103 10/22/2026 6010 Sewer Enterprise Fund Utilities VERIZON WIRELESS 40.01 

Check Total: 354.64 

32104 10/22/2026 0001 General Fund Special Departmental Expense WATERFORD IRRIGATION SUPPLY, INC 18.82 

32104 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense WATERFORD IRRIGATION SUPPLY, INC 10.02 

32104 10/22/2026 6001 Water Fund Capital Replacement Installation-New Water Meters WATERFORD IRRIGATION SUPPLY, INC 27.24 

32104 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense WATERFORD IRRIGATION SUPPLY, INC 40.23 

32104 10/22/2026 6001 Water Fund Capital Replacement Installation-New Water Meters WATERFORD IRRIGATION SUPPLY, INC 75.50 

32104 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense WATERFORD IRRIGATION SUPPLY, INC 84.43 

32104 10/22/2026 6001 Water Fund Capital Replacement Installation-New Water Meters WATERFORD IRRIGATION SUPPLY, INC 49.80 

32104 10/22/2026 6010 Sewer Enterprise Fund Special Departmental Expense WATERFORD IRRIGATION SUPPLY, INC 78.18 

Check Total: 384.22 

32105 10/22/2026 7000 Internal Service Fund Utilities WEST COAST GAS COMPANY INC 32.82 
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Check Total: 32.82 

32106 10/22/2026 1011 Gas Tax/Street Improvement Special Departmental Expense WINTON HARDWARE 114.19 
32106 10/22/2026 0001 General Fund Special Departmental Expense WINTON HARDWARE 80.77 
32106 10/22/2026 6010 Sewer Enterprise Fund Special Departmental Expense WINTON HARDWARE 37.69 
32106 10/22/2026 6000 Water Enterprise Fund Special Departmental Expense WINTON HARDWARE 53.86 
32106 10/22/2026 7000 Internal Service Fund Special Departmental Expense WINTON HARDWARE 4.50 
32106 10/22/2026 0001 General Fund Small Tools WINTON HARDWARE 571.06 
32106 10/22/2026 6010 Sewer Enterprise Fund Special Departmental Expense WINTON HARDWARE 6.98 
32106 10/22/2026 6010 Sewer Enterprise Fund Special Departmental Expense WINTON HARDWARE 99.09 

Check Total: 968.14 

32107 10/22/2026 0001 General Fund Special Departmental Expense WORK WELLNESS 210.00 

Check Total: 210.00 

Report Total: 693,140.04 
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Warrant Summary October 29, 2026 
Prepared By: Joseph Murillo, Accounting Technician 

Accounts Payable Warrant 

Date Description Amount 
10/23/26 - 10/28/26 Prewrittens (Checks Processed Between Warrants) $ 
10/29/2026 Warrant $ 709,934.86 
Total $ 709,934.86 

Date 

Additional Warrants 
Description Amount 

$ 

Total $ 

Date Description 
Payroll 

Amount 
$ 

Total $ 

Grand Total: $ 709,934.86 

Mark Borba, City Trea urer
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Accounts Payable 
Checks for Approval 

User: 

Printed: 

jmurillo 

10/29/2026 - 12:33 PM 

Atwater 

Ccxm i.,,ziiy Pride City Widr 

7FQ Bellevue Rciad, P4waler CA 95Q1 

Check Number Check Date Fund Account Name Vendor Name Void Amount 

0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 420.71 

0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 634.57 
0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 416.75 
0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 349.28 

0 10/29/2026 6010 Sewer Enterprise Fund Rents & Leases UBEO WEST LLC 174.67 
0 10/29/2026 6010 Sewer Enterprise Fund Electronic Pmt Processing Exp SPRINGBROOK-GROUP 684.97 

0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 397.34 
0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 476.63 
0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 476.66 

0 10/29/2026 0001 General Fund Office Supplies QUADIENT FINANCE USA INC 1,000.00 
0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 372.49 
0 10/29/2026 6000 Water Enterprise Fund Electronic Pmt Processing Exp BLUEFIN PAYMENT SYSTEMS 3,010.61 
0 10/29/2026 7000 Internal Service Fund Special Departmental Expense UBEO WEST LLC 164.28 
0 10/29/2026 7000 Internal Service Fund Special Departmental Expense UBEO WEST LLC 164.28 
0 10/29/2026 6020 Sanitation Enterprise Fund Electronic Pmt Processing Exp SPRINGBROOK-GROUP 684.97 
0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 47.45 
0 10/29/2026 0001 General Fund Office Supplies QUADIENT FINANCE USA INC 500.00 
0 10/29/2026 6000 Water Enterprise Fund Rents & Leases UBEO WEST LLC 174.64 
0 10/29/2026 6010 Sewer Enterprise Fund Rents & Leases UBEO WEST LLC 169.77 
0 10/29/2026 6000 Water Enterprise Fund Electronic Pmt Processing Exp SPRINGBROOK-GROUP 684.97 
0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 140.88 
0 10/29/2026 0001 General Fund Electronic Pmt Processing Exp GLOBAL PAYMENTS INTEGRATED 1,336.41 
0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 239.91 
0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 190.66 
0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 112.86 
0 10/29/2026 6020 Sanitation Enterprise Fund Electronic Pmt Processing Exp BLUEFIN PAYMENT SYSTEMS 3,010.61 
0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 657.69 
0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 724.63 
0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 339.50 
0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 111.69 
0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 204.54 
0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 397.28 
0 10/29/2026 6010 Sewer Enterprise Fund Electronic Pmt Processing Exp BLUEFIN PAYMENT SYSTEMS 3,010.61 
0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 237.59 
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0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 461.08 

0 10/29/2026 6000 Water Enterprise Fund Rents & Leases UBEO WEST LLC 142.95 
0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 439.31 
0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 437.39 
0 10/29/2026 6010 Sewer Enterprise Fund Rents & Leases UBEO WEST LLC 142.96 

0 10/29/2026 0001 General Fund Rents & Leases UBEO WEST LLC 335.15 

0 10/29/2026 6000 Water Enterprise Fund Rents & Leases UBEO WEST LLC 169.77 

Check Total: 23,848.51 

32108 10/29/2026 7000 Internal Service Fund Professional Services ADVANCED HEATING & AIR 95.00 

Check Total: 95.00 

32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 110.64 

32109 10/29/2026 7030 Information Technology Fund Special Departmental Expense AMAZON CAPITAL SERVICES 43.48 

32109 10/29/2026 0001 General Fund Special Departmental Expense AMAZON CAPITAL SERVICES 195.45 

32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 69.58 

32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 130.49 
32109 10/29/2026 0001 General Fund Special Departmental Expense AMAZON CAPITAL SERVICES 181.74 

32109 10/29/2026 6010 Sewer Enterprise Fund Special Departmental Expense AMAZON CAPITAL SERVICES 21.74 

32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 62.52 

32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 18.07 
32109 10/29/2026 6010 Sewer Enterprise Fund Special Departmental Expense AMAZON CAPITAL SERVICES 51.50 
32109 10/29/2026 7030 Information Technology Fund Special Departmental Expense AMAZON CAPITAL SERVICES 18.48 

32109 10/29/2026 7030 Information Technology Fund Special Departmental Expense AMAZON CAPITAL SERVICES 34.25 

32109 10/29/2026 0001 General Fund Special Departmental Expense AMAZON CAPITAL SERVICES 52.95 
32109 10/29/2026 0001 General Fund Special Departmental Expense AMAZON CAPITAL SERVICES 96.07 
32109 10/29/2026 0001 General Fund Special Departmental Expense AMAZON CAPITAL SERVICES 101.00 

32109 10/29/2026 7000 Internal Service Fund Operations & Maintenance AMAZON CAPITAL SERVICES 69.60 

32109 10/29/2026 7000 Internal Service Fund Special Departmental Expense AMAZON CAPITAL SERVICES 17.86 

32109 10/29/2026 7030 Information Technology Fund Special Departmental Expense AMAZON CAPITAL SERVICES 30.73 

32109 10/29/2026 7000 Internal Service Fund Special Departmental Expense AMAZON CAPITAL SERVICES 15.49 

32109 10/29/2026 7030 Information Technology Fund Special Departmental Expense AMAZON CAPITAL SERVICES 12.93 

32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 58.09 

32109 10/29/2026 7030 Information Technology Fund Special Departmental Expense AMAZON CAPITAL SERVICES 27.13 

32109 10/29/2026 7000 Internal Service Fund Special Departmental Expense AMAZON CAPITAL SERVICES 19.56 

32109 10/29/2026 7030 Information Technology Fund Special Departmental Expense AMAZON CAPITAL SERVICES 37.52 

32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 13.42 

32109 10/29/2026 6000 Water Enterprise Fund Small Tools AMAZON CAPITAL SERVICES 773.21 

32109 10/29/2026 7030 Information Technology Fund Special Departmental Expense AMAZON CAPITAL SERVICES 108.46 

32109 10/29/2026 7000 Internal Service Fund Small Tools AMAZON CAPITAL SERVICES 131.01 
32109 10/29/2026 0001 General Fund Small Tools AMAZON CAPITAL SERVICES 80.86 
32109 10/29/2026 7000 Internal Service Fund Operations & Maintenance AMAZON CAPITAL SERVICES -52.19 
32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 16.06 
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32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 16.29 

32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 23.36 
32109 10/29/2026 0001 General Fund Special Departmental Expense AMAZON CAPITAL SERVICES -79.33 
32109 10/29/2026 7030 Information Technology Fund Special Departmental Expense AMAZON CAPITAL SERVICES 110.24 

32109 10/29/2026 0001 General Fund Special Departmental Expense AMAZON CAPITAL SERVICES 75.01 

32109 10/29/2026 6010 Sewer Enterprise Fund Small Tools AMAZON CAPITAL SERVICES 15.49 
32109 10/29/2026 1011 Gas Tax/Street Improvement Special Departmental Expense AMAZON CAPITAL SERVICES 113.63 

32109 10/29/2026 6010 Sewer Enterprise Fund Special Departmental Expense AMAZON CAPITAL SERVICES 205.31 

32109 10/29/2026 0001 General Fund Special Departmental Expense AMAZON CAPITAL SERVICES 86.99 

32109 10/29/2026 0001 General Fund Special Departmental Expense AMAZON CAPITAL SERVICES 82.64 

32109 10/29/2026 6010 Sewer Enterprise Fund Special Departmental Expense AMAZON CAPITAL SERVICES 21.74 

32109 10/29/2026 0001 General Fund Special Departmental Expense AMAZON CAPITAL SERVICES 239.22 

32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 32.61 

32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 358.35 

32109 10/29/2026 1011 Gas Tax/Street Improvement Special Departmental Expense AMAZON CAPITAL SERVICES 36.84 

32109 10/29/2026 0001 General Fund Special Departmental Expense AMAZON CAPITAL SERVICES 283.83 

32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 27.17 

32109 10/29/2026 7000 Internal Service Fund Special Departmental Expense AMAZON CAPITAL SERVICES 4.99 

32109 10/29/2026 1011 Gas Tax/Street Improvement Small Tools AMAZON CAPITAL SERVICES 171.83 

32109 10/29/2026 7000 Internal Service Fund Operations & Maintenance AMAZON CAPITAL SERVICES 29.71 

32109 10/29/2026 7000 Internal Service Fund Small Tools AMAZON CAPITAL SERVICES 934.16 
32109 10/29/2026 7030 Information Technology Fund Special Departmental Expense AMAZON CAPITAL SERVICES -909.15 
32109 10/29/2026 7000 Internal Service Fund Operations & Maintenance AMAZON CAPITAL SERVICES 92.42 

32109 10/29/2026 7030 Information Technology Fund Special Departmental Expense AMAZON CAPITAL SERVICES 12.93 

32109 10/29/2026 0001 General Fund Special Departmental Expense AMAZON CAPITAL SERVICES 46.73 

32109 10/29/2026 6010 Sewer Enterprise Fund Special Departmental Expense AMAZON CAPITAL SERVICES 65.23 
32109 10/29/2026 7030 Information Technology Fund Special Departmental Expense AMAZON CAPITAL SERVICES 34.25 
32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 163.11 
32109 10/29/2026 7030 Information Technology Fund Special Departmental Expense AMAZON CAPITAL SERVICES 909.15 

32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 70.30 

32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 19.90 

32109 10/29/2026 0001 General Fund Special Departmental Expense AMAZON CAPITAL SERVICES 43.50 

32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 62.09 
32109 10/29/2026 1011 Gas Tax/Street Improvement Special Departmental Expense AMAZON CAPITAL SERVICES 55.26 
32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 30.79 

32109 10/29/2026 7000 Internal Service Fund Operations & Maintenance AMAZON CAPITAL SERVICES -40.23 
32109 10/29/2026 7030 Information Technology Fund Special Departmental Expense AMAZON CAPITAL SERVICES 981.02 

32109 10/29/2026 0001 General Fund Fire Marshal Supplies AMAZON CAPITAL SERVICES 85.05 
32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 14.69 
32109 10/29/2026 1011 Gas Tax/Street Improvement Special Departmental Expense AMAZON CAPITAL SERVICES 43.45 
32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 2.15 
32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 130.13 
32109 10/29/2026 7000 Internal Service Fund Special Departmental Expense AMAZON CAPITAL SERVICES 37.18 
32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 43.49 
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32109 10/29/2026 1011 Gas Tax/Street Improvement Special Departmental Expense AMAZON CAPITAL SERVICES 55.26 
32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 43.49 
32109 10/29/2026 0001 General Fund Office Supplies AMAZON CAPITAL SERVICES 25.38 

Check Total: 7,455.35 

32110 10/29/2026 7000 Internal Service Fund Operations & Maintenance ASSOCIATES LOCK & SAFE SERVICE 20.00 

Check Total: 20.00 

32111 10/29/2026 7000 Internal Service Fund Communications AT&T CALNET 597.07 
32111 10/29/2026 6010 Sewer Enterprise Fund Communications AT&T CALNET 513.37 
32111 10/29/2026 0001 General Fund Communications AT&T CALNET 61.31 
32111 10/29/2026 6000 Water Enterprise Fund Communications AT&T CALNET 331.40 
32111 10/29/2026 0001 General Fund Communications AT&T CALNET 166.68 

Check Total: 1,669.83 

32112 10/29/2026 0001 General Fund Rents & Leases AXON ENTERPRISE, INC. 120,677.34 
32112 10/29/2026 0004 Public Safety Trans & Use Tax Machinery & Equipment AXON ENTERPRISE, INC. 6,477.84 

Check Total: 127,155.18 

32113 10/29/2026 0001 General Fund Uniform & Clothing Expense DAVION BELL 160.00 

Check Total: 160.00 

32114 10/29/2026 0001 General Fund Professional Services BEST ELECTRIC 1,104.80 

Check Total: 1,104.80 

32115 10/29/2026 6010 Sewer Enterprise Fund Special Departmental Expense BOGIES PUMP SYSTEMS 2,522.49 
32115 10/29/2026 6010 Sewer Enterprise Fund Professional Services BOGIES PUMP SYSTEMS 1,080.00 

Check Total: 3,602.49 

32116 10/29/2026 1011 Gas Tax/Street Improvement Special Departmental Expense BOOT BARN 184.86 

Check Total: 184.86 

32117 10/29/2026 6010 Sewer Enterprise Fund Professional Services BRISCO ENTERPRISES INC 24,958.75 

Check Total: 24,958.75 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSK ASSOCIATES 84.67 
32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSK ASSOCIATES 84.67 
32118 10/29/2026 6007 1,2,3-TCP Fund Professional Services BSK ASSOCIATES 1,047.05 
32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSK ASSOCIATES 84.67 
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32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSK ASSOCIATES 209.12 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSK ASSOCIATES 84.67 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSKASSOCIATES 217.42 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSK ASSOCIATES 109.56 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSK ASSOCIATES 209.12 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSKASSOCIATES 68.08 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSK ASSOCIATES 68.08 

32118 10/29/2026 6007 1,2,3-TCP Fund Professional Services BSK ASSOCIATES 1,047.05 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSK ASSOCIATES 3,556.72 

32118 10/29/2026 6007 1,2,3-TCP Fund Professional Services BSK ASSOCIATES 1,047.05 

32118 10/29/2026 0001 General Fund Machinery & Equipment BSK ASSOCIATES 2,000.00 

32118 10/29/2026 6007 1,2,3-TCP Fund Professional Services BSK ASSOCIATES 2,498.92 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSK ASSOCIATES 2,710.00 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSK ASSOCIATES 308.68 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSKASSOCIATES 68.08 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSK ASSOCIATES 68.08 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSK ASSOCIATES 3,950.80 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSKASSOCIATES 209.12 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSK ASSOCIATES 126.16 

32118 10/29/2026 6007 1,2,3-TCP Fund Professional Services BSK ASSOCIATES 1,047.05 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSK ASSOCIATES 68.08 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSK ASSOCIATES 34.89 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSK ASSOCIATES 68.08 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSK ASSOCIATES 209.12 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSK ASSOCIATES 68.08 

32118 10/29/2026 6000 Water Enterprise Fund Professional Services BSK ASSOCIATES 84.67 

Check Total: 21,437.74 

32119 10/29/2026 0001 General Fund Training CALIFORNIA POLICE CHIEFS ASSOCIATION 875.00 

Check Total: 875.00 

32120 10/29/2026 0001 General Fund Special Departmental Expense CASTLE VETERANS ORGANIZATION 275.00 

Check Total: 275.00 

32121 10/29/2026 0001 General Fund Special Departmental Expense CONSOLIDATED ELECTRICAL DISTRIBUTORf 65.27 

Check Total: 65.27 

32122 10/29/2026 0001 General Fund Inspection Fees CSG CONSULTANTS, INC. 294.00 

32122 10/29/2026 0001 General Fund Inspection Fees CSG CONSULTANTS, INC. 7,971.50 

32122 10/29/2026 0001 General Fund Inspection Fees CSG CONSULTANTS, INC. 13,268.00 

32122 10/29/2026 0001 General Fund Professional Services CSG CONSULTANTS, INC. 7,831.00 

—
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Check Total: 29,364.50 

32123 10/29/2026 7030 Information Technology Fund Professional Services DATA PATH 8,321.00 

Check Total: 8,321.00 

32124 10/29/2026 1041 General Plan Update Fund Professional Services DE NOVO PLANNING GROUP 16,597.50 

Check Total: 16,597.50 

32125 10/29/2026 7000 Internal Service Fund Operations & Maintenance DELRAY TIRE -1,301.00 
32125 10/29/2026 7000 Internal Service Fund Operations & Maintenance DELRAY TIRE 1,528.53 

Check Total: 227.53 

32126 10/29/2026 0001 General Fund Special Events DORES TECH 300.00 

Check Total: 300.00 

32127 10/29/2026 1011 Gas Tax/Street Improvement Small Tools FASTENAL COMPANY 731.70 

Check Total: 731.70 

32128 10/29/2026 0001 General Fund Special Departmental Expense VIOLATION PROCESSING DEPARTMENT FAST] 11.50 

Check Total: 11.50 

32129 10/29/2026 0001 General Fund Special Departmental Expense GRAINGER 45.16 

32129 10/29/2026 7000 Internal Service Fund Special Departmental Expense GRAINGER 68.47 

Check Total: 113.63 

32130 10/29/2026 7000 Internal Service Fund Professional Services HOFFMAN SECURITY 915.00 

32130 10/29/2026 7000 Internal Service Fund Professional Services HOFFMAN SECURITY 187.00 
32130 10/29/2026 7000 Internal Service Fund Professional Services HOFFMAN SECURITY 477.90 

Check Total: 1,579.90 

32131 10/29/2026 0001 General Fund Special Departmental Expense HORIZON DISTRIBUTORS INC 337.64 
32131 10/29/2026 1011 Gas Tax/Street Improvement Special Departmental Expense HORIZON DISTRIBUTORS INC 274.70 

Check Total: 612.34 

32132 10/29/2026 1018 SB1-Road Maint & Rehab RMRA Curb, Gutter, Sidewalk Project JF LANDSCAPING INC 4,900.00 

Check Total: 4,900.00 

32133 10/29/2026 7000 Internal Service Fund Special Departmental Expense JOHNSTONE SUPPLY FRESNO 32.04 
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32133 10/29/2026 7000 Internal Service Fund Special Departmental Expense JOHNSTONE SUPPLY FRESNO 181.59 

Check Total: 213.63 

32134 10/29/2026 7000 Internal Service Fund Professional Services JORGENSEN COMPANY 351.71 

Check Total: 351.71 

32135 10/29/2026 0001 General Fund Special Departmental Expense LANGUAGE TESTING INTERNATIONAL INC 145.00 

Check Total: 145.00 

32136 10/29/2026 0001 General Fund Professional Services LEIST AND ASSOCIATES 9,206.75 

Check Total: 9,206.75 

32137 10/29/2026 0001 General Fund Miscellaneous LOOMIS 1,435.98 

Check Total: 1,435.98 

32138 10/29/2026 6000 Water Enterprise Fund Training ALEX MACHADO 296.25 

Check Total: 296.25 

32139 10/29/2026 0010 Measure V Regional Fund Buhach Widening MARK THOMAS & COMPANY, INC 1,044.00 

32139 10/29/2026 0010 Measure V Regional Fund Bellevue Road Realignment MARK THOMAS & COMPANY, INC 18,499.62 

Check Total: 19,543.62 

32140 10/29/2026 1011 Gas Tax/Street Improvement Special Departmental Expense MC REGIONAL WASTE MGMT. AUTH. 39.18 

Check Total: 39.18 

32141 10/29/2026 7000 Internal Service Fund Professional Services MCAULEY MOTORS 2,294.75 

32141 10/29/2026 7000 Internal Service Fund Professional Services MCAULEY MOTORS 183.11 

Check Total: 2,477.86 

32142 10/29/2026 7000 Internal Service Fund Operations & Maintenance MCCOY TRUCK TIRE SERVICE 2,050.63 

32142 10/29/2026 7000 Internal Service Fund Professional Services MCCOY TRUCK TIRE SERVICE 300.00 

Check Total: 2,350.63 

32143 10/29/2026 0001 General Fund Men's Fall Softball MERCED AREA SPORTS OFFICIALS, INC 280.00 

32143 10/29/2026 0001 General Fund Coed Volleyball MERCED AREA SPORTS OFFICIALS, INC 165.00 

32143 10/29/2026 0001 General Fund Men's Fall Softball MERCED AREA SPORTS OFFICIALS, INC 280.00 

32143 10/29/2026 0001 General Fund Coed Fall Softball MERCED AREA SPORTS OFFICIALS, INC 140.00 

32143 10/29/2026 0001 General Fund Coed Volleyball MERCED AREA SPORTS OFFICIALS, INC 99.00 
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32143 10/29/2026 0001 General Fund Coed Fall Softball MERCED AREA SPORTS OFFICIALS, INC 140.00 

Check Total: 1,104.00 

32144 10/29/2026 0004 Public Safety Trans & Use Tax Professional Services MERCED COUNTY 34,000.00 

Check Total: 34,000.00 

32145 10/29/2026 5031 Stone Creek LNDSCP Utilities MERCED IRRIGATION DISTRICT 25.64 

32145 10/29/2026 1011 Gas Tax/Street Improvement Utilities MERCED IRRIGATION DISTRICT 1,028.41 

32145 10/29/2026 5032 America West LD Utilities MERCED IRRIGATION DISTRICT 123.93 

32145 10/29/2026 5035 Bell Crossing LNDSCP Utilities MERCED IRRIGATION DISTRICT 25.64 

32145 10/29/2026 6010 Sewer Enterprise Fund Utilities MERCED IRRIGATION DISTRICT 5,368.83 

32145 10/29/2026 6010 Sewer Enterprise Fund Utilities MERCED IRRIGATION DISTRICT 724.77 

32145 10/29/2026 5026 Juniper Meadows LD Utilities MERCED IRRIGATION DISTRICT 29.07 

32145 10/29/2026 5030 Stone Creek LD Utilities MERCED IRRIGATION DISTRICT 277.72 

32145 10/29/2026 5045 Applegate Ranch LD Utilities MERCED IRRIGATION DISTRICT 286.47 

32145 10/29/2026 5041 Meadow View LD Utilities MERCED IRRIGATION DISTRICT 547.58 
32145 10/29/2026 5025 Camellia Estates LD Utilities MERCED IRRIGATION DISTRICT 69.99 

32145 10/29/2026 5009 Price Annexation LD Utilities MERCED IRRIGATION DISTRICT 209.97 

32145 10/29/2026 6000 Water Enterprise Fund Utilities MERCED IRRIGATION DISTRICT 26,293.72 

32145 10/29/2026 5010 Price Annexation LMA Utilities MERCED IRRIGATION DISTRICT 117.02 

32145 10/29/2026 5039 Mello Ranch 2 LD Utilities MERCED IRRIGATION DISTRICT 524.88 

32145 10/29/2026 5023 Mello Ranch LD Utilities MERCED IRRIGATION DISTRICT 419.07 

32145 10/29/2026 5036 Atwater South LD Utilities MERCED IRRIGATION DISTRICT 343.44 

32145 10/29/2026 5043 Aspenwood LD Utilities MERCED IRRIGATION DISTRICT 213.88 

32145 10/29/2026 5028 Camellia Meadows LD Utilities MERCED IRRIGATION DISTRICT 69.99 

32145 10/29/2026 0001 General Fund Utilities MERCED IRRIGATION DISTRICT 1,302.27 

32145 10/29/2026 5024 Mello Ranch LNDSCP Utilities MERCED IRRIGATION DISTRICT 76.92 

32145 10/29/2026 5046 Applegate Ranch Lndscp Utilities MERCED IRRIGATION DISTRICT 25.64 

Check Total: 38,104.85 

32146 10/29/2026 6020 Sanitation Enterprise Fund AB 939 Support Fee MID-VALLEY DISPOSAL LLC -8,105.14 

32146 10/29/2026 6020 Sanitation Enterprise Fund Contract Admin Fee MID-VALLEY DISPOSAL LLC -21,374.44 

32146 10/29/2026 6020 Sanitation Enterprise Fund Solid Waste Collectn/Disposal MID-VALLEY DISPOSAL LLC 305,349.10 

32146 10/29/2026 6020 Sanitation Enterprise Fund AB 939 Support Fee MID-VALLEY DISPOSAL LLC -9,160.47 

32146 10/29/2026 6020 Sanitation Enterprise Fund Refuse Service Charge MID-VALLEY DISPOSAL LLC -26,639.01 

32146 10/29/2026 6020 Sanitation Enterprise Fund Contract Admin Fee MID-VALLEY DISPOSAL LLC -18,911.98 

Check Total: 221,158.06 

32147 10/29/2026 0001 General Fund Community Center Deposits CLAUDIA MILLAN 210.00 
32147 10/29/2026 0001 General Fund Community Center Rental CLAUDIA MILLAN 105.00 

32147 10/29/2026 0001 General Fund Community Center Deposits CLAUDIA MILLAN 210.00 

32147 10/29/2026 0001 General Fund Community Center Deposits CLAUDIA MILLAN 350.00 
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Check Total: 875.00 

32148 10/29/2026 1018 SBl-Road Maint & Rehab RMRA Curb, Gutter, Sidewalk Project MNZ CONCRETE 4,950.00 

Check Total: 4,950.00 

32149 10/29/2026 0001 General Fund Professional Services MUNISERVICES 6,110.94 

32149 10/29/2026 0001 General Fund Professional Services MUNISERVICES 120.80 

32149 10/29/2026 0001 General Fund Professional Services MUNISERVICES 1,752.63 

32149 10/29/2026 0001 General Fund Professional Services MUNISERVICES 7,925.61 

32149 10/29/2026 0001 General Fund Professional Services MUNISERVICES 461.66 

Check Total: 16,371.64 

32150 10/29/2026 7000 Internal Service Fund Operations & Maintenance NAPA AUTO PARTS 175.32 

Check Total: 175.32 

32151 10/29/2026 0001 General Fund Community Center Deposits BRENDA ORTIZ 350.00 

32151 10/29/2026 0001 General Fund Community Center Rental BRENDA ORTIZ -70.00 

32151 10/29/2026 0001 General Fund Community Center Deposits BRENDA ORTIZ 210.00 

Check Total: 490.00 

32152 10/29/2026 0001 General Fund Community Center Deposits BRITNEY PASTRANO 350.00 
32152 10/29/2026 0001 General Fund Community Center Deposits BRITNEY PASTRANO 210.00 

Check Total: 560.00 

32153 10/29/2026 0001 General Fund Planning Deposits PRECISION CIVIL ENGINEERING, INC. 300.00 

32153 10/29/2026 6000 Water Enterprise Fund Professional Services PRECISION CIVIL ENGINEERING, INC. 3,667.50 

Check Total: 3,967.50 

32154 10/29/2026 0001 General Fund Office Supplies QUADIENT, INC. 191.13 

Check Total: 191.13 

32155 10/29/2026 1018 SB1-Road Mamt & Rehab RMRA Pavement Markings RADARSIGN LLC 2,915.00 

Check Total: 2,915.00 

32156 10/29/2026 7000 Internal Service Fund Operations & Maintenance RAZZARI DODGE CHRYSLER JEEP RAM 16.63 

Check Total: 16.63 

32157 10/29/2026 0001 General Fund Professional Services ROBERT HALF 1,690.50 

_ 

—
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Check Number Check Date Fund Account Name Vendor Name Void Amount 

32157 10/29/2026 0001 General Fund Professional Services ROBERT HALF 1,680.00 
32157 10/29/2026 0001 General Fund Professional Services ROBERT HALF 1,554.00 
32157 10/29/2026 0001 General Fund Professional Services ROBERT HALF 1,547.28 

Check Total: 6,471.78 

32158 10/29/2026 0001 General Fund Professional Services RSG INC 731.25 
32158 10/29/2026 3064 RDVLPMNT Obligation Retiremet Professional Services RSG INC 1,925.00 

Check Total: 2,656.25 

32159 10/29/2026 6000 Water Enterprise Fund Special Departmental Expense SABRE BACKFLOW, INC. 148.45 

Check Total: 148.45 

32160 10/29/2026 0001 General Fund Machinery & Equipment SAVANT SOLUTIONS INC 3,165.45 

Check Total: 3,165.45 

32161 10/29/2026 1080 PLHA-Perm Local Housing Alloc Professional Services SELF-HELP ENTERPRISES 1,285.53 
32161 10/29/2026 1078 HOME Grant Fund General Administration SELF-HELP ENTERPRISES 101.70 

Check Total: 1,387.23 

32162 10/29/2026 6010 Sewer Enterprise Fund Utilities SIEMENS FINANCIAL SERVICES, INC. 6,617.54 

Check Total: 6,617.54 

32163 10/29/2026 6000 Water Enterprise Fund Electronic Pmt Processing Exp SPRINGBROOK HOLDING COMPANY LLC 532.23 
32163 10/29/2026 6020 Sanitation Enterprise Fund Electronic Pmt Processing Exp SPRINGBROOK HOLDING COMPANY LLC 532.24 
32163 10/29/2026 6010 Sewer Enterprise Fund Electronic Pmt Processing Exp SPRINGBROOK HOLDING COMPANY LLC 532.23 

Check Total: 1,596.70 

32164 10/29/2026 1011 Gas Tax/Street Improvement Professional Services ST FRANCIS ELECTRIC 485.00 
32164 10/29/2026 1011 Gas Tax/Street Improvement Professional Services ST FRANCIS ELECTRIC 4,708.00 

Check Total: 5,193.00 

32165 10/29/2026 0001 General Fund Special Departmental Expense SUNBELT RENTALS INC 813.87 
32165 10/29/2026 0001 General Fund Special Departmental Expense SUNBELT RENTALS INC 235.89 

Check Total: 1,049.76 

32166 10/29/2026 0001 General Fund Special Departmental Expense THE SIGN GUYS 81.89 

Check Total: 81.89 
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Check Number Check Date Fund Account Name Vendor Name Void Amount 

32167 10/29/2026 0001 General Fund Plan Check Fees TRUE NORTH COMPLIANCE SERVICES INC 4,153.98 
32167 10/29/2026 0001 General Fund Plan Check Fees TRUE NORTH COMPLIANCE SERVICES INC 18,458.81 
32167 10/29/2026 0001 General Fund Plan Check Fees TRUE NORTH COMPLIANCE SERVICES INC 3,125.00 

Check Total: 25,737.79 

32168 10/29/2026 7000 Internal Service Fund Operations & Maintenance UNIVERSAL AUTOMOTIVE 553.30 

Check Total: 553.30 

32169 10/29/2026 7000 Internal Service Fund Operations & Maintenance VAN DE POL 18,211.07 

Check Total: 18,211.07 

32170 10/29/2026 1011 Gas Tax/Street Improvement Special Departmental Expense WATERFORD IRRIGATION SUPPLY, INC 9.83 
32170 10/29/2026 1011 Gas Tax/Street Improvement Special Departmental Expense WATERFORD IRRIGATION SUPPLY, INC 14.69 
32170 10/29/2026 0001 General Fund Special Departmental Expense WATERFORD IRRIGATION SUPPLY, INC 117.66 
32170 10/29/2026 6010 Sewer Enterprise Fund Special Departmental Expense WATERFORD IRRIGATION SUPPLY, INC 17.83 
32170 10/29/2026 1011 Gas Tax/Street Improvement Special Departmental Expense WATERFORD IRRIGATION SUPPLY, INC 8.58 
32170 10/29/2026 1011 Gas Tax/Street Improvement Special Departmental Expense WATERFORD IRRIGATION SUPPLY, INC 2.64 
32170 10/29/2026 1011 Gas Tax/Street Improvement Special Departmental Expense WATERFORD IRRIGATION SUPPLY, INC 8.02 
32170 10/29/2026 1011 Gas Tax/Street Improvement Special Departmental Expense WATERFORD IRRIGATION SUPPLY, INC 17.43 
32170 10/29/2026 0001 General Fund Special Departmental Expense WATERFORD IRRIGATION SUPPLY, INC 18.66 
32170 10/29/2026 0001 General Fund Special Departmental Expense WATERFORD IRRIGATION SUPPLY, INC 27.56 
32170 10/29/2026 6010 Sewer Enterprise Fund Special Departmental Expense WATERFORD IRRIGATION SUPPLY, INC 47.02 
32170 10/29/2026 6010 Sewer Enterprise Fund Special Departmental Expense WATERFORD IRRIGATION SUPPLY, INC 46.24 

Check Total: 336.16 

32171 10/29/2026 6000 Water Enterprise Fund Training COLIN WILLIAMS 113.85 

Check Total: 113.85 

32172 10/29/2026 6010 Sewer Enterprise Fund Special Departmental Expense WINTON HARDWARE 7.52 

Check Total: 7.52 

Report Total: 709,934.86 
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CITY OF ATWATER

Minutes

  
 
 
 
 
 
 

 
CITY COUNCIL 

 
ACTION MINUTES 

 

October 26, 2026 
Council Chambers – 750 Bellevue Road, Atwater, California 

CALL TO ORDER 
The City Council meeting was called to order at 6:00 PM. 

INVOCATION: 
Provided by Council Member Raymond. 

PLEDGE OF ALLEGIANCE: 
The Pledge of Allegiance was led by City Clerk Billings. 

ROLL CALL 
Present: Mayor Nelson, Council Members Cale, Ambriz, Raymond, Rochester. 
Absent: None 

SUBSEQUENT NEED ITEMS: None 
 
APPROVAL OF AGENDA: 

Motion to approve the agenda as posted. 
MOTION: Raymond 
SECOND: Ambriz 
VOTE: Motion passed. 

COMMENTS FROM THE PUBLIC 

Public comment was received regarding encampments, candidates, campaigns, and 
sales tax revenue.  
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CONSENT CALENDAR: 

Motion to approve Consent Calendar as amended. 
MOTION: Cale 
SECOND: Raymond 
VOTE: Motion passed. 
 
Approved Items: 

• Item 1: Warrants – October 8, 2026 
• Item 2: Minutes (City Council) – October 12, 2026 Regular Meeting 
• Item 3: Adoption of Resolution No. 3657-26 awarding a General Construction 

Contract, in a form approved by the City Attorney, to Fineline Striping of 
Modesto, CA, for restriping on Winton Way between Bellevue Rd and Fruitland 
Ave, in an amount not to exceed $29,695 and authority construction contract 
change orders up to an aggregate amount of $2,969.50 (10%) 

• Item 4: Adoption of Resolution No. 3658-26 confirming completion of the 2026 
biennial review of the City of Atwater’s Conflict of Interest Code, determining that 
no amendments are required, and retaining the existing Code without 
amendment. 

• Item 5: Adoption of Resolution No. 3659-26 acknowledging receipt of 2026 
annual City of Atwater Fire Inspection Compliance Report as mandated by 
California Senate Bill 1205. 

• Item 6: Approves a Purchase Agreement (Purchase Order), in a form approved 
by the City Attorney, with Shannon Pump Co. of Merced, California, for the 
purchase of a new pump and motor for Well 13, in an amount not to exceed 
$56,173.75. 

REPORTS AND PRESENTATIONS FROM STAFF: 

Fire Department Quarterly Update 
 
Battalion Chief Randol gave a presentation on call volume, inspections, personnel, and 
community involvement. 
 
This item is informational only.  
 
Police Department Quarterly Update 
 
Police Chief Novetzke gave a presentation on the department’s statistics, traffic division, 
community engagement, accomplishments, and future projects. 
 
This item is informational only.  
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Community Development Department Quarterly Update 
 
Community Development Department Director Hanson Lan provided an update 
regarding the General Plan, Housing Element, projects, Cloudpermit, building division, 
and planning.  
 
This item is informational only.  
 
Public comment was opened and comments were received on these items regarding 
the Flock system and funds. 
 
CITY COUNCIL MATTERS 

Council Members and Mayor provided individual updates. 

CITY MANAGER REPORTS/UPDATES 

City Manager Martin provided an update regarding events throughout the City, storm 
and flood preparedness, social media updates, TextMyGov, and Mayor Nelson’s 
appointment to the President’s Circle.   

ADJOURNMENT 

The meeting adjourned at 7:30 PM. 

APPROVED: 
 
 
________________________________ 
MICHAEL G. NELSON 
MAYOR  
 
ATTEST: 
 
 
_______________________________ 
GISELA PERALTA 
DEPUTY CITY CLERK 
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AGENDA REPORT  
 
      

 

  

 
MEETING 
DATE: 

November 9, 2026 

TO: Mayor and City Council 
FROM: Jana Sousa, Human Resources Director  
PREPARED 
BY: 

Jana Sousa, Human Resources Director  

SUBJECT: Adopting City of Atwater Salary Schedule B-27 Effective January 
1, 2027, Conforming to State of California Minimum Wage 
Increase (Human Resources Director Sousa)  

 
 
RECOMMENDED COUNCIL ACTION 
Adoption of Resolution No. 3660-26 Adopting City of Atwater Salary Schedule B-27 
Effective January 1, 2027, Confirming to the State of California Minimum Wage 
Increase.  
 
I. BACKGROUND/ANALYSIS: 
Section 1182.12 of the California Labor Code provides for periodic increases to the 
minimum wage across all industries based on specified criteria. A key component of this 
law is the annual review and potential adjustment of the minimum wage using the 
United States Consumer Price Index for Urban Wage Earners and Clerical Workers 
(U.S. CPI-W). On July 31, 2026, the California Director of Finance announced that the 
state minimum wage will increase from $16.90 per hour to $17.40 per hour, effective 
January 1, 2027. As a result, the City’s salary schedule must be updated to remain in 
compliance. 
 
The City Council of the City of Atwater last adopted its salary schedule in June 2026 in 
conjunction with the adoption of the annual budget. The schedule is routinely updated to 
reflect the City Manager’s organizational objectives and City Council direction, as well 
as to incorporate any annual minimum wage adjustments required by State Law.  
 
II. FISCAL IMPACTS: 
Increased costs were anticipated and included in the budget for Fiscal Year 2026-27. 
This item has been reviewed by the Finance Department.  
 
III. LEGAL REVIEW: 
This item has been reviewed by the City Attorney’s Office.  
 
IV. EXISTING POLICY: 

CITY COUNCIL
Mike Nelson

John Cale                   Brian Raymond 
Danny Ambriz             Kalisa Rochester                    
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N/A  
 
V. ALTERNATIVES: 
N/A    
 
VI. INTERDEPARTMENTAL COORDINATION: 
N/A    
 
VII. PUBLIC PARTICIPATION: 
The public will have an opportunity to provide comments on this item prior to City 
Council action. 
 
VIII. ENVIRONMENTAL REVIEW: 
This item is not a “project” under the California Environmental Quality Act (CEQA) 
because it does not result in a direct or reasonably foreseeable indirect physical change 
in the environment, pursuant to Public Resources Code § 21065. 
 
IX. STEPS FOLLOWING APPROVAL: 
Following the adoption of Resolution No. 3660-26, the City Manager’s Office will direct 
the necessary proceedings to implement the minimum wage increase in compliance 
with applicable law. 
 
Attachments:  
 
1. Resolution No. XXXX-26 Adopting City of Atwater Salary Schedule B-27 11.9.26 
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CITY COUNCIL 
OF THE  

CITY OF ATWATER

RESOLUTION NO. XXXX-26 

A RESOLUTION OF THE CITY COUNCIL OF THE 
CITY OF ATWATER ADOPTING CITY OF 
ATWATER SALARY SCHEDULE B-27 EFFECTIVE 
JANUARY 1, 2027, CONFORMING TO STATE OF 
CALIFORNIA MINIMUM WAGE INCREASE 

WHEREAS, salary schedule B-26, effective June 18, 2026, was adopted by Resolution 
No. 3626-26 on June 8, 2026; and 

WHEREAS, the City Council adopts the salary schedule and/or directs the City Manager 
to prepare and/or update said schedule to reflect City Council direction; and 

WHEREAS, California Labor Code Section 1182.12(c) requires the State of California 
Director of Finance to annually calculate an adjusted minimum wage rate on or before 
August 1st of each calendar year; and 

WHEREAS, the minimum wage rate is adjusted each year for inflation based on the non-
seasonally adjusted U.S. Consumer Price Index (CPI) for Urban Wage Earners and 
Clerical Workers; and 

WHEREAS, the minimum wage rate cannot be lowered, even if the CPI is negative, and 
the highest raise allowed in any one year is 3.5%; and 

WHEREAS, on July 31, 2026, the California Department of Finance announced that the 
California minimum wage rate shall increase from $16.90 per hour to $17.40 per hour, 
effective January 1, 2027; and 

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Atwater does 
hereby adopt City of Atwater Salary Schedule B-27, effective January 1, 2027, “Exhibit 
A” attached hereto and incorporated herein by reference. 

The foregoing resolution is hereby adopted this 9th day of November 2026. 
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AYES: 
NOES: 
ABSENT: 

     APPROVED: 

_____________________________
MICHAEL G. NELSON, MAYOR

ATTEST: 

_____________________________ 
KORY J. BILLINGS, CITY CLERK 
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Class Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Account Clerk I MU 115 3112.03 3267.63 3431.01 3602.56 3782.69 3971.83

1436.32 1508.14 1583.54 1662.72 1745.86 1833.15
37344.36 39211.58 41172.16 43230.77 45392.31 47661.92
17.9540 18.8517 19.7943 20.7840 21.8232 22.9144

Account Clerk II MU 135 3486.26 3660.57 3843.60 4035.78 4237.57 4449.45
1609.04 1689.49 1773.97 1862.67 1955.80 2053.59

41835.10 43926.85 46123.19 48429.35 50850.82 53393.36
20.1130 21.1187 22.1746 23.2833 24.4475 25.6699

Accountant I MU 255 4571.14 4799.70 5039.68 5291.67 5556.25 5834.06
2109.76 2215.24 2326.01 2442.31 2564.42 2692.64

54853.68 57596.37 60476.18 63499.99 66674.99 70008.74
26.3720 27.6906 29.0751 30.5288 32.0553 33.6580

Accountant II MU 270 5101.62 5356.70 5624.54 5905.76 6201.05 6511.11
2354.59 2472.32 2595.94 2725.74 2862.02 3005.13

61219.46 64280.43 67494.46 70869.18 74412.64 78133.27
29.4324 30.9041 32.4493 34.0717 35.7753 37.5641

Accounting Technician MU 235 4057.15 4260.01 4473.01 4696.66 4931.49 5178.07
1872.53 1966.16 2064.47 2167.69 2276.07 2389.88

48685.82 51120.12 53676.12 56359.93 59177.92 62136.82
23.4066 24.5770 25.8058 27.0961 28.4509 29.8735

Accounting Technician II MU 238 4471.98 4695.57 4930.35 5176.87 5435.71 5707.50
2063.99 2167.19 2275.55 2389.33 2508.79 2634.23

53663.71 56346.90 59164.24 62122.45 65228.57 68490.00
25.7999 27.0899 28.4443 29.8666 31.3599 32.9279

Administrative Assistant I MU 140a 3089.03 3243.48 3405.65 3575.94 3754.73 3942.47
1425.71 1496.99 1571.84 1650.43 1732.95 1819.60

37068.35 38921.77 40867.86 42911.25 45056.81 47309.65
17.8213 18.7124 19.6480 20.6304 21.6619 22.7450

Administrative Assistant II MU 155a 3529.36 3705.83 3891.12 4085.68 4289.96 4504.46
1628.94 1710.38 1795.90 1885.70 1979.98 2078.98

42352.36 44469.98 46693.48 49028.15 51479.56 54053.53
20.3617 21.3798 22.4488 23.5712 24.7498 25.9873

Assistant Planner MU 257 4670.24 4903.76 5148.94 5406.39 5676.71 5960.55
2155.50 2263.27 2376.44 2495.26 2620.02 2751.02

56042.92 58845.07 61787.32 64876.69 68120.52 71526.55
26.9437 28.2909 29.7054 31.1907 32.7503 34.3878

Associate Planner MU 275 5032.24 5283.85 5548.05 5825.45 6116.72 6422.56
2322.57 2438.70 2560.64 2688.67 2823.10 2964.26

60386.90 63406.24 66576.55 69905.38 73400.65 77070.68
29.0322 30.4838 32.0080 33.6084 35.2888 37.0532

Building Maintenance Worker I MU 130 3055.20 3207.96 3368.35 3536.77 3713.61 3899.29
1410.09 1480.59 1554.62 1632.36 1713.97 1799.67

36662.35 38495.47 40420.24 42441.25 44563.32 46791.48
17.6261 18.5074 19.4328 20.4044 21.4247 22.4959

Building Maintenance Worker II MU 150a 3263.53 3426.71 3598.04 3777.94 3966.84 4165.18
1506.24 1581.56 1660.64 1743.67 1830.85 1922.39

39162.37 41120.49 43176.51 45335.34 47602.11 49982.21
18.8281 19.7695 20.7579 21.7958 22.8856 24.0299

Building Permit Technician I MU 185 3669.57 3853.05 4045.70 4247.99 4460.39 4683.41
1693.65 1778.33 1867.25 1960.61 2058.64 2161.57

44034.87 46236.61 48548.44 50975.86 53524.66 56200.89
21.1706 22.2291 23.3406 24.5076 25.7330 27.0197

Building Permit Technician II MU 187 4045.71 4247.99 4460.39 4683.41 4917.58 5163.46
1867.25 1960.61 2058.64 2161.57 2269.65 2383.14

48548.49 50975.92 53524.71 56200.95 59010.99 61961.54
23.3406 24.5077 25.7330 27.0197 28.3707 29.7892

Chief Building Official/Fire Code Official MM 308a 8404.14 8824.34 9265.56 9728.84 10215.28 10726.05
3878.83 4072.77 4276.41 4490.23 4714.75 4950.48

100849.64 105892.13 111186.73 116746.07 122583.37 128712.54
48.4854 50.9097 53.4552 56.1279 58.9343 61.8810

City Manager EM 340 13947.18 14644.54 15376.77 16145.61 16952.89 17800.53
6437.16 6759.02 7096.97 7451.82 7824.41 8215.63

167366.21 175734.52 184521.25 193747.31 203434.67 213606.41
80.4645 84.4878 88.7121 93.1477 97.8051 102.6954

EXHIBIT A
SALARY SCHEDULE BY MONTHLY/BI-WEEKLY/ANNUAL/HOURLY RATES PER STEP SCHEDULE B-27 

EFFECTIVE JANUARY 1, 2027
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Class Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

SALARY SCHEDULE BY MONTHLY/BI-WEEKLY/ANNUAL/HOURLY RATES PER STEP
SCHEDULE B-27 EFFECTIVE JANUARY 1, 2027

Civil Engineering Assistant MU 277 5135.46 5392.23 5661.84 5944.93 6242.18 6554.29
2370.21 2488.72 2613.16 2743.81 2881.01 3025.06

61625.46 64706.74 67942.07 71339.18 74906.13 78651.44
29.6276 31.1090 32.6645 34.2977 36.0126 37.8132

Civil Engineering Associate MU 292 5647.50 5929.87 6226.36 6537.68 6864.57 7207.79
2606.54 2736.86 2873.71 3017.39 3168.26 3326.67

67769.94 71158.44 74716.36 78452.18 82374.79 86493.53
32.5817 34.2108 35.9213 37.7174 39.6033 41.5834

Code Enforcement Manager MM 299 6118.62 6424.55 6745.78 7083.07 7437.22 7809.09
2823.98 2965.18 3113.44 3269.11 3432.57 3604.19

73423.48 77094.65 80949.38 84996.85 89246.69 93709.03
35.2997 37.0647 38.9180 40.8639 42.9071 45.0524

Code Enforcement Officer MU 175 3930.70 4127.24 4333.60 4550.28 4777.79 5016.68
1814.17 1904.88 2000.12 2100.13 2205.14 2315.39

47168.43 49526.85 52003.20 54603.36 57333.52 60200.20
22.6771 23.8110 25.0015 26.2516 27.5642 28.9424

Community Development Director DD 337 10981.84 11530.93 12107.48 12712.85 13348.50 14015.92
5068.54 5321.97 5588.07 5867.47 6160.84 6468.89

131782.08 138371.19 145289.75 152554.23 160181.94 168191.04
63.3568 66.5246 69.8508 73.3434 77.0106 80.8611

Community Services Officer PU 160 3843.59 4035.77 4237.56 4449.44 4671.91 4905.51
1773.97 1862.67 1955.80 2053.59 2156.27 2264.08

46123.14 48429.29 50850.76 53393.29 56062.96 58866.11
22.1746 23.2833 24.4475 25.6699 26.9533 28.3010

Executive Assistant MU 183 4032.25 4233.87 4445.56 4667.84 4901.23 5146.29
1861.04 1954.09 2051.80 2154.39 2262.11 2375.21

48387.05 50806.40 53346.72 56014.05 58814.76 61755.49
23.2630 24.4262 25.6475 26.9298 28.2763 29.6901

Executive to the City Manager CL 259 5047.35 5299.71 5564.70 5842.94 6135.08 6441.84
2329.55 2446.02 2568.32 2696.74 2831.58 2973.16

60568.17 63596.58 66776.41 70115.23 73620.99 77302.04
29.1193 30.5753 32.1040 33.7092 35.3947 37.16444

Finance Director DD 335 9987.13 10486.48 11010.81 11561.35 12139.41 12746.38
4609.44 4839.91 5081.91 5336.01 5602.81 5882.95

119845.51 125837.79 132129.68 138736.16 145672.97 152956.62
57.6180 60.4989 63.5239 66.7001 70.0351 73.5368

Finance Operations Manager MM 307 6411.55 6732.12 7068.73 7422.17 7793.27 8182.94
2959.18 3107.13 3262.49 3425.62 3596.90 3776.74

76938.56 80785.49 84824.76 89066.00 93519.30 98195.26
36.9897 38.8392 40.7811 42.8202 44.9612 47.20926

Human Resources Analyst CL 286 5399.00 5668.95 5952.40 6250.02 6562.52 6890.65
2491.85 2616.44 2747.26 2884.62 3028.86 3180.30

64788.03 68027.44 71428.81 75000.25 78750.26 82687.77
31.1481 32.7055 34.3408 36.0578 37.8607 39.7537

Human Resources Director DD 335b 9470.55 9944.07 10441.28 10963.34 11511.51 12087.08
4371.02 4589.57 4819.05 5060.00 5313.00 5578.65

113646.56 119328.89 125295.34 131560.10 138138.11 145045.01
54.6378 57.3697 60.2381 63.2500 66.4126 69.7332

Human Resources Technician I CL 236 4304.25 4519.46 4745.43 4982.70 5231.84 5493.43
1986.58 2085.90 2190.20 2299.71 2414.69 2535.43

51650.96 54233.51 56945.19 59792.45 62782.07 65921.17
24.8322 26.0738 27.3775 28.7464 30.1837 31.6929

Human Resources Technician II CL 237 4569.28 4797.75 5037.64 5289.52 5553.99 5831.69
2108.90 2214.35 2325.06 2441.32 2563.38 2691.55

54831.41 57572.98 60451.62 63474.21 66647.92 69980.31
26.3613 27.6793 29.0633 30.5164 32.0423 33.6444

Mechanic I MU 180a 3589.73 3769.21 3957.67 4155.56 4363.34 4581.50
1656.80 1739.64 1826.62 1917.95 2013.85 2114.54

43076.72 45230.56 47492.09 49866.69 52360.02 54978.03
20.7100 21.7455 22.8327 23.9744 25.1731 26.4317

Mechanic II MU 205a 4029.37 4230.84 4442.38 4664.50 4897.72 5142.61
1859.71 1952.69 2050.33 2152.84 2260.49 2373.51

48352.41 50770.03 53308.53 55973.95 58772.65 61711.28
23.2463 24.4087 25.6291 26.9106 28.2561 29.6689
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Class Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

SALARY SCHEDULE BY MONTHLY/BI-WEEKLY/ANNUAL/HOURLY RATES PER STEP
SCHEDULE B-27 EFFECTIVE JANUARY 1, 2027

Parks Maintenance Worker I MU 165b 3429.67 3601.15 3781.21 3970.27 4168.78 4377.22
1582.92 1662.07 1745.17 1832.43 1924.05 2020.26

41156.02 43213.82 45374.51 47643.24 50025.40 52526.67
19.7865 20.7759 21.8147 22.9054 24.0507 25.2532

Parks Maintenance Worker II MU 190 3760.41 3948.43 4145.86 4353.15 4570.81 4799.35
1735.58 1822.35 1913.47 2009.15 2109.60 2215.08

45124.96 47381.21 49750.27 52237.79 54849.67 57592.16
21.6947 22.7794 23.9184 25.1143 26.3700 27.6885

Planning Technician MU 225c 3838.85 4030.79 4232.33 4443.95 4666.15 4899.46
1771.78 1860.37 1953.38 2051.05 2153.61 2261.29

46066.22 48369.53 50788.01 53327.41 55993.78 58793.47
22.1472 23.2546 24.4173 25.6382 26.9201 28.2661

Police Chief DD 338 12813.78 13454.47 14127.19 14833.55 15575.23 16353.99
5914.05 6209.76 6520.24 6846.26 7188.57 7548.00

153765.37 161453.64 169526.32 178002.63 186902.76 196247.90
73.9257 77.6219 81.5030 85.5782 89.8571 94.3500

Police Clerk I PU 140b 3150.49 3308.02 3473.42 3647.09 3829.45 4020.92
1454.07 1526.78 1603.12 1683.27 1767.44 1855.81

37805.93 39696.23 41681.04 43765.09 45953.35 48251.01
18.1759 19.0847 20.0390 21.0409 22.0930 23.1976

Police Clerk II PU 155b 3464.09 3637.30 3819.16 4010.12 4210.63 4421.16
1598.81 1678.75 1762.69 1850.83 1943.37 2040.53

41569.12 43647.58 45829.96 48121.45 50527.53 53053.90
19.9852 20.9844 22.0336 23.1353 24.2921 25.5067

Police Corporal PU 244 6832.91 7174.55 7533.28 7909.95 8305.44 8720.72
3153.65 3311.33 3476.90 3650.74 3833.28 4024.95

81994.90 86094.65 90399.38 94919.35 99665.32 104648.58
39.4206 41.3917 43.4612 45.6343 47.9160 50.3118

Police Officer PU 230 6026.06 6327.36 6643.73 6975.92 7324.71 7690.95
2781.26 2920.32 3066.34 3219.65 3380.64 3549.67

72312.70 75928.33 79724.75 83710.98 87896.53 92291.36
34.7657 36.5040 38.3292 40.2457 42.2579 44.3708

Police Officer Recruit PU 116 4363.88 4582.07 4811.17 5051.73 5304.32 5569.53
 2014.10 2114.80 2220.54 2331.57 2448.15 2570.55

52366.51 54984.84 57734.08 60620.79 63651.83 66834.42
25.1762 26.4350 27.7568 29.1446 30.6018 32.1319

Police Lieutenant MM 315 9481.20 9955.26 10453.02 10975.67 11524.45 12100.68
4375.94 4594.73 4824.47 5065.69 5318.98 5584.93

113774.35 119463.07 125436.22 131708.03 138293.43 145208.10
54.6992 57.4342 60.3059 63.3212 66.4872 69.8116

Police Sergeant PU 295 7927.30 8323.66 8739.85 9176.84 9635.68 10117.46
3658.75 3841.69 4033.77 4235.46 4447.24 4669.60

95127.57 99883.94 104878.14 110122.05 115628.15 121409.56
45.7344 48.0211 50.4222 52.9433 55.5905 58.3700

Project Accountant/Successor Agency Assistant MU 240b 4458.26 4681.17 4915.23 5160.99 5419.04 5689.99
2057.66 2160.54 2268.57 2382.00 2501.09 2626.15

53499.08 56174.04 58982.74 61931.87 65028.47 68279.89
25.7207 27.0067 28.3571 29.7749 31.2637 32.8269

Public Safety Communications Supervisor PU 228 5179.26 5438.23 5710.14 5995.65 6295.43 6610.20
2390.43 2509.95 2635.45 2767.22 2905.58 3050.86

62151.17 65258.73 68521.67 71947.75 75545.14 79322.39
29.8804 31.3744 32.9431 34.5903 36.3198 38.1358

Public Safety Dispatcher PU 170 4215.56 4426.34 4647.65 4880.04 5124.04 5380.24
1945.64 2042.92 2145.07 2252.32 2364.94 2483.19

50586.70 53116.03 55771.83 58560.42 61488.45 64562.87
24.3205 25.5366 26.8134 28.1540 29.5618 31.0398

Public Safety Records Supervisor PU 227 5179.26 5438.23 5710.14 5995.65 6295.43 6610.20
2390.43 2509.95 2635.45 2767.22 2905.58 3050.86

62151.17 65258.73 68521.67 71947.75 75545.14 79322.39
29.8804 31.3744 32.9431 34.5903 36.3198 38.1358

Public Works Director DD 325 10970.97 11519.52 12095.49 12700.27 13335.28 14002.04
5063.52 5316.70 5582.53 5861.66 6154.74 6462.48

131651.60 138234.18 145145.89 152403.19 160023.35 168024.51
63.2940 66.4587 69.7817 73.2708 76.9343 80.7810

3
Page 44 of 132
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SALARY SCHEDULE BY MONTHLY/BI-WEEKLY/ANNUAL/HOURLY RATES PER STEP
SCHEDULE B-27 EFFECTIVE JANUARY 1, 2027

Public Works Superintendent MM 308b 7437.28 7809.14 8199.60 8609.58 9040.06 9492.06
3432.59 3604.22 3784.43 3973.65 4172.33 4380.95

89247.35 93709.72 98395.20 103314.96 108480.71 113904.74
42.9074 45.0527 47.3054 49.6707 52.1542 54.7619

Recreation Coordinator MU 186 3940.99 4138.04 4344.95 4562.19 4790.30 5029.82
1818.92 1909.87 2005.36 2105.63 2210.91 2321.45

47291.93 49656.53 52139.36 54746.32 57483.64 60357.82
22.7365 23.8733 25.0670 26.3203 27.6364 29.0182

Recreation Leader MU 118 2987.92 3137.32 3294.18 3458.89 3631.84 3813.43
3016.00 3166.80 3325.14 3491.40 3665.97 3849.27
1379.04 1447.99 1520.39 1596.41 1676.23 1760.04
1392.00 1461.60 1534.68 1611.41 1691.98 1776.58

35855.04 37647.79 39530.18 41506.69 43582.03 45761.13
36192.00 38001.60 39901.68 41896.76 43991.60 46191.18

17.2380 18.0999 19.0049 19.9551 20.9529 22.0005
17.4000 18.2700 19.1835 20.1427 21.1498 22.2073

Recreation Supervisor MM 301a 5409.59 5680.07 5964.07 6262.28 6575.39 6904.16
2496.73 2621.57 2752.65 2890.28 3034.80 3186.54

64915.08 68160.84 71568.88 75147.33 78904.69 82849.93
31.2092 32.7696 34.4081 36.1285 37.9349 39.8317

Senior Planner MM 303 6258.64 6571.57 6900.15 7245.16 7607.41 7987.78
2888.60 3033.03 3184.68 3343.92 3511.11 3686.67

75103.66 78858.84 82801.79 86941.88 91288.97 95853.42
36.1075 37.9129 39.8086 41.7990 43.8889 46.0834

Sewer Division Supervisor MM 260c 5819.77 6110.76 6416.30 6737.11 7073.97 7427.67
2686.05 2820.35 2961.37 3109.44 3264.91 3428.16

69837.28 73329.14 76995.60 80845.38 84887.65 89132.03
33.5756 35.2544 37.0171 38.8680 40.8114 42.8519

Sewer Maintenance Worker I MU 180b 3589.73 3769.21 3957.67 4155.56 4363.34 4581.50
1656.80 1739.64 1826.62 1917.95 2013.85 2114.54

43076.72 45230.56 47492.09 49866.69 52360.02 54978.03
20.7100 21.7455 22.8327 23.9744 25.1731 26.4317

Sewer Maintenance Worker II MU 205b 3950.37 4147.89 4355.28 4573.04 4801.70 5041.78
1823.25 1914.41 2010.13 2110.64 2216.17 2326.98

47404.42 49774.64 52263.37 54876.54 57620.37 60501.39
22.7906 23.9301 25.1266 26.3830 27.7021 29.0872

Sewer Maintenance Worker III MU 220a 4187.10 4396.46 4616.28 4847.09 5089.45 5343.92
1932.51 2029.13 2130.59 2237.12 2348.98 2466.42

50245.20 52757.46 55395.33 58165.10 61073.35 64127.02
24.1563 25.3642 26.6324 27.9640 29.3622 30.8303

Streets and Parks Division Supervisor MM 260d 5819.77 6110.76 6416.30 6737.11 7073.97 7427.67
2686.05 2820.35 2961.37 3109.44 3264.91 3428.16

69837.28 73329.14 76995.60 80845.38 84887.65 89132.03
33.5756 35.2544 37.0171 38.8680 40.8114 42.8519

Streets Maintenance Worker I MU 165e 3429.67 3601.15 3781.21 3970.27 4168.78 4377.22
1582.92 1662.07 1745.17 1832.43 1924.05 2020.26

41156.02 43213.82 45374.51 47643.24 50025.40 52526.67
19.7865 20.7759 21.8147 22.9054 24.0507 25.2532

Streets Maintenance Worker II MU 190c 3760.41 3948.43 4145.86 4353.15 4570.81 4799.35
1735.58 1822.35 1913.47 2009.15 2109.60 2215.08

45124.96 47381.21 49750.27 52237.79 54849.67 57592.16
21.6947 22.7794 23.9184 25.1143 26.3700 27.6885

Systems Technician MU 232 4750.29 4987.81 5237.20 5499.06 5774.01 6062.71
2192.44 2302.07 2417.17 2538.03 2664.93 2798.17

57003.52 59853.69 62846.38 65988.70 69288.13 72752.54
27.4055 28.7758 30.2146 31.7253 33.3116 34.9772

Water Division Supervisor MM 260e 5819.77 6110.76 6416.30 6737.11 7073.97 7427.67
2686.05 2820.35 2961.37 3109.44 3264.91 3428.16

69837.28 73329.14 76995.60 80845.38 84887.65 89132.03
33.5756 35.2544 37.0171 38.8680 40.8114 42.8519

Water Systems Operator I MU 180c 3589.73 3769.21 3957.67 4155.56 4363.34 4581.50
1656.80 1739.64 1826.62 1917.95 2013.85 2114.54

43076.72 45230.56 47492.09 49866.69 52360.02 54978.03
20.7100 21.7455 22.8327 23.9744 25.1731 26.4317
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Class Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

SALARY SCHEDULE BY MONTHLY/BI-WEEKLY/ANNUAL/HOURLY RATES PER STEP
SCHEDULE B-27 EFFECTIVE JANUARY 1, 2027

Water Systems Operator II MU 205c 3950.37 4147.89 4355.28 4573.04 4801.70 5041.78
1823.25 1914.41 2010.13 2110.64 2216.17 2326.98

47404.42 49774.64 52263.37 54876.54 57620.37 60501.39
22.7906 23.9301 25.1266 26.3830 27.7021 29.0872

Water Systems Pump Operator MU 229 4926.76 5173.10 5431.76 5703.34 5988.51 6287.94
2273.89 2387.59 2506.96 2632.31 2763.93 2902.12

59121.16 62077.22 65181.08 68440.13 71862.14 75455.24
28.42      29.84      31.34      32.90      34.55      36.28      

Seasonal/Temporary Employees: HOURLY RATES
Finance Analyst - Special Projects TL 063 65.00
Reserve Police Officer TL 053 22.00
Reserve Firefighter TL 051 16.90 17.4000
Reserve Firefighter (OES Specl Assig) TL 099

CLASS Key: Note: Any temporary or seasonal employee appointed to a classification on this
EM - Executive Management schedule is not guaranteed the hourly rate listed. The City Manager, at his/her
DD - Department Director sole discretion, may appoint at a lower hourly rate so long as the hour rate is
MM - Mid Management equal to the mandatory minimum wage rate.
CL - Confidential/Unrepresented
PU - Police Unit Adopted by City Council Resolution No. XXXX-26
MU - Miscellaneous Unit Dated November 9, 2026
TL - Temporary/Limited Service

Minimum hourly rate as defined by CAL OES, at www.caloes.ca.gov.
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MEETING 
DATE: 

November 9, 2026 

TO: Mayor and City Council 
FROM: Jana Sousa, Human Resources Director  
PREPARED 
BY: 

Jana Sousa, Human Resources Director  

SUBJECT: Amending the City of Atwater Classification Plan by Amending 
the City Manager Job Description (Human Resources Director 
Sousa)  

 
 
RECOMMENDED COUNCIL ACTION 
Adoption of Resolution No. 3661-26 amending the City of Atwater Classification Plan by 
Amending the City Manager job description.  
 
I. BACKGROUND/ANALYSIS: 
The City periodically reviews its job descriptions to ensure that position requirements 
accurately reflect the City’s expectations and standards for its workforce. 
 
The proposed amendments to the City Manager job description are limited to formatting 
updates and a revision to the minimum educational qualification.  
 
The formatting changes are intended to improve consistency, readability, and 
presentation of the job description. Additionally, the minimum qualifications have been 
revised to require a bachelor’s degree. Previously, the educational requirement allowed 
qualifying work experience to be substituted for the degree requirement. Under the 
proposed revision, a bachelor’s degree will be required and may no longer be 
substituted with prior work experience. The most recently appointed City Manager 
meets the proposed educational requirement.  
 
II. FISCAL IMPACTS: 
There is no fiscal impact associated with the proposed amendments. This item has 
been reviewed by the Finance Department.  
 
III. LEGAL REVIEW: 
This item has been reviewed by the City Attorney’s Office.  
 
IV. EXISTING POLICY: 
N/A  

CITY COUNCIL
Mike Nelson

John Cale                   Brian Raymond 
Danny Ambriz             Kalisa Rochester                    
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V. ALTERNATIVES: 
The City Council may adopt the proposed resolution, direct staff to revise the proposed 
amendments, or take no action.    
 
VI. INTERDEPARTMENTAL COORDINATION: 
N/A    
 
VII. PUBLIC PARTICIPATION: 
The public will have an opportunity to provide comments on this item prior to City 
Council action. 
 
VIII. ENVIRONMENTAL REVIEW: 
This item is not a “project” under the California Environmental Quality Act (CEQA) 
because it does not result in a direct or reasonably foreseeable indirect physical change 
in the environment, pursuant to Public Resources Code § 21065. 
 
IX. STEPS FOLLOWING APPROVAL: 
Following the adoption of Resolution No. 3661-26, staff will finalize the job classification. 
 
Attachments:  
 
1. Resolution No. XXXX-26 Amending City Manager Job Description 11.9.26 
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CITY COUNCIL 
OF THE  

CITY OF ATWATER

RESOLUTION NO. XXXX-26 

A RESOLUTION OF THE CITY COUNCIL OF THE 
CITY OF ATWATER AMENDING THE CITY OF 
ATWATER CLASSIFICATION PLAN BY 
AMENDING THE CITY MANAGER JOB 
DESCRIPTION 

WHEREAS, the City of Atwater maintains a Classification Plan establishing job 
classifications and minimum qualifications for positions within the City; and  

WHEREAS, the City Council finds that maintaining accurate, consistent, and current job 
descriptions is in the best interest of the City and supports effective personnel 
administration; and 

WHEREAS, the City Council desires to amend the City Manager job description to 
improve the formatting and presentation of the document and to revise the minimum 
education requirement; and 

WHEREAS, the existing job description allows education requirements to be substituted 
with equivalent government administration and/or local government experience; and 

WHEREAS, the proposed amendment establishes a bachelor’s degree as a required 
minimum qualification, eliminating the provision allowing prior experience to be 
substituted for the degree; and 

WHEREAS, the proposed amendments are limited to formatting updates and the revision 
of the minimum educational qualification, with no other substantiative changes. 

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Atwater does 
hereby amend the City Manager job description, as “Exhibit A” attached hereto and 
incorporated herein by reference. 

The foregoing resolution is hereby adopted this 9th day of November 2026. 
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Resolution No. XXXX-26 Page 2 

AYES: 
NOES: 
ABSENT: 

     APPROVED: 

______________________________
MICHAEL G. NELSON, MAYOR 

ATTEST: 

_____________________________ 
KORY J. BILLINGS, CITY CLERK 
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CITY MANAGER 
 
 
DEFINITION 
Under the administrative direction of the City Council, to plan, organize, manage, and 
direct the functions of City government; to represent City Council policies and programs 
with City staff, community organizations, other agencies, and the public; to review City 
departments’ annual budget requests and develop final expenditure recommendations 
for presentation to the City Council; to be responsible for employer-employee relations; 
and to do related work as required. Serves as Disaster Service Worker. FLSA Status: 
Exempt.       
 
DISTINGUISHING CHARACTERISTICS 
This single position class serves as Chief Executive Officer for the operation of City 
government and the providing of public services. The incumbent serves at the pleasure 
of the City Council. 
 
REPORTS TO  
The City Council.         
 
CLASSIFICATIONS SUPERVISED 
Department Heads. 
 
ESSENTIAL FUNCTIONS 
Duties may include, but are not limited to: 
 

• Serves as Chief Executive Officer for the City of Atwater.;  

• Pprovides the City Council and management with advice and consultation on the 
development of City services and policies.;  

• Ccoordinates the agenda for City Council meetings.;  

• Ddirects special studies and surveys to determine the effectiveness of City 
government.; 

•  Kkeeps City Council members informed of the activities and potential problems of 
City services.;  

• Rrepresents City Council policies with employees, other government agencies, the 
public, and community organizations.;  

• Rreviews department budget requests, overseeing preparation of the annual budget 
and developing recommendations on final expenditure levels for presentation to the 
City Council.;  

• Ooversees expenditure controls for the adopted budget.;  

• Mmaintains a continued awareness of administrative practices and recommends 
changes to the City Council.;  

• Rhas responsibleility for City employer-employee relations.;  

• Rreviews the operations of City departments for conformance with appropriate work 
standards.;  
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• Sselects, directs, and evaluates executive management staff; coordinates City 
functions with other government agencies.;  

• Ooversees the preparation and administration of grant applications.;  

• Rresponds to the most sensitive citizen information requests and complaints.;  

• Sserves as the Executive Director of the Fire District, Chief Finance Officer, Chief 
Building Official, Executive Director of Redevelopment Agency, and Executive 
Director of the Housing Authority.   

• Attend night and weekend meetings. 
 
TYPICAL PHYSICAL REQUIREMENTS 
Sit for extended periods; frequently stand and walk; normal manual dexterity and eye-
hand coordination; lift and move objects weighing up to 25 pounds; corrected hearing 
and vision to normal range; verbal communication; use of office equipment including 
computer, telephone, calculator, copiers, and FAX.   
 
TYPICAL WORKING CONDITIONS 
Work is normally performed in an office environment; frequent driving to different 
locations throughout the City; continuous contact with other staff and the public.   
 
Knowledge of: 

• Principles and practices of public administration including administrative analysis, 
fiscal planning, and control, policy, and program development. 

• Laws, rules, ordinances, and legislative processes controlling municipal government 
services and operations. 

• Organization, problems, and functions of municipal government. 

• Research and evaluation methods. 

• Personnel, employer-employee relations, and equal employment opportunity 
programs, procedures, and requirements. 

• Principles of management, supervision, training, and employee evaluation. 

• Personal computers, and software applications related to City management and 
administration.  

 
Ability to: 

• Plan, organize, manage, coordinate, and supervise the functions and services of the 
City to achieve efficient operations and achieve program goals. 

• Prepare and administer the City budget and oversee fiscal records. 

• Coordinate the preparation of the City Council agenda. 

• Direct the gathering, organization, analysis, and presentation of a variety of data and 
information. 

• Prepare clear, concise, and accurate records and reports. 

• Evaluate, formulate, and develop recommendations on improvements to City 
operations, programs, and services. 

• Provide advice and consultation to the City Council on the development of 
ordinances, regulations, programs, and policies. 

• Communicate well during public presentations. 
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• Exercise supervisory and management authority tactfully and effectively. 

• Effectively represent the City’s policies, programs, and services with the public, 
community organizations, City staff, and other government agencies. 

• Establish and maintain cooperative working relationships. 
 

TYPICAL PHYSICAL REQUIREMENTS 
Sit for extended periods; frequently stand and walk; normal manual dexterity and eye-
hand coordination; lift and move objects weighing up to 25 pounds; corrected hearing 
and vision to normal range; verbal communication; use of office equipment including 
computer, telephone, calculator, copiers, and FAX.   
 
TYPICAL WORKING CONDITIONS 
Work is normally performed in an office environment; frequent driving to different 
locations throughout the City; continuous contact with other staff and the public.   
TYPICAL WORKING CONDITIONS 
 
Work is normally performed in an office environment; frequent driving to different 
locations throughout the City; continuous contact with other staff and the public.   
 
 
 
 
MINIMUM QUALIFICATIONS 

• Possession of a valid California driver’s license.     

• Graduation from an accredited college or university with a Bachelor’s degree in 
public administration, business administration, or a closely related field.  

 
 
Training and Experience: 

• Five (5) years of broad and extensive management, supervisory, and administrative 
experience, preferably including work in a public agency involving development and 
administration of programs, budgets, and public services.     

 
Education: 

• Graduation from an accredited college or university with a Bachelor’s degree in 
public administration, business administration, or a closely related field. Education 
requirements may be substituted with equivalent public administration and/or local 
government experience. 

 
DESIRED QUALIFICATIONS 

• A Master’s degree in public administration, business administration, or a closely 
related field. 

 
SPECIAL REQUIREMENTS 

• None.      
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License:  

• Possession of a valid California driver’s license.     
 

 

The contents of this class specification shall not be construed to constitute any expressed or 
implied warranty or guarantee, nor shall it constitute a contract of employment. The City of 
Atwater assumes no responsibility beyond the general accuracy of the document, nor does it 
assume responsibility for any errors or omissions in the information contained herein. The 
contents of this specification may be modified or revoked without notice. Terms and conditions 
of employment are determined through a meet and confer process and are subject to the 
Memorandum of Understanding currently in effect. 
 
Rev. 11-9-262-26-24 
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MEETING 
DATE: 

November 9, 2026 

TO: Mayor and City Council 
FROM: Gisela Peralta, Executive to the City Manager - Deputy City Clerk  
PREPARED 
BY: 

Gisela Peralta, Executive to the City Manager - Deputy City Clerk  

SUBJECT: Approving Fee Waiver Requested by Merced County Human 
Services Agency to use Atwater Community Center to Host a 
Disaster Preparedness Training (Deputy City Clerk Peralta)  

 
 
RECOMMENDED COUNCIL ACTION 
Approval of a fee waiver requested by Merced County Human Services Agency to use 
the Atwater Community Center Mutli-Purpose room on Thursday, December 3rd, 2026, 
from 5:00 PM to 8:00 PM; and authorizes and directs the City Manager, or designee, to 
execute any and all documents necessary to waive the facility rental fees associated 
with Merced County Human Services Agency using the Atwater Community Center to 
host a Disaster Preparedness Training.  
 
I. BACKGROUND/ANALYSIS: 
BACKGROUND: 
 
The City of Atwater received a letter dated October 21, 2026, from Merced County 
Human Services Agency Director John Ceccoli requesting a waiver of the rental fee for 
the use of the Atwater Community Center to conduct a Disaster Preparedness Training. 
 
The training is intended to help prepare residents for anticipated El Niño storms this 
winter and provide information on steps individuals and families can take to prepare for 
an emergency. Topics will include signing up for emergency alerts, developing an 
evacuation plan if necessary, and identifying available resources. Additionally, 
participants who preregister and attend the training will receive a free Disaster 
Preparedness Kit. 
 
The County indicated that the training is being conducted in support of the Merced 
County Office of Emergency Services, at the request of the County Board of 
Supervisors. The requested fee waiver would help the County direct available public 
resources toward reaching more community members who may be affected by flooding 
or other natural disasters. 
 

CITY COUNCIL
Mike Nelson

John Cale                   Brian Raymond 
Danny Ambriz             Kalisa Rochester                    
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The City has previously supported similar County-sponsored public services by 
approving fee waivers for the Merced County Registrar of Voters to utilize the Atwater 
Community Center as a Vote Center. This request presents another opportunity for the 
City to support a County initiative that provides a direct benefit to Atwater residents. 
 
ANALYSIS: 
 
The proposed Disaster Preparedness Training provides an opportunity for residents to 
receive valuable information and resources to help them prepare for potential 
emergencies. With the possibility of increased storm activity and flooding associated 
with El Niño conditions, public education and emergency preparedness are important 
components of community safety. 
 
Approving the requested fee waiver would support Merced County's efforts to provide 
accessible disaster preparedness resources to the community while strengthening the 
partnership between the City of Atwater and Merced County.  
 
II. FISCAL IMPACTS: 
The City of Atwater typically charges fees for the rental of the Multi-Purpose Room at 
the Atwater Community Center, including additional fees for facility attendants outside 
normal business hours. 
 
Merced County Human Services Agency has requested to use this room to host a 
Disaster Preparedness Training. If approved, the City would waive the standard facility 
rental fees and deposits. 
 
The fee waiver would support a County-led public preparedness effort and continued 
collaboration between the City and County.  
 
III. LEGAL REVIEW: 
This item has been reviewed by the City Attorney.  
 
IV. EXISTING POLICY: 
This item is consistent with goal number three (3) of the City of Atwater's 2026-2030 
Strategic Plan: Promote transparency through Communication.  
 
V. ALTERNATIVES: 
The City Council could decide to deny the fee waiver request and require the Merced 
County Human Services Agency to pay all applicable facility rental fees to utilize the 
Atwater Community Center for a Disaster Preparedness Training.    
 
VI. INTERDEPARTMENTAL COORDINATION: 
The City Administration Department and Recreation Department collaborated and 
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coordinated efforts to work with the Merced County Human Services Agency to reserve 
the Atwater Community Center to host a Disaster Preparedness Training.    
 
VII. PUBLIC PARTICIPATION: 
The public will have an opportunity to provide comments on this item prior to City Council action.  
 
VIII. ENVIRONMENTAL REVIEW: 
This item is not a “project” under the California Environmental Quality Act (CEQA) as 
this activity does not cause either a direct physical change in the environment, or a 
reasonably foreseeable indirect physical change in the environment, pursuant to Public 
Resources Code section 21065. 
 
IX. STEPS FOLLOWING APPROVAL: 
Upon City Council's approval of Merced County Human Services Agency fee waiver 
request, staff will work with them to complete the necessary application and documents 
to use the Atwater Community Center for the event and to waive all applicable fees. 
 
Attachments:  
 
1. Merced County Human Agency Services - Fee Waiver Letter 
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MEETING 
DATE: 

November 9, 2026 

TO: Mayor and City Council 
FROM: Janell Martin, City Manager  
PREPARED 
BY: 

Gisela Peralta, Executive to the City Manager - Deputy City Clerk  

SUBJECT: Atwater Community Partnership Grant Program - Applicant 
Presentations (City Manager Martin)  

 
 
RECOMMENDED COUNCIL ACTION 
The City Council receive presentations from the two responsive applicants to the City of 
Atwater Community Partnership Grant Program.  
 
I. BACKGROUND/ANALYSIS: 
The City of Atwater established the Community Partnership Grant Program to provide 
funding opportunities for eligible organizations that offer services and programs 
benefiting the Atwater community. 
 
Following the application period, the City received multiple proposals for consideration. 
Upon review, two proposals were determined to be responsive to the requirements 
outlined in the Request for Proposals (RFP). These two applicants have been invited to 
present their proposals to the City Council. 
 
An Ad Hoc Committee consisting of two City Council Members will be established to 
assist with the review and consideration of the responsive proposals. The Committee 
will review the presentations and provide input to help inform the City Council's 
consideration of grant recipients at the December 14th, 2026 meeting. 
 
Applicants whose submissions were determined to be non-responsive have been 
notified and invited to reapply when the grant application period reopens in January 
2027.  
 
II. FISCAL IMPACTS: 
There is no fiscal impact associated with receiving the applicant presentations. Any 
future grant funding decisions will be subject to City Council consideration and available 
funding.  
 
III. LEGAL REVIEW: 

CITY COUNCIL
Mike Nelson

John Cale                   Brian Raymond 
Danny Ambriz             Kalisa Rochester                    
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This item has been reviewed by the City Attorney.  
 
IV. EXISTING POLICY: 
This item is consistent with goal numbers one (1) and six (6) of the City's Strategic Plan: 
to ensure the City's continued financial stability and improve quality of life, respectively.  
 
V. ALTERNATIVES: 
N/A    
 
VI. INTERDEPARTMENTAL COORDINATION: 
N/A    
 
VII. PUBLIC PARTICIPATION: 
The public will have an opportunity to provide comments on this item prior to City 
Council action. 
 
VIII. ENVIRONMENTAL REVIEW: 
This item is not a “project” under the California Environmental Quality Act (CEQA) 
because it does not result in a direct or reasonably foreseeable indirect physical change 
in the environment, pursuant to Public Resources Code § 21065. 
 
IX. STEPS FOLLOWING APPROVAL: 
Following the presentations, the Ad Hoc Committee will review the responsive 
proposals and provide input for consideration by the City Council. 
 
Attachments:  
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MEETING 
DATE: 

November 9, 2026 

TO: Mayor and City Council 
FROM:  
PREPARED 
BY: 

 

SUBJECT: Discussion and Possible Direction Regarding the Elected and 
Appointed Officials Handbook (City Manager Martin)  

 
 
RECOMMENDED COUNCIL ACTION 
Direct the City Manager to review the Elected and Appointed Officials Handbook, 
prepare necessary revisions incorporating Council direction, and return the revised 
handbook to the City Council for consideration in January 2027.  
 
I. BACKGROUND/ANALYSIS: 
The Elected and Appointed Officials Handbook has not been updated recently. This 
item provides an opportunity for the City Council to discuss the handbook and direct the 
City Manager to review and prepare necessary changes to reflect current City practices 
and procedures.  Any changes would come back for City Council approval at an open 
meeting. 
 
Any revisions to the handbook would incorporate Council direction received tonight, and 
staff would return to the City Council for review and consideration, likely in January 
2027.  
 
II. FISCAL IMPACTS: 
There is no fiscal impact to this item.  
 
III. LEGAL REVIEW: 
This item has been reviewed by the City Attorney.  
 
IV. EXISTING POLICY: 
The current Elected and Appointed Officials Handbook provides guidance on the roles, 
responsibilities, and procedures for the City’s elected and appointed officials.  
 
V. ALTERNATIVES: 
N/A    
 

CITY COUNCIL
Mike Nelson

John Cale                   Brian Raymond 
Danny Ambriz             Kalisa Rochester                    
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VI. INTERDEPARTMENTAL COORDINATION: 
This item has been reviewed by all relevant departments.     
 
VII. PUBLIC PARTICIPATION: 
The public will have an opportunity to provide comments on this item prior to City 
Council action. 
 
VIII. ENVIRONMENTAL REVIEW: 
This item is not a "project" under the California Environmental Quality Act (CEQA) as 
this activity does not cause either a direct physical change in the environment, or a 
reasonably foreseeable indirect physical change in the environment, pursuant to Public 
Resources Code section 21065. 
 
IX. STEPS FOLLOWING APPROVAL: 
This item will be brought back to City Council in January 2027 for further review.  
 
Attachments:  
 
1. City Official Handbook 9-13-19 
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Chapter 1: Introduction and Overview 

A. Purpose of Atwater Procedures Manual 

The City of Atwater (the “City”) has prepared this City Officials’ Handbook (the “Handbook”) to 
assist Councilmembers and other appointed City Officials (collectively, “City Officials”) by 
documenting accepted practices and clarifying expectations. This Handbook should serve as a 
reference on adopted practices and procedures pertaining to Atwater City Council (“Council”) 
meetings, meetings of City boards, committees, and commissions; a summary and overview of 
City operations; a description of Council powers, responsibilities, expected behavior and 
decorum from Councilmembers and other elected or appointed officials; and related matters. 
 
The Handbook will serve as a point of reference in the event questions arise and supersedes any 
previously approved handbooks governing the Council, boards, committees, or commissions. 
Unless specified otherwise, the provisions in this Handbook that apply to the Council also applies 
to members of City boards, committees, and commissions. 

B. Overview of Basic Documents 

This Handbook is a summary of important aspects of Council activities. However, it cannot 
incorporate all materials and information necessary for understanding the business of the 
Council. Many other laws, plans, and documents exist which bind the Council to certain courses 
of action and practices. A summary of some of the most notable documents which establish 
Council direction is provided below. 
 
Atwater Municipal Code: The Atwater Municipal Code (“A.M.C.”) contains local laws and 
regulations adopted by ordinances. Title 2 Administration and Personnel, of the A.M.C. addresses 
the role and relationship of the Council, Mayor and Mayor Pro Tempore. It also describes the 
organization of Council meetings and responsibilities and appointment of certain City staff 
positions and advisory boards, committees, and commissions. In addition to these administrative 
matters, the A.M.C. contains a variety of laws including, but not limited to, zoning standards, 
traffic/speed regulations, and local tax standards. 

1. California Government Code: The California Government Code contains many 
requirements for the operation of city government and administration of meetings of city 
councils throughout the state. Many of these requirements, such as open meeting laws, 
are also replicated within the A.M.C. to ensure there is broad awareness of such 
requirements. The City is a “general law” city, which means it is organized in accordance 
with provisions of the Government Code and it is bound by the state’s general law. 
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2. Also described within the Government Code is the council-city manager form of 
government, which is the form of government utilized in the City. This form of 
government prescribes that a city council’s role is to establish policies and priorities, while 
the role of the city manager is to administer the affairs of the city government. 
 

3. Annual Budget: The City’s annual budget provides a description of City services and the 
resources used to provide services. The document contains a broad overview of the 
budget as well as descriptions of programs offered within each division of the 
organization. The City’s fiscal year begins on July 1, for a period of twelve (12) calendar 
months and ends on June 30 of the following calendar year. 
 

4. General Plan: Often referred to as a City’s development constitution, a state mandated 
general plan addresses adopted future land development plans and policies. 
 

5. Emergency Operations Plan: The City maintains an Emergency Operations Plan, which 
describes actions to be taken in periods of extreme emergency. The Council may be called 
upon during an emergency to establish policies related to the specific incident. 

 

C. Orientation of New Councilmembers 
 
It is important that Councilmembers of the Council gain an understanding of the full range of 
services and programs provided by the organization. As new Councilmembers join the Council, 
department heads are instructed to provide invitations for members to tour facilities and meet 
with key staff. At any time, if there are facilities or programs about which you would like more 
information, arrangements will be made to increase your awareness of these operations. 

D. Basic Definitions 

1. Chair/Presiding Officer is the individual authorized by law, the A.M.C or City policy to 
oversee, direct and preside over the public meeting of the City Council, Planning 
Commission or any other City board, committee, or commission. 
 

2. City Council is the governing body of the City, comprised of four (4) Councilmembers and 
one (1) Mayor. 
 

3. City Official is any elected or appointed member of the City Council, Planning 
Commission, or any other City board, committee, or commission established by ordinance 
or City Council policy. 
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Chapter 2: General Powers and Responsibilities 

A. Council Functions 

The Council is the legislative body of the City; its members are the community’s decision makers. 
Power is centralized in the elected Council collectively, and not in individual members of the 
Council. The Council approves the budget and determines the public services to be provided and 
the taxes, fees, and assessments to pay for these public services. It focuses on the community’s 
goals, major projects and such long-term considerations as community growth, General Plan and 
land use, development standards, capital improvements, financing and strategic planning. The 
Council appoints a professional City Manager to carry out the administrative responsibilities and 
supervises the City Manager’s performance. 
 
It is important to note that the Council acts as a body. No member has any extraordinary powers 
beyond those of other members. While the Mayor and Mayor Pro Tempore have some additional 
ceremonial and administrative responsibilities as described below, in the establishment of 
policies all Councilmembers are equal. While individual members may disagree with decisions of 
the majority, a decision of the majority binds the Council to a course of action. In turn, it is staff’s 
responsibility to ensure the policy of the Council is implemented. 

B. Mayor and Mayor Pro Tempore Functions 

1. Mayor[i]: The Mayor is to preside at all meetings of the Council and perform such other 
duties consistent with the office as may be imposed by the Council or by vote of the 
people. At Council meetings, the Mayor assists the Council in focusing on the agenda, 
discussions and deliberations. The Mayor does not possess any power of veto. As 
presiding officer of the Council, the Mayor is to faithfully communicate the will of the 
Council majority in matters of policy. The Mayor is also recognized as the official head of 
the City for all ceremonial purposes. 
 

2. Mayor Pro Tempore: The Mayor Pro Tempore shall perform the duties of the Mayor 
during the Mayor’s absence or disability. In the event of the absence of the Mayor, the 
Mayor Pro Tempore shall sign adopted ordinances on the Mayor’s behalf.[ii] The Mayor 
Pro Tempore shall serve in this capacity at the pleasure of the Council. 

C. Appointment of City Manager and City Attorney 

The Council appoints two positions within the City organization: City Manager and City Attorney. 
Both positions serve at the will of the Council. 

1. City Manager[iii]: The City Manager is appointed by the Council on the basis of his or her 
administrative and executive ability and qualifications.[iv] The City Manager is an 

Page 71 of 132



10 
 

employee of the City and has an employment agreement, which specifies terms of 
employment including an annual evaluation by the Council. The City Manager is 
responsible for all other personnel appointments within the City. 
 

2. City Attorney: City Attorney services will be provided by contract. The City Attorney 
attends all Council meetings as well as other meetings at the request of the Council as 
deemed necessary. The City Attorney is appointed and serves at the pleasure of the 
Council. 

D. Emergency 

The Council has some extraordinary powers for the protection of persons and property within 
the City in the event of an emergency. The A.M.C. defines “emergency” to mean conditions of 
disaster or of extreme peril caused by conditions such as air pollution, fire, flood, storm, 
epidemic, riots or earthquakes.[v] The A.M.C. establishes the Atwater Operational Area Council 
consisting of the following[vi]: 
 

• The Mayor, who shall be chairman; 
• The City Manager as Director of Emergency Services, who shall be vice-chair; 
• The Assistant Director of Emergency Services; 
• Such chiefs of emergency services as are provided for in a current emergency plan of this 

City; and 
• Such representatives of civic, business, labor, veterans, professional, or other 

organizations having an official emergency responsibility as may be appointed by the 
Director with advice and consent of the City Council.[vii] 

 
The Operational Area Council is responsible for the development of the City Multi-Hazard 
Functional plan, which provides for the effective mobilization of all of the resources of this City, 
both public and private, to meet any condition constituting a local emergency, state of 
emergency or state of war emergency, and shall provide for the organization, powers and duties, 
services and staff of the emergency organization. The plan takes effect upon adoption by 
resolution of the Council.[viii] 
 
In the event of a local emergency or state emergency, the office of the Director of Emergency 
Services shall be created who shall appoint the Assistant Director of Emergency Services.[ix] The 
Director of Emergency Services’ power and responsibilities are outlined in the A.M.C.[x] Should 
the Council not be available during an emergency, state law specifies a hierarchy of others who 
may serve in place of the Council. 

E. Appointment of Boards, Committees, or Commissions 

The City currently has three (3) standing commissions, committees, and boards: Audit and 
Finance Committee, Citizens’ Oversight Committee for Public Safety Transactions and Use Tax 
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(Measure H Committee), and the Planning Commission. In addition, special purpose citizens 
committees and task forces are often appointed by the Council to address issues of interest. The 
following procedures reflect the policy of the Council regarding the appointment of volunteer 
citizens to the various advisory bodies of the City. 
 

1. Audit and Finance Committee: Three members. 
 
Qualifications: Must be a resident of the City. 
Meeting Time: 4th Monday of each month at 4:30 p.m. at City Hall in the City Council 
Chambers. 
 

2. Citizens’ Oversight Committee for Public Safety Transactions and Use Tax (Measure 
H)[xi]: Seven members. 
Appointment: Made by the City Manager. 
Qualifications: Must be a resident of the City, appointed by the City Manager. Cannot 
be a current City employee, official, contractor, or vendor of the City. 
Meeting Time: Quarterly, or as expenditures are proposed. 
 

3. Planning Commission[xii]: Five members. 
Qualifications: Must be qualified elector residing in the City. 
Appointment: Made by City Council. 
Meeting Time: 3rd Wednesday of the month at 6:00 p.m. at City Hall in the City Council 
Chambers. 
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Chapter 3: Administrative Support Provided to 
City Officials 

A. Mail, Deliveries 

City Officials receive mail and other materials from the public, private interests, and staff. The 
City Clerk maintains mailboxes for each member. In addition, a City courier will often deliver 
materials to the home of Councilmembers when materials are time sensitive. Meeting agenda 
materials are generally delivered on Thursday afternoons, prior to the Council meeting. 

B. E-mail/Voicemail 

City Officials will be offered the use of a City e-mail, and other communication services such as 
voice mail accounts based on City resources. These technologies facilitate efficient 
communication by Councilmembers. However, their use also raises important legal issues to 
which Councilmembers must pay special attention. First, the Brown Act prohibits members 
from using “technological devices” to develop a concurrence by a majority regarding an action 
to be taken by the Council.[xiii] “Technological devices” under the Brown Act include phones, 
faxes, computer e-mail, public access cable TV and video. Councilmembers should not use e-
mail, faxes, or phones for communicating with other Councilmembers in order to develop a 
majority position on any particular issue that may come before the full Council. 
 
Second, be aware that any e-mails sent by City Officials addressing substantive City business, 
either from their City account or personal email, whether on a City-issued device or personal 
device, are public records under the Public Records Act.[xiv] Even if an e-mail is not printed, the 
information in the e-mail is stored on the computer network until deleted, and it may continue 
to exist on the network’s back-up systems even after being deleted. As a result, e-mails can 
become records of the City maintained in the course of business, and thus available for public 
disclosure under the Public Records Act. Any correspondence sent from a City Official’s personal 
cell phone is also subject to public disclosure under the Public Records Act. 
 
For those reasons, City Officials should only use City-issued e-mail addresses to conduct City 
business. 

C. Councilmember Offices 

There are a number of conference rooms available for Councilmembers to use should the need 
arise, with the City Hall conference room likely the most readily available for Councilmember 
business. Councilmembers requesting use of the conference room should schedule its use with 
the City Manager or the City Clerk’s office. 
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D. Inappropriate Actions or Requests by a City Official 
 
The City Manager has the responsibility to discuss any perceived or inappropriate action, request, 
or misuse of the City’s administrative support by a City Official. The City Manager will discuss the 
inappropriate action or request with the City Official and suggest a more appropriate process or 
procedure to follow. Alternatively, the City Manager may request that the City Attorney speak 
with the City Official in question. After this discussion, if further inappropriate action continues, 
the City Manager will report the concern to the full Council with potential action taken against 
that Councilmember as outlined in Chapter 7, “Ethics and Civility”, of this Handbook. 

  

Page 75 of 132



14 
 

Chapter 4: City Finances 

A. City Official Compensation 
 
State law provides for modest compensation or stipend to members of the Council.[xv] 
Councilmembers may waive their monthly salaries; however, the Council does not currently 
receive any stipend or compensation, excluding any reimbursement authorized under the City’s 
reimbursement policies for City-related activities. Members of City boards, committees, and 
commissions do not receive any stipend or compensation, but may be reimbursed for City-related 
expenses in accordance with the City’s reimbursement policies. 
 

B. Expenditure Allowance 
 
The annual City budget also includes an expenditure allowance for expenses necessary for 
members to undertake official City business. Eligible expenses include membership in 
professional associations, attendance at conferences or educational seminars, and purchase of 
publications and annual subscriptions. In addition, travel expenses including meals for 
Councilmembers and mileage reimbursement are made for City business. A copy of the City’s 
Travel Policy is attached as Appendix A. Donations to organizations are not eligible nor are meals 
for individuals other than Councilmembers. 
 
Actual and necessary cellular telephone expenses, including voice, text, and data charges, 
incurred by Councilmembers in the performance of official duties shall be reimbursed up to and 
including the amount of fifty (50) dollars, and subject to the City’s reimbursement policies.[xvi] 
 

C. Expenditure Guidelines 
 
Any expense must be related to City affairs. Public property and funds may not be used for any 
private or personal purpose. For example, reimbursement is not allowed to pay for meals at a 
meeting to discuss political or campaign strategies. It is also inappropriate for City funds to pay 
for a meal or other expenses of a private citizen or spouse attending a meeting. 
 
City budgetary practices and accounting controls apply to expenditures within the Council 
budget. Councilmembers should plan expenditures that will allow them to remain within the 
annual allocation. When exceptional circumstances require that additional amounts be allocated, 
the request must be made to the City Manager, and Council action may be necessary. 
Reimbursement requests should be made through the City Manager’s office with itemized 
receipts. Expenditure records are public information. 
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Chapter 5: Communications 

A. Overview 
 
Perhaps the most fundamental role of a Councilmember is communication; communication with 
the public to assess community options and needs and communication with staff to provide 
policy directions and to gain an understanding of various policy alternatives. Because the Council 
performs as a body (that is, acting based on the will of the majority as opposed to individuals), it 
is important that general guidelines be understood when speaking “for” the Council. Equally 
important, when members are expressing personal views and not those of the Council, the public 
should be so advised. 
 

B. Speaking “for the City” 
 
When members are requested to speak to groups or are asked the Council’s position on an issue, 
the response should reflect the position of the Council as a whole. Of course, a member may 
clarify their vote on a matter by stating “While I voted against X, the Council voted in support of 
it.” When representing the City at meetings or other venues, it is important that those in 
attendance gain an understanding of the Council’s position rather than that of an individual 
member. 
 

C. Correspondence from Councilmembers 
 

1. Members of the Council will often be called upon to write letters to citizens, businesses 
or other public agencies. Typically, the Mayor will be charged with transmitting the 
City’s position on policy matters to outside agencies on behalf of the Council. Individual 
members of Council will often prepare letters for constituents in response to inquiries or 
to provide requested information. 
 

2. The following is the policy of the Atwater Council relative to official and non-official 
correspondence by members of the Council. 

 
a. Councilmembers shall not write or send letters on City stationary without Council 

approval. 
 

b. The Mayor is authorized to send thank you and acknowledgment letters as they 
directly pertain to the City in its usual course of business. Said correspondence 
shall not represent or include City endorsements, positions, etc. In addition, the 
Mayor may sign correspondence drafted by the City Manager which the City 
Manager believes is more appropriately signed by the City’s chief elected official. 
Such correspondence may include public notices, invitations, information, etc. All 
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correspondence signed by the Mayor shall have a copy forwarded to each 
Councilmember. 
 

c. Councilmembers may endorse political candidates, initiatives, legislation or 
positions using their own stationary. They may identify themselves by City position 
and title, but in no case shall said endorsements infer that the City or Council 
supports said position or candidate. Members are encouraged to notify or send 
copies of said endorsement to the full Council. 
 

d. The Council policy is that it will not support individual political candidates but may 
vote to support or take stands on initiatives, measures (i.e. school bonds) or other 
legislation as appropriate and permissible under state law. The Mayor shall be 
authorized to sign letters stating the Council’s position. 

 

D. Confidential Issues and Attorney-Client Communications 
 
Confidential issues and attorney-client communications, including anything that has been 
discussed in a closed session, shall not be disclosed to any individual who has not participated, 
or who would not have a legal right to participate, in the confidential session, including members 
of the public and the press. 
 

E. Local Ballot Measures 
 
At times, ballot measures may be placed on the ballot that affect Council policy. By law there are 
restrictions regarding what actions Council or individual members may take on ballot measures. 
 

F. State Legislation, Propositions 
 
The Council is frequently requested to take action on pending state legislation. The Council has 
adopted a practice of requiring analysis of bills prior to taking any official position. The analysis is 
to include a summary of the legislation’s purpose and a listing of those entities both in support 
and against the proposed legislation. Any member requesting support or opposition to legislation 
should request that the analysis be placed on the Council agenda for consideration. 
 

G. Proclamations 
 
Ceremonial proclamations are often requested of the City in recognition of an event or individual. 
Proclamations are not statements of policy, but a manner in which the City can make special 
recognition of an event (e.g. Recycling Week). As part of his or her ceremonial responsibilities, 
the Mayor is charged with administration of Proclamations. Individual Councilmembers do not 
issue proclamations but may request that the Mayor issue a proclamation. 
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Chapter 6: City Officials—Conflicts and Liability 

A. Conflict of Interest 
 
State laws are in place which attempt to eliminate any action by a Councilmember which may 
reflect a conflict of interest. The purpose of such laws and regulations is to ensure that all actions 
are taken in the public interest. 
 
Newly elected officials are required to file a Statement of Economic Interest (Form 700) within 
thirty (30) days of being sworn into office. Thereafter, elected officials are required to file an 
annual Form 700. The City Clerk’s Department will notify you of your filing requirements. Links 
to the most current Statement of Economic Interests (Form 700) and Campaign Disclosure 
Statements (Form 460 or 470) are posted on the City’s website. Written permission must be 
obtained before posting elected officials’ home addresses or telephone numbers on the Internet. 
 
At any time if a member believes that a potential for conflict of interest exists, he or she is 
encouraged to consult with the City Attorney or private legal counsel for advice. Staff may also 
request an opinion from the City Attorney regarding a member’s potential conflict. Laws which 
regulate conflicts are very complicated. Violations may result in significant penalties or fines, 
including criminal prosecution. While not inclusive, a general summary of conflict rules has been 
prepared and appears below. 
 
There are several laws that govern conflicts of interest for public officials in California – the 
Political Reform Act, Government Code section 1090, and Government Code section 87105. The 
City also has adopted a conflict of interest code identifying City officials, employees and 
consultants what financial interests they must disclose on their Form 700s. In general terms, the 
Political Reform Act prohibits a public official from having a financial interest in a decision before 
the official; section 1090 prohibits a public official from being interested in government 
contracts; and section 87105 requires a public official who has a conflict of interest to publicly 
announce the conflict, recuse himself or herself, and leave the room until after the discussion 
and voting on the matter is complete. 
 

B. Political Reform Act 
 
The Political Reform Act prohibits public officials from making, participating in, or in any way 
attempting to use their official position to influence a governmental decision in which they know, 
or have reason to know, that they have a disqualifying conflict of interest. Therefore, if a public 
official has a conflict of interest, the official must disqualify himself or herself from acting on or 
participating in the decision before the City. During that discussion, the official must leave the 
Council Chambers or where the discussion is taking place. 
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An official has a financial interest if “it is reasonably foreseeable that the decision will have a 
material financial effect, distinguishable from the effect on the public generally,…” on one or 
more of the economic interests of the official or a member of the official’s immediate family. 
 
As of 2017, economic interests include interests in businesses worth $2,000 or more, interests in 
real property, both ownership and leases, worth $2,000 or more, a source of income in an 
amount of $500 or more, and gifts of $470 or more provided to or received within one year of 
the decision. These dollar amounts are subject to annual increases. Please check with the City 
Attorney to verify the current dollar amounts. 
 
Often the economic interest involved is real property owned or leased by the Councilmember. In 
these cases, a public official is presumed to have a conflict of interest if he or she has a direct or 
indirect interest worth two thousand dollars ($2,000) or more in fair market value.[xvii] If a 
Councilmember has a pro rata share interest in real property, in which the Councilmember or 
immediate family member owns, and has a ten percent (10%) or greater interest in the property, 
then that is also a conflict of interest.[xviii] 
 
Determining whether a Councilmember has a disqualifying conflict of interest is very complicated 
and fact specific. Please contact the City Attorney if you suspect that you may have a conflict of 
interest so that a formal four-step analysis of the potential conflict can be provided. 
 
Government Code section 87105 states that a Council or commission member who has a conflict 
of interest must recuse himself or herself and leave the room, unless the matter is on the Consent 
Calendar.[xix] After it has been determined that a conflict of interest exists under the Political 
Reform Act, the following steps must take place: 
 

1. Publicly identify the financial interest. This must be done in enough detail for the public 
to understand the economic interest that creates the conflict of interest. Residential 
street addresses do not have to be disclosed. 
 

2. Recuse yourself from both the discussion and the vote on the matter. Recusal applies to 
all proceedings related to the matter. 
 

3. Leave the room until the matter has been completed. The matter is considered complete 
when there is no further discussion, vote, or any other action.[xx] 

 
Exceptions: if the matter is on the portion of the agenda reserved for uncontested matters, such 
as the consent calendar, the individual with the conflict is not required to leave the room while 
the item is voted on. Additionally, if the individual with the conflict wants to speak during public 
comment, he or she may do so as a private citizen; however, this is the only time he or she may 
be in the room while the matter is being considered. 
 
The Fair Political Practices Commission (“FPPC”) has published lengthy regulations and opinions 
on conflicts of interest that are useful in determining whether a particular financial interest or 
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decision could give rise to disqualification based on a potential conflict of interest. The FPPC also 
puts out informational pamphlets to assist public officials in determining what types of situations 
may give rise to prohibited conflicts of interest. 
 

C. Government Code Section 1090 
 
Government Code section 1090 is similar to the Political Reform Act, but it applies only to City 
contracts in which a public official has a financial interest. The financial interests covered by 
section 1090 are different than those in the Political Reform Act. Having an interest in a contract 
may preclude the City from entering into the contract at all. In addition, the penalties for violating 
section 1090 are severe. If a Councilmember believes that he or she may have any financial 
interest in a contract that will be before the Council, the member should immediately seek advice 
from the City Attorney or the Councilmember’s personal attorney. 
 
There are a number of other restrictions placed on Council actions, which are highlighted in the 
League of California Cities Handbook. Such restrictions include prohibitions on secrecy and 
discrimination as well as assurance that all City funds are spent for public purposes. Violations of 
these restrictions may result in a personal liability for individual Councilmembers. 
 

D. Publication of City Attorney’s Conflict Advice 
 
Advice provided to members of the Council or commissions regarding potential conflicts of 
interest are public information and should be circulated to all members of the Council. The 
rationale for this policy is that the City Attorney is employed by the entire Council utilizing 
taxpayer funds. The findings of the City Attorney, therefore, should be made public. Members 
may seek a private attorney to receive advice on potential conflicts. In such cases, no disclosure 
policy would apply, as the opinion rendered would be paid for by the Councilmember using his 
or her own funds. 
 
It is critical to note that while the City Attorney can render advice on the interpretation of state 
laws and regulations on conflict matters, such advice is solely an interpretation of the law. The 
only authority that can provide binding interpretations on such matters is the FPPC. 
Councilmembers or the Council as a whole may also solicit opinions on such matters directly from 
the FPPC, however, such opinions often take time to develop and may not readily respond to 
urgent matters. Members of the CDRC may also wish to seek opinions and advice on potential 
conflicts of interest. 
 
The City Attorney has an affirmative duty to protect the City and Council from conflicts of interest 
wherever possible. 
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E. Conflict of Interest Forms 
 
Annual disclosure statements are required of all Councilmembers, designated commissioners, 
and senior staff. These disclosure statements indicate potential conflicts of interest including 
sources of income, ownership of property and receipt of loans and gifts. Councilmembers often 
serve on the governing board of other local agencies as a result of appointment or delegation 
through the Council (e.g. MCAG, etc.). These agencies will also require submittal of disclosure 
forms. These forms require information including income, loans, receipt of gifts, and interest in 
real property among other items. 
 

F. Ex Parte Communications 
 
All Councilmembers may have “ex parte” communications – meaning communications outside 
the meeting forum; however, such communication should not be encouraged, made, or accepted 
when such communication is designed to influence the official decision or conduct of the official 
or other officials in order to obtain a more favored treatment or special consideration to advance 
the personal or private interests of himself or herself or others. This guarantees that all interested 
parties to any matter shall have equal opportunity to express and represent their interests. The 
applicable California law, the Brown Act, as discussed in Chapter 11 of this handbook, provides 
more detail as to Councilmembers obligations under California state law. 
 

G. Liability 
 
The City is a large institution offering a variety of services and may often find itself subject to legal 
actions through lawsuits. The City must always approach its responsibilities in a manner, which 
reduces risk to all involved, however, with such a wide variety of high-profile services (e.g. police, 
fire) risk cannot be eliminated. 
 
The City belongs to an agency with other cities in the Central Valley to manage insurance and risk 
activities. When claims are filed against the City, they are sent to the City’s claims examiner to 
review and make recommendations. Unless there is a clear liability on the part of the City, the 
claim will normally be recommended for rejection. The Claim is placed on the Council agenda for 
rejection but will only be discussed in closed session if Council desires. Council should be careful 
discussing details of a claim or lawsuit outside of closed session. 
 
It is important to note that violations of certain laws and regulations by individual members of 
the Council may result in that member being personally liable for damages which would not be 
covered by the City’s insurance. Examples may include discrimination, harassment, or fraud. 
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Chapter 7: Code of Ethics and Civility 
 

A. Code of Ethics Policy 
 
Councilmembers should be familiar with the International City/County Management 
Association’s (“ICMA”) Code of Ethics Policy attached to this Handbook as Appendix B. 
 

1.  AB 1234—Ethics Training for Public Officials 
State law requires the City to advise local officials, subject to California’s ethics 
education requirements about available training at least once a year.[xxi] The City will 
ensure that all local officials will be provided the AB 1234 Ethics Training. 
 
This training covers subjects such as personal financial gain, personal advantages and 
perks, government transparency, fair process, and when to seek advice from agency 
counsel. The training will cover in detail the laws that are briefly presented above. 
Please contact the City Clerk for training opportunities. 

 

B. Ethics of City Officials 
 
The citizens and businesses of the City are entitled to have fair, ethical, and accountable local 
government, which has earned the public’s full confidence for integrity. In keeping with the City’s 
commitment to excellence, the effective functioning of democratic government therefore 
requires that: 
 

• Public officials, both elected and appointed, comply with both the letter and spirit of the 
laws and policies affecting the operations of government; 

• Public officials be independent, impartial and fair in their judgment and actions; 
• Public office be used for the public good and not for personal gain; and 
• Public deliberations and process are conducted openly, unless legally confidential, in an 

atmosphere of respect and civility. 
 

As such, the City has adopted a Code of Ethics and Conduct for members of the Council and of 
the City’s boards, committees, and commissions to assure public confidence in the integrity of 
local government and its effective and fair operation. This section provides guidance on ethical 
issues and questions of right and wrong. 
 

1. Act in the Public Interest. Recognizing that stewardship of the public interest must be 
their primary concern, members will work for the common good of the people of the City 
and not for any private or personal interest, and they will assure fair and equal treatment 
of all persons, claims and transactions before the Council, boards, committees, and 
commissions. 
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2. Comply with both the spirit and the letter of the Law and City Policy. Members shall 
comply with the laws of the United States, the State of California, and the City of Atwater 
in the performance of their public duties. These laws include but are not limited to: The 
United States and California Constitutions; the City’s Municipal Code; laws pertaining to 
conflicts of interest, election campaigns, financial disclosures, employer responsibilities, 
and open processes of government; and City ordinances and policies, including the City’s 
Anti-Harassment Policy further discussed in Chapter 8 of this Handbook. 
 

3. Conduct of Members. The professional and personal conduct of members must be above 
reproach and avoid even the appearance of impropriety. Members shall refrain from 
abusive conduct, personal charges or verbal attacks upon the character or motives of 
other members of the Council, boards, committees, and commissions, the staff, or public. 
 

4. Respect for Process. Members shall perform their duties in accordance with the 
processes and rules of order established by the council and board, committees, and 
commissions governing the deliberation of public policy issues, meaningful involvement 
of the public, and implementation of policy decisions of the Council by City staff. 
 

5. Conduct of Public Meetings. Members shall prepare themselves for public issues; listen 
courteously and attentively to all public discussions before the body; and focus on the 
business at hand. They shall refrain from interrupting other speakers; making personal 
comments not germane to the business of the body; or otherwise interfering with the 
orderly conduct of meetings. 
 

6. Decisions Based on Merit. Members shall base their decisions on the merits and 
substance of the matter at hand, rather than on unrelated considerations. 
 

7. Communication. Members shall publicly disclose substantive information that is relevant 
to a matter under consideration by the Council or boards, committees, and commissions, 
which they may have received from sources outside of the public decision-making 
process. 
 

8. Conflict of Interest. In order to assure their independence and impartiality on behalf of 
the common good, members shall not use their official positions to influence government 
decisions in which they have a material financial interest, or where they have an 
organizational responsibility or personal relationship, which may give the appearance of 
a conflict of interest. Please refer to Chapter 6 of this Handbook for more details regarding 
Conflict of Interests. 
 

9. Gifts and Favors. Members shall not take any special advantage of services or 
opportunities for personal gain, by virtue of their public office that are not available to 
the public in general. They shall refrain from accepting any gifts, favors or promises of 
future benefits which might compromise their independence of judgment or action or 
give the appearance of being compromised. City Officials should pay careful attention to 
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not confuse their duty to avoid accepting gifts that could compromise their independent 
judgment with the FPPC reporting requirements for gifts (see Chapter 6: City Officials – 
Conflicts & Liability). When in doubt, consult the City Attorney’s office for additional 
information. 
 

10. Confidential Information. Members shall respect the confidentiality of information 
concerning the property, personnel, or affairs of the City. They shall neither disclose 
confidential information without proper legal authorization, nor use such information to 
advance their personal, financial, or other private interests. 
 

11. Use of Public Resources. Members shall not use public resources not available to the 
public in general, such as City staff time, equipment, supplies or facilities, for private gain 
or personal purposes. 
 

12. Representation of Private Interests. In keeping with their role as stewards of the public 
interest, members of Council shall not appear on behalf of the private interests of third 
parties before the Council or any board, committee, commission, or proceeding of the 
City, nor shall members of boards, committees, and commissions appear before their own 
bodies or before the Council on behalf of the private interests of third parties on matters 
related to the areas of service of their bodies. 
 

13. Advocacy. Members shall represent the official policies or positions of the Council, board, 
committee, or commission to the best of their ability when designated as delegates for 
this purpose. When presenting their individual opinions and positions, members shall 
explicitly state they do not represent their body of the City, nor will they allow the 
inference that they do. Councilmembers and board, committee, and commission 
members have the right to endorse candidates for all Council seats or other elected 
offices. It is inappropriate to mention or display endorsements during Council meetings, 
board, committee, and commission meetings, or other official City meetings. 
 

14. Policy Role of Members. Members shall respect and adhere to the council-manager 
structure of the City’s government. Except as provided by the A.M.C., Councilmembers 
shall not interfere with the administrative functions of the City or the professional duties 
of the City Staff, nor shall they impair the ability of staff to implement Council policy 
decisions. The council-manager form of government is defined in more detail in Chapter 
9, Section B of this Handbook. 
 

15. Independence of Boards, Committees, and Commissions. Because of the value of the 
independent advice of boards, committees, and commissions to the public decision-
making process, Councilmembers shall refrain from using their position to unduly 
influence the deliberations or outcomes of board, committee, and commission 
proceedings. 
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C. Rules of Civility 

1. During a council, board, committee, or commission meeting, all present shall: 
 

a. Preserve safety and order; 
 

b. Not block the audience or camera from viewing the proceedings; 
 

c. Not engage in disruptive behavior, including but not limited to; heckling, whistling, 
yelling, and other similar demonstrations; 
 

d. Not willfully disrupt peace and order of the meeting; 
 

e. Listen to others respectfully and not interrupt those whom are speaking; 
 

f. Refrain from making comments that personally attack an individual in a way that 
disrupts, disturbs, or otherwise impedes orderly conduct, including but not limited 
to: name calling, insults, and unrelated statements or accusations about an 
individual’s personal life; 
 

g. Avoid use of profanity, obscene language, and threats that disrupt, disturb, or 
otherwise impede orderly conduct; 
 

h. Not use unlawful physical force. Physical force includes but is not limited to: 
grabbing, pushing, slapping, punching, kicking, or otherwise striking the body of 
another or an object attached to another’s body; 
 

i. Not harass any other person in any way, including but not limited to types of 
harassment described in Chapter 7 of this handbook; 
 

j. Avoid obscene gestures or motions that could be viewed as threatening or an 
effort to intimidate. Unacceptable gestures include but are not limited to: those 
of a sexual nature, finger pointing and fist shaking in an overly aggressive or 
accusatory manner, miming the use of weapons or other violent acts, and other 
movements that could be seen as threatening; 
 

k. Avoid raising voices beyond what is necessary to be heard by the audience; 
 

l. Shall act in accordance with all provisions of this chapter. 
 

2. If a member of the public, audience, or Councilmember disrupts the Council meeting or 
violates the Code of Civility described in this chapter, the City has the following recourse: 
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a. The Presiding Officer can call the meeting to order; 
 

b. A Councilmember may move to require the Presiding Officer to enforce the rules 
and, upon majority vote, the Presiding Officer shall be required to do so; 
 

c. The Presiding Officer may instruct the Sergeant-at-Arms to enforce the rules; 
 

d. The Sergeant-at-Arms may order an individual to sit, refrain from addressing the 
Council, or remove the disruptive person from the meeting. 

 

D. Inappropriate Actions by a City Official 
 
The City Manager has the responsibility to discuss, on behalf of the full Council, any perceived 
violation of the ethical obligations or rules of civility set forth in this chapter by a Councilmember, 
or a member of a City board, committee, or commission.[xxii] The City Manager, in consultation 
with the City Attorney, will address the action in question with the City Official and suggest a 
more appropriate action or procedure to follow. Alternatively, the City Manager may request 
that the City Attorney speak with the City Official in question. After this discussion, if further 
inappropriate action continues, the City Manager will report the concern to the full Council with 
potential action taken against that City Official as outlined in this Chapter 7. 
 

E. Enforcement of Misconduct 
 
When a City Official violates this chapter, this Handbook, state or federal law, or any part of the 
A.M.C., they are subject to disciplinary measures including, but not limited to admonishment, 
reprimand, or censure. 
 

1. Rules Committee 
Through a majority vote, the Council will select from among its members three (3) 
Councilmembers to serve as the Rules Committee. A Councilmember who is under review for 
violations of this chapter may not serve on the Rules Committee during the evaluation of the 
alleged violation. If a Councilmember is under review, he or she shall be automatically 
removed from the Rules Committee for the duration of the review. In the event that a 
member of the Rules Committee is recused, the Mayor shall appoint another member of the 
Council to act pro tempore. If more than one member of the Rules Committee is the subject 
of the review, then the investigation will automatically advance to a five (5) member ad hoc 
committee appointed by the Mayor. The Council may replace a member of the Rules 
Committee at any time through majority vote. 
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2. Admonishment 
a. Definition. An admonishment is appropriate for allegations of a violation of law or City 

policy. An admonishment serves as a formal reminder of the rules and is not 
disciplinary in nature. 
 

b. Procedure. Any Councilmember may submit a written request for admonishment to 
the Council through the City Clerk’s department with the specific language of the 
proposed admonition. An admonishment need not be directed at an individual 
councilmember. By a majority vote of the Council, it may elect to approve the 
admonishment. 

 

3. Reprimand 
a. Definition. A reprimand is appropriate when the Council finds that a Councilmember, 

or member of a board, committee, or commission, has committed misconduct, but 
determines that the misconduct does not rise to the level of requiring censure. 
 

b. Procedure. 
1. Any Councilmember may submit a written request to reprimand a 

Councilmember, or member of a board, committee, or commission, to the 
Council through the City Clerk’s department. The request should contain 
specific allegations of conduct that, if true, violate this chapter, the Handbook, 
state or federal law, or any other part of the A.M.C. 
 
i. The City Clerk’s department shall personally serve the written request 

upon the accused City Official at least seventy-two (72) hours before 
the Rules Committee meeting where the request will be evaluated. The 
City Clerk’s department shall also serve the accused City Official with 
notice of the time, place, and date of the Rules Committee meeting 
and the accused City Official’s right to submit oral or written evidence. 
 

ii. The accused City Official will have the opportunity to respond to the 
accusations at the Rules Committee meeting. After the meeting, the 
Rules Committee shall make one of the following findings: 
 
1. The matter should be investigated further and set for a separate 

public hearing by the Council; 
 

2. No further investigation is required, and the matter should be 
dismissed. 

 
iii. The Rules Committee shall deliver its report to the Council and the 

accused within ten (10) days of the Rules Committee meeting on the 
matter. 
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iv. If the Rules Committee decides to recommend action by the Council, 
the matter shall be set for hearing at the next regularly scheduled 
Council meeting that is at least thirty (30) days after the date the Rules 
Committee report is sent to the accused. 
 

v. At the Council meeting, the accused City Official shall have an 
opportunity to respond to the findings of the report. 
 

vi. Based on the report and the comments by the accused, the Council will 
vote. A reprimand action must be approved by a majority vote. 

4. Censure 
a. Definition. A censure is a formal resolution to reprimand an individual for misconduct 

and is a disciplinary action. 
 

b. Procedure. 
i. Any Councilmember may submit a written request to censure a 

Councilmember, or member of a board, committee, or commission, to the 
City Council through the City Clerk’s department. The request should 
contain specific allegations of conduct that, if true, violate this chapter, the 
Handbook, state or federal law, or any other part of the A.M.C. 
 

ii. The City Clerk’s department shall personally serve the written request 
upon the accused City Official at least seventy-two (72) hours before the 
Rules Committee meeting where the request will be evaluated. The City 
Clerk’s department shall also serve the accused City Official with notice of 
the time, place, and date of the Rules Committee meeting and the accused 
City Official’s right to submit oral or written evidence. 
 

iii. The accused City Official will have the opportunity to respond to the 
accusations at the Rules Committee meeting. After the meeting, the Rules 
Committee shall make one of the following findings: 

 
1. The matter should be investigated further and set for a separate 

public hearing by the Council; 
 

2. No further investigation is required, and the matter should be 
dismissed. 

 
iv. The Rules Committee shall serve the accused, the Mayor, and the Council, 

through the City Clerk’s department, with a copy of the report within ten 
(10) days of the meeting. 
 

v. If the Rules Committee recommends the matter be dismissed, no further 
action will be taken unless the Council directs that an additional 
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investigation is necessary at the next regularly scheduled Council meeting 
after receiving the report. 
 

vi. If the Rules Committee recommends further investigation, the Mayor shall 
appoint a five (5) member ad hoc committee to determine if there is 
substantial evidence that the conduct occurred. If the Mayor is the party 
accused of misconduct, the Council shall appoint an ad hoc committee. The 
ad hoc committee may be comprised of City administrative staff and City 
Officials. 

 
1. The ad hoc committee, being advised by the City Attorney, will 

investigate the matter and issue a public report based on its 
findings within thirty (30) days. 
 

2. The ad hoc committee report shall be served upon the accused, 
through the City Clerk’s department, with a notice of the hearing 
that will take place at the next regularly scheduled Council meeting 
that is no less than twenty (20) days after the notice and report are 
sent. 

 
vii. The Council will hold a public hearing where it will consider all evidence, 

including the ad hoc committee report. 
 

viii. At the hearing, the accused City Official shall be allowed to make an 
opening and closing statement and shall be allowed to question the 
accuser(s). The accused City Official may be represented by an attorney. At 
the hearing, the Council shall vote on whether to adopt a resolution 
approving the censure. 
 

ix. At the hearing, in order to approve a censure, at least two-thirds (2/3) of 
the Council must vote to adopt a resolution censuring the accused City 
Official. 
 

x. If the Council decides to dismiss the complaint, no further action will be 
taken. 
 

xi. If the Council determines that an admonishment or reprimand is sufficient, 
it may issue an admonishment or reprimand at the same hearing with a 
majority vote. 

 

5. Mayor’s Misconduct 
The procedure for disciplining the Mayor shall be the same as the procedure set forth 
regarding Councilmembers in Chapter 7, Section E of this Handbook. 
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Chapter 8: Anti-Harassment Policy 

A. Anti-Harassment Training—AB 1661 
 
Assembly Bill 1661 requires all local agency officials to receive sexual harassment prevention 
training within the first six (6) months of taking office and every two (2) years thereafter. 
Councilmembers and all City Officials are required to take this training. 
 

B. The City’s Anti-Harassment Policy 
 
It is the City’s policy to promote and maintain an environment free of discrimination and 
harassment, including sexual harassment. The City does not tolerate or condone discrimination 
or harassment. All City employees and City Officials are responsible for maintaining a 
harassment-free environment and are held fully accountable for complying with the City’s anti-
harassment policy and for taking appropriate measures to ensure that such conduct does not 
occur. 
 
The City has adopted several individual policies that apply to all City employees and applicants 
for employment. These policies, Policy Prohibiting Unlawful Sex Discrimination, Sexual 
Harassment & Sexual Assault; the Hostile Work Environment/Workplace Violence Policy; the 
Harassment, Discrimination, and Retaliation Policy; and the Abusive Conduct/Bullying Policy 
(collectively, the “Anti-Harassment Policy”) are attached to this Handbook as Appendix C. City 
Officials must also abide by and follow the Anti-Harassment Policy. 
 

C. Identifying Harassment 
 
Harassment includes any conduct which would be “unwelcome” to an individual of the recipient’s 
same protected classification and which is taken because of the recipient’s protected 
classification. 
 
It is not a defense that the recipient appears to have voluntarily “consented” to the conduct at 
issue. A recipient may not protest for any legitimate reason, including the need to avoid being 
insubordinate or to avoid being ostracized. 
 
Simply because no one has complained about a joke, gesture, picture, physical contact, or 
comment does not mean that the conduct is welcome. Harassment can evolve over time. Small 
isolated incidents might be tolerated up to a point. The fact that no one is complaining now does 
not preclude anyone from complaining if the conduct is repeated in the future. 
 
Visual, verbal, or physical conduct between two (2) City Officials who appear to welcome it can 
constitute harassment of a third applicant, officer, official, employee, contractor, or appointee 
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who observes the conduct or learns about the conduct later. Conduct can constitute harassment 
even if it is not explicitly or specifically directed at an individual. 
 
Conduct can constitute harassment in violation of this policy even if the individual engaging in 
the conduct has no intention to harass. The Council recognizes that it is legitimate for those in 
protected classifications to have heightened sensitivities to harassment as a result of their life 
experiences. Even well-intentioned conduct can violate this policy if the conduct is directed at or 
implicates a protected classification, and if an individual of the recipient’s same protected 
classification would find it offensive (e.g. gifts, over attention, endearing nicknames). 
 
The conduct of an individual other than a City Official, with respect to harassment of employees, 
applicants, or persons providing services pursuant to a contract in the workplace, may violate 
this policy if the City or its agents or supervisors know or should have known of the conduct and 
fail to take immediate and appropriate corrective action. 
 
A single act can violate this policy and provide grounds for appropriate sanctions including, but 
not limited to, censure. Therefore, if in doubt as to whether any particular conduct may violate 
this policy, do not engage in the conduct and seek guidance from the City Manager’s Office or 
the City’s Human Resources Department. 
 

D. Complaint Procedure 
 
An individual who believes he or she has been harassed or retaliated against by a City Official in 
violation of this policy should report the conduct immediately and according to the following 
procedure so that the complaints can be resolved quickly and fairly. The Council encourages 
prompt reporting of harassment or retaliation so that an investigation can be commenced and if 
necessary immediate and effective remedial action can be taken to stop such conduct. 

 
1. Reporting to the Offending Individual: The Council strongly encourages any individual 

who feels that he or she has been harassed in violation of this policy to let the offending 
person know immediately and firmly that the conduct at issue is unwelcome, offensive, 
in poor taste, or inappropriate and must stop. 
 

2. Reporting to the City Manager: If an individual who has been harassed by a City Official 
prefers not to confront the offending person, he or she need not do so. Instead, the 
Council strongly encourages said individual to immediately report the conduct, verbally 
or in writing, to the City Manager. The City encourages the report to be made in writing. 
The individual should provide all details of the incident or incidents, names of individuals 
involved, and the names of any witnesses. 
 

3. Confidentiality: The Council recognizes that confidentiality is important to all parties 
involved in a harassment and retaliation investigation. Complete confidentiality cannot 
occur, however, due to the need to fully investigate and the duty to take effective 
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remedial action. As a result, confidentiality will be maintained to the extent consistent 
with the Council’s legal obligations. 
 

4. Duty to Maintain Confidentiality of an Interview: An individual who is interviewed during 
the course of an investigation is prohibited from discussing the substance of the 
interview, except for discussing it with his or her representative. 

 

E. Responses to Complaint 
 

1. Interim Relief: Upon receipt of a harassment or retaliation complaint by a City Official 
against another City Official, the Mayor (or if the complaint is against the Mayor then 
the Mayor Pro Tempore), with the assistance of the City Manager, may take immediate 
and appropriate remedial action to stop the conduct at issue or to diffuse any volatile 
circumstances associated with the conduct. 
 

2. Investigation: 
a. Complaint against an elected City Official or the Mayor: The Council shall 

designate the City Manager to be the investigator of a harassment or retaliation 
complaint against an elected City Official. The City Manager shall provide the City 
Council with a status update on all complaints as necessary. 

 
i. City Manager’s Responsibilities: The City Manager at his or her discretion, 

may retain an experienced private attorney, consultant, investigator, or 
other specialist, who is not an official employee of the City, to conduct the 
investigation. 
 

ii. Commencing the Investigation: The investigation shall be commenced as 
soon as practicable, and the specialist shall be responsible for completing 
a report on his or her investigation, to include findings. 
 

iii. Investigation Procedure: The investigation will normally include interviews 
of the reporting individual, the accused, and any other individuals who are 
believed to have relevant knowledge concerning the allegations. The 
investigator will remind all witnesses to maintain the confidentiality of the 
content of their interviews and admonish them that retaliation against 
those who report alleged harassment or who participate in the complaint 
procedure is prohibited. The investigation shall also include, but not be 
limited to, the retrieval and review of documents or evidence such as work 
schedules, letters, computer records, telephone messages, personnel files, 
gifts, or cards. 

 
b. Complaint against appointed City Officials: Upon receipt of a complaint against an 

appointed City Official, the Mayor shall refer the complaint to the City Manager 
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for investigation. The City Manager shall have the discretion to use City staff or an 
outside investigator to conduct the investigation. Such investigation shall be 
conducted consistent with the investigation guidelines set forth in Section 
E(2)(a)(iii) above. 

 
3. Investigation of Unreported Potential Violations: The Council takes a proactive approach 

to the problem of harassment, and the City Manager will initiate an investigation 
consistent with the City’s Anti-Harassment Policy if he or she becomes aware that 
harassment may be occurring, regardless of whether the recipient or a third party reports 
a potential violation. 

 

F. Action 
 

1. Council or Mayor: If the investigator’s report concludes that harassment or retaliation in 
violation of the Council policy against harassment and retaliation has occurred, the City 
Manager shall present the report to the Council for further action, if any, consistent with 
its legal obligations. Such action for an elected City Official may include, but not be limited 
to, censure. 
 

2. Appointed City Officials: Upon completion of his or her report, the City Manager shall 
forward the report along with a recommendation to the Mayor and the Council. Possible 
action for an appointee includes, but is not limited to, dismissal from his or her 
appointment. 

 

G. Option to Report to Outside Administrative Agencies 
 
Individuals also have the option to report harassment or retaliation to the U.S. Equal Employment 
Opportunity Commission (“EEOC”) or the California Department of Fair Employment and Housing 
(“DFEH”). These governmental agencies offer legal remedies and a complaint process. 
 

H. Mutually Accepted Social Relationships 
 
This policy is not construed, nor is it intended to prohibit mutually welcome, social relationships 
freely entered into between two (2) consenting adults. 
 

I. Individual Responsibilities 
 

1. A City Official is required to: 
 

a. Conduct himself or herself consistently with the City’s Anti-Harassment Policy 
attached to this Handbook as Appendix C; and 
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b. Report any act which he or she believes in good faith constitutes harassment, as 
defined herein, to the City Manager; and 
 

c. Maintain the confidentiality of any investigation conducted by the Mayor or his or 
her specialist pursuant to this policy by not disclosing the substance of any 
investigatory interview, except for discussing it with his or her representative; and 
 

d. Cooperate fully with such investigation into alleged violations of this policy by 
responding fully and truthfully to all questions posed during the investigation; and 
 

e. Be familiar with this policy and modeling behavior that is consistent with it; and 
 

f. Report any potential violations of this policy of which he or she becomes aware. 
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Chapter 9: Staff Duties and Interaction between 
Staff and City Officials 

A. Overview 
 
Council policy is implemented through professional staff. Therefore, it is critical that the 
relationship between the Council and staff be well understood by all parties, so policies and 
programs may be implemented successfully. The City has a long tradition of positive relationships 
between members of the Council and staff. To maintain these effective relationships, it is 
important that roles are clearly recognized. 
 

B. Council-Manager Form of Government 
 
The City governs under a Council-City Manager form of government. This structure reflects that 
it is the Council’s role to establish City policies and priorities. The Council appoints a City Manager 
to implement this policy and undertake the administration of the organization. The Council is to 
work through the City Manager in dealing with City staff. The A.M.C. requires Councilmembers 
to work through the City Manager unless simply requesting information from other staff 
members.[xxiii] 
 

C. City Manager Duties and Responsibilities 
 
The City Manager is appointed by the Council to enforce its laws, to direct the daily operations 
of City government, to prepare and monitor the municipal budget, and to implement the policies 
and programs initiated by the Council. The City Manager is responsible to the entire Council 
rather than to individual Councilmembers and directs and coordinates the various departments. 
 
As the chief administrative executive in the City, the City Manager is responsible for the efficient 
administration of all the affairs of the City which are under his or her control. Subject to the 
powers set forth in the A.M.C., the City Manager exercises a range of powers and duties, 
including, but not limited to, the following: 

 
1. The power and duty to implement policies established by the Council; 

 
2. The appointment, discipline, and removal of all City employees and Measure H committee 

members, subject to all applicable personnel rules; 
 

3. The duty to investigate the affairs of the City or any department or contract of the City to 
ensure proper performance of any obligation due by the City; 
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4. The duty and authority to recommend resolutions and ordinances for adoption; 
 

5. The duty and power to enforce all ordinances and laws within the jurisdiction; 
 

6. The duty to prepare an annual budget and to keep the Council informed as to financial 
matters; 
 

7. The authority to consult with and receive legal counsel from the City Attorney in carrying 
out the City Manager’s duties and responsibilities; and 
 

8. The duty to perform all other duties as the Council may require by a majority vote, 
resolution, or ordinance. 

 

D. City Manager Code of Ethics 
 
The City Manager is subject to a professional code of ethics from his or her professional 
association. These standards appear in Appendix B of this Handbook. It should be noted that this 
code of ethics binds the City Manager to certain practices, which are designed to ensure actions 
support the City’s best interests. Violations of such standards can result in censure by the 
professional association. 
 

E. Council-City Manager Relationship 
 

1. Employment relationship between the Council and City Manager: This relationship 
honors the fact that the City Manager is the chief executive officer of the City. The 
Council should avoid situations that can result in City staff being directed, intentionally 
or unintentionally, by one or more members of the Council. Regular communication 
between the Council and City Manager is important in maintaining open 
communications. All dealings with the City Manager, whether in public or private, 
should respect the authority of the City Manager in administrative matters. 
Disagreements should be expressed in policy terms, rather than in terms that question 
satisfaction with or support of the City Manager. 
 

2. Evaluation: The Council is to evaluate the City Manager on an annual basis and pursuant 
to the terms of the City Manager’s contract with the City. 
 

3. Open Communication: As in any professional relationship, it is important that the City 
Manager keep the Council informed. The City Manager respects and is sensitive to the 
political responsibility of the Council and acknowledges that the final responsibility for 
establishing the policy direction of the City is held by the Council. The City Manager 
encourages regular one-on-one meetings with Councilmembers to provide information 
on various issues before the Council. 
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4. Staff roles: The Council recognizes the primary functions of staff as executing Council 
policy and actions taken by the Council and in keeping the Council informed. Staff is 
obligated to take guidance and direction only from the Council as a whole through the 
City Manager or from the appropriate management supervisors. Staff is directed to 
reject any attempts by individual Councilmembers to unduly direct or otherwise 
pressure them into making, changing, or otherwise influencing recommendations. 

 
City staff will make every effort to respond in a timely and professional manner to all 
requests made by individual City Officials for information or assistance, provided that, in 
the judgment of the City Manager, the request is not of a magnitude, either in terms of 
workload or policy, which would require that it would be more appropriately assigned 
to staff through the direction of the full Council. 

 

F. City Attorney Duties and Responsibilities 
 
The City Attorney is the legal advisor to the Council, City Manager, and department heads. The 
general legal responsibilities of the City Attorney are to: 

 
1. Provide legal assistance as necessary for the formulation and implementation of 

legislative policies and projects; 
 

2. Represent the City’s interest, as determined by the Council, in litigation, administrative 
hearings, negotiations, and similar proceedings; 
 

3. Prepare ordinances, resolutions, contracts, and other legal documents to best reflect and 
implement the purposes for which they are prepared; 
 

4. Provide legal counsel to the City Manager in evaluating potential risks and legal liabilities 
as part of the implementation of the City’s policies and projects; 
 

5. Oversee and carry out any internal investigations into potential breaches of state or local 
rules, laws, and regulations, such as Brown Act violations, as the City Attorney determines 
is necessary, subject to the City Manager’s procurement authority in hiring outside 
counsel or investigators; 
 

6. Attend all Council meetings and serve as the Council’s advisory parliamentarian, providing 
advice and counsel to the Mayor or Chair, as the case may be, in resolving any procedural 
disputes and ensuring the Council and members of the public follow the applicable rules 
and procedures at public meetings; and 
 

7. To keep Council and staff apprised of court rulings and legislation affecting the legal 
interest of the City. 
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G. Council-City Attorney Relationship 
 
The City Attorney does not represent individual Councilmembers, but the Council as a whole. 
Accordingly, with the exception of conflict of interest inquiries, in questions involving pending or 
upcoming matters, or protocol and procedure, the City Attorney’s services are engaged and 
directed through the majority of the Council. Individual Councilmembers may seek advice or 
assistance from the City Attorney on other City-related matters while exercising their judgment 
on the most efficient and appropriate use of the City Attorney’s resources. Additionally, the 
confidentiality of information exchanged between a Councilmember and the City Attorney is not 
guaranteed. Depending on the circumstances, the City Attorney may have a legal obligation to 
act on information from Councilmembers for the protection of the City’s legal interests. 
 

H. City Manager-City Attorney Relationship 
 
The City Attorney provides legal support and advice to the City Manager to assist him or her in 
implementing Council policies and exercising his or her authority as the chief executive officer of 
the City. Since the City Attorney is the only other officer who reports directly to the Council, the 
City Attorney and City Manager share an interest in reaching decisions that will be approved by 
the Council. Accordingly, there is an incentive to resolve differences before a matter moves 
forward to the Council for final action. The City Attorney may share confidential information 
obtained from the City Manager with the Council if necessary, to protect the best interests of the 
City, and vice versa. 
 

I. Access to Information and Communications Flow 
 

1. Objectives: It is the responsibility of staff to ensure City Officials have access to 
information from the City and to ensure such information is communicated completely 
and with candor to those making the request. However, City Officials must avoid intrusion 
into those areas that are the responsibility of the staff. Individual City Officials may not 
intervene in staff decision-making, the development of staff recommendations, 
scheduling of work, and executing department priorities without the prior knowledge and 
approval of the Council as a whole. This is necessary to protect staff from undue influence 
and pressure from individual City Officials, and to allow staff to execute priorities given 
by management and the Council as a whole, without fear of reprisal. 
 

2. Council Roles: Individual Councilmembers should not make attempts to pressure or 
influence staff decisions, recommendations, workloads, schedules, or department 
priorities. If a Councilmember wishes to influence the actions, decisions, 
recommendations, workloads, work schedule, and priorities of staff, that member must 
prevail upon the Council to do so as a matter of Council policy. 
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Councilmembers also have a responsibility of information flow. It is critical that they make 
extensive use of staff and commission reports and commission minutes. Councilmembers 
should come to meetings prepared—having read the Council agenda packet materials and 
supporting documents, as well as any additional information or memoranda provided on 
City projects or evolving issues. Additional information may be requested from staff, if 
necessary. 
 

3. Access to Information: Individual Councilmembers, as well as the Council as a whole, are 
permitted complete freedom of access to any information requested of staff and shall 
receive the full cooperation and candor of staff in being provided with any requested 
information. Appropriate personnel will pass critical information to all Councilmembers. 
Council will always be informed by the City Manager or appropriate staff when a critical 
or unusual event occurs about which the public would be concerned. 
 
There are limited restrictions when information cannot be provided. Draft documents 
(e.g. staff reports in progress, administrative draft EIRs) are under review and not 
available for release until complete and after review by City management. In addition, 
there are legal restrictions on the City’s ability to release certain personnel information 
even to Councilmembers. Certain aspects of police department affairs (access to 
restricted or confidential information related to crimes) may not be available to 
Councilmembers. There are also restrictions on the ability to release confidential 
personnel information. Any concerns Councilmembers may have regarding the release of 
information, or the refusal of staff to release information, should be discussed with the 
City Attorney for clarification. 

 

J. Dissemination of Information 
 
In cases where a staff response to an individual City Official’s request involves written materials 
that may be of interest to other City Officials, the City Manager will provide copies of the material 
to all other City Officials. In making this judgment, the City Manager will consider whether the 
information is significant, new, otherwise not available to the Council, or of interest to the 
Council. 
 

K. Staff Relationship with Advisory Bodies 
 
Staff support and assistance may be provided to commissions and task forces, but advisory 
bodies do not have supervisory authority over City employees. While staff may work closely with 
advisory bodies, staff members remain responsible to their immediate supervisors and ultimately 
the City Manager and Council. The members of the commission or committee are responsible for 
the functions of the advisory body, and the Presiding Officer is responsible for committee 
compliance with the policies outlined in the A.M.C. 
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Staff support includes preparation of a summary agenda and preparation of reports providing a 
brief background of the issue, a list of alternatives, recommendations, and appropriate backup 
materials, if necessary. Advisory body members should have sufficient information to reach 
decisions based upon a clear explanation of the issues. The assigned staff person serves as 
secretary, taking minutes as needed. 
 
It is important that advisory bodies wishing to communicate recommendations to the Council do 
so through adopted or approved Council agenda procedures. In addition, when a commission 
wishes to correspond with an outside agency, correspondence should be reviewed and approved 
by the Council. Individuals who would like a commission to review a particular issue must also 
gain approval for such a request from the full Council. Staff members are to assist the advisory 
body presiding officer to ensure appropriate compliance with state and local laws and 
regulations. 
 

L. Restrictions on Political Involvement by Staff 
 
Local governments are non-partisan entities. Professional staff, as reflected within the principles 
of Council-City Manager form of government, formulate recommendations in compliance with 
Council policy, and for the good of the community, and are not influenced by political factors. For 
this reason, it is very important to understand the restrictions of staff in any level of political 
involvement through campaigns, fund-raisers, or other means. 

 
1. Staff Members: By working for the City, staff members do not surrender rights to be 

involved in local elections. Indeed, laws are in place to preserve those rights. However, 
there are limitations to such involvement. Different restrictions apply to management 
and general employees. 
 

2. Management Staff: In an effort to maintain neutrality, the City discourages any 
involvement in local campaigns. Such involvement erodes the tenet that staff are to 
provide an equal level of service to all members of the Council. However, City employees 
do not surrender rights to be involved in local elections. 

 
City employees have no restrictions while off the job; however, no participation in campaigns or 
other activities may take place while on the job. No City resources may be used by staff in support 
of any campaign. Even while off the job, no employee may participate in campaigns or other 
political activities while in City uniform. For example, posing for a promotional photograph for a 
candidate for local office while in uniform is inappropriate. The support of the Council in these 
matters is requested. A City Official asking staff to sign petitions or similar items can create an 
awkward, uncomfortable, and potentially illegal situation. Finally, the City cannot take any 
adverse employment action against an employee for participating in campaigns while off the job. 
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Chapter 10: Leaving Office 

A. Filling Council Vacancies 
 
Generally, if a vacancy occurs on the Council during a member’s term (e.g., resignation), the 
Council must either appoint an individual to serve the remaining term or call for a special election 
within sixty (60) days from the commencement of the vacancy.[xxiv] 

 
1. Special Election: The special election must be held on the next regularly established 

election date not less than one hundred and fourteen (114) days from the call of the 
special election.[xxv] 
 

2. Appointment: If the Council fills the vacancy by appointment, the person appointed shall 
hold office pursuant to one of the following: 

 
a. If the vacancy occurs in the first half of a term of office and at least one hundred 

and thirty (130) days prior to the next general municipal election, the person 
appointed to fill the vacancy shall hold office until the next general municipal 
election that is scheduled 130 or more days after the date the Council is notified 
of the vacancy, and thereafter until the person who is elected at that election to 
fill the vacancy has been qualified[xxvi]; or 
 

b. If the vacancy occurs in the first half of a term of office, but less than 130 days 
prior to the next general municipal election, or if the vacancy occurs in the second 
half of a term of office, the person appointed to fill the vacancy shall hold office 
for the unexpired term of the former incumbent.[xxvii] 

 

B. Conflicts of Interest While Leaving Office 
 
A public official may not use his or her official position to influence prospective employment. 
California Government Code section 87406.3 prohibits elected officials, who held a position with 
the agency, from lobbying the agency to take any action within one year of the official’s departure 
from office or employment. However, the individual may appear before the agency with which 
the official worked if the official is appearing on behalf of another public agency. 
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PART II: MEETING PROCEDURAL GUIDELINES 
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Chapter 11: Open Meetings—Brown Act 

A. Policy 
 
The Council, and all commissions, committees, and boards that advise the Council, shall comply 
with the provisions of the Ralph M. Brown Act, the Open and Public Meeting Law (the “Brown 
Act”). Staff cannot promote actions which would violate the Brown Act. 
 

B. Meetings 
 

1. General. All meetings shall be open and public. A meeting takes place whenever a quorum 
of the legislative body is present (example: 3 or more Councilmembers for purposes of a 
meeting of the Council) and information about the business of the body is received. 
Discussions qualify as a meeting. Social functions do not fall under the Brown Act unless 
City business is discussed. 
 

2. Serial Meetings. Serial meetings cannot take place. A series of private meetings (known 
as serial meetings) in which a majority of the members of a legislative body commit to a 
decision or engage in collective deliberation concerning public business violates the 
Brown Act’s open meeting requirements. Correspondence that merely takes a position 
on an issue is acceptable. 

 
a. Daisy-chain serial meeting: A daisy-chain meeting occurs when one member calls 

another to discuss public business and the second member calls a third to discuss 
and continue the discussion, and so on, until a quorum of the legislative body has 
discussed and deliberated on the same subject. 
 

b. “Hub-spoke” serial meeting: A hub-spoke meeting is analogous to a wheel. One 
individual acts as the hub, or the center of the wheel and feeds and receives 
information to and from other individuals. When a person acts as the hub of a 
wheel (member A) and communicates individually with the various spokes to 
reach a quorum (members B and C, for example for a five-person legislative body), 
a serial meeting has occurred. A hub-spoke serial meeting can occur when the 
“hub” is a staff member, if the “spokes” constitute a quorum of the legislative 
body. 

 

C. Confidential Closed Session Information 
 
Any person, including a Councilmember, may not disclose confidential information to a person 
not entitled to receive it, unless the Council votes and authorizes the disclosure of that 
confidential information.[xxviii] The Council is the legislative body of a city and therefore is the 
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holder of any privilege, such as the attorney-client privilege, and of all confidential information 
conveyed to the Council as a whole. No individual Councilmember may disclose confidential 
information without express authorization of the entire Council. The Brown Act defines 
confidential information as a communication made in a closed session that is specifically related 
to the underlying basis for the closed session.[xxix] 
 

D. Penalties 
 
The intent of the Brown Act is to ensure that deliberation and actions of local public agencies are 
conducted in open and public at meetings. 
 
The law provides for misdemeanor penalties for members of a body who violate the Brown 
Act.[xxx] Violations are also subject to civil action.[xxxi] Improper disclosure of confidential 
information is subject to injunctive relief, disciplinary action against employees, and referral to 
the Civil Grand Jury.[xxxii] 
 

E. Agenda Posting Procedures 

1. The following procedure shall be followed: 
 

a. Posting the Agenda: Agendas for regular meetings must be posted seventy-two 
(72) hours in advance of the meeting, or twenty-four (24) hours in advance of a 
special meeting, and must include the following: 

 
i. Time and location of the meeting. 

 
ii. Description of the agenda items. The description should be reasonably 

calculated to adequately inform the public, and it should include the 
contemplated Council action. 
 

iii. Public Comments Section. A section providing an opportunity for members 
of the public to address the Council. (The public comments portion of the 
agenda meets this requirement). 

 
b. Affidavit of Posting. Immediately after posting the agenda, the City Clerk will 

prepare and sign an affidavit of posting, declaring the date and place where the 
agenda was posted. These affidavits will be filed in the City Clerk’s office for public 
reference. 

 

F. Actions 
 
No action can be taken on any item not appearing on the posted agenda. 
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G. Ex Parte Communication 
 
All Councilmembers may have “ex parte” communications – meaning communications outside 
the meeting forum; however, such communication should not be encouraged, made, or accepted 
when such communication is designed to influence the official decision or conduct of the official 
or other officials in order to obtain a more favored treatment or special consideration to advance 
the personal or private interests of himself or herself or others. This guarantees that all interested 
parties to any matter shall have equal opportunity to express and represent their interests. 
Councilmembers should be aware that ex parte communications can be difficult to navigate and 
seemingly innocent conversations about matters before the Council may be intended to 
improperly influence the member. 
 
Councilmembers who have ex parte communications with a party that appears before them at 
the meeting should disclose that he or she had ex parte communication with the party. This can 
be done by stating that the Councilmember had ex parte communication with a party at a time 
in the meeting when the item is discussed. 
 
Any written ex parte communication received by a City Official for matters where all interested 
parties should have an equal opportunity for a hearing, shall be made a part of the record by the 
recipient. 
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Chapter 12: Council Meetings 

A. Council Meetings 
 

1. Regular Meetings. Consistent with the A.M.C., regular meetings of the Council shall be 
held the second and fourth Mondays of each month, commencing at 6:00 p.m. in the 
Council Chambers, Atwater Civic Center, 750 Bellevue Road, Atwater, California.[xxxiii] 

 
a. Other Locations. The Council may, from time to time, elect to meet at other 

locations within the City and upon such election shall give public notice of the 
change of location in accordance with provisions of the Government Code.[xxxiv] 
 

b. Location during Local Emergency. If, by reason of fire, flood, or other emergency, 
it shall be unsafe to meet in the Civic Center, the meetings may be held for the 
duration of the emergency at such other place as may be designated by the Mayor, 
or if the Mayor does not so designate, by the Mayor Pro Tempore or City 
Manager.[xxxv] 
 

c. Holidays. When the day for any regular meeting falls on a legal holiday, the 
regularly scheduled meeting for that day shall automatically be held on the 
following day at the regular time and place unless canceled by the Council.[xxxvi] 

 
2. Special Meetings and Emergency Meetings. Special meetings and emergency meetings 

of the Council may be called and held from time to time consistent with and pursuant to 
the procedures set forth in the Government Code.[xxxvii] 
 

3. Adjourned Meetings. The Council may adjourn any regular, adjourned regular, special or 
adjourned special meeting to a time and place specified in the order of adjournment 
pursuant to the procedures set forth in the Government Code.[xxxviii] 
 

4. Closed Session. The Council may hold closed sessions before, during, or after any 
agendized items in regular or special meetings, or any time otherwise authorized by law, 
to consider or hear any matter authorized by State law to be heard in closed session. The 
general subject matter for consideration shall be expressed in open meeting before such 
session is held.[xxxix] 
 

5. Cancellation of Regular Meetings. Any meeting of the Council may be canceled in 
advance by a majority of the Council, if feasible. The City Manager may cancel a meeting 
for the lack of items for an agenda or lack of a quorum. 
 

6. Quorum. A majority of the Council constitutes a quorum for transaction of business. Less 
than a majority may adjourn from time to time and compel attendance of absent 

Page 107 of 132



46 
 

members in the manner and under the penalties prescribed by ordinance.[xl] If all 
Councilmembers are absent from any regular meeting, the City Clerk shall declare the 
meeting adjourned to a stated day and hour. The City Clerk shall cause a written notice of 
the adjournment to be delivered personally to each Councilmember at least three (3) 
hours before the adjourned meeting.[xli] 
 

7. Presiding Officer. The Mayor shall preside over all Council meetings. The Mayor shall have 
the authority to preserve order at all Council meetings, to call for the removal of any 
person or persons from any meeting of the Council for disorderly conduct, to interpret 
and enforce the procedural guidelines of the Council, with assistance from the City 
Attorney, and to determine the order of business under the guidelines of the Council.[xlii] 

 
a. Absence of Mayor - The Mayor Pro Tempore shall act as Mayor in the absence or 

disability of the Mayor.[xliii] 
 

b. Mayor & Mayor Pro Tempore Absence - When the Mayor and Mayor Pro Tempore 
are absent from any meeting of the Council, the City Clerk shall call the meeting 
to order and the Councilmembers present may choose another member to act as 
Mayor Pro Tempore, and that person shall, during that meeting, have the duties 
of the Mayor.[xliv] 

 
8. Attendance by the Public. Except as specifically provided by law for closed sessions,[xlv] 

all meetings of the Council shall be open to the public in accordance with the terms, 
provisions, and exceptions consistent with State law.[xlvi] 
 

9. Action Minutes. The City Clerk or his or her designee will maintain a written record and 
attest to the proceedings of the Council in the form of action minutes. Expanded action 
minutes will include final motions with votes of the Council, reflect the names of public 
speakers and paraphrase Council and staff discussion and public comments .[xlvii] 
 

10. Recordings of Meetings. Video recordings of proceedings, if such recordings are created 
at the direction of the City, shall be maintained by the City Clerk in accordance with the 
City’s Records Retention Schedule. Audio recordings of proceedings shall be made and 
shall be maintained by the City Clerk in accordance with the City’s Records Retention 
Schedule.[xlviii] 
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Chapter 13: Order of Business 

A. General Order 
 
The Council establishes the general order of Council, board, committee, and commission 
meetings. However, the Mayor and/or the City Manager is granted the discretion to amend the 
general order of meetings when deemed necessary. This section summarizes each meeting 
component. 
 
At all regular and special meetings, public comments must be permitted before or during 
consideration of an agendized item. Public comment is appropriate on any matter within the 
jurisdiction of each legislative body. The agenda may include notices to the public regarding 
public comment and/or processes. 

 
1. CALL TO ORDER 

 
2. ROLL CALL 

 
3. CLOSED SESSION (if necessary) 

 
a. The Council meets from time to time in closed sessions which are duly held 

meetings or a portion thereof, at which certain actions may be taken and are not 
open to public and news media. The release of certain information can 
compromise the City’s position and may lead to an increased potential for legal 
exposure, which ultimately will cost the City more money. The topics that can be 
discussed in closed session include: 

 
i. LABOR NEGOTIATIONS: Government Code Section 54957.6 A body may 

meet in closed session with its negotiator to consider labor negotiations 
with represented and unrepresented employees. Issues related to budgets 
and available funds may be considered in closed session, although final 
decisions concerning salaries of unrepresented employees must be made 
in public. 
 

ii. PUBLIC SECURITY: Government Code Section 54957. A body may meet 
with law enforcement or security personnel concerning the security of 
public buildings and services. 
 

iii. PUBLIC EMPLOYMENT: Government Code Section 54957. The body may 
conduct a closed session to consider appointment, employment, 
evaluation of performance, discipline or dismissal of an employee. With 
respect to complaints or charges against an employee brought by another 
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person or another employee, the employee must be notified, at least 24 
hours in advance, of his or her right to have the hearing conducted in 
public. 
 

iv. EXISTING AND ANTICIPATED LITIGATION: Government Code Section 
54956.9 A body may meet in closed session to receive advice from its legal 
counsel concerning existing litigation, initiating litigation, or situations 
involving a significant exposure to litigation. The circumstances which 
constitute significant exposure to litigation are expressly defined in section 
54956.9(b)(3). 
 

v. REAL PROPERTY NEGOTIATIONS: Government Code Section 54956.8. A 
body may meet in closed session with its negotiator to consider price and 
terms of payment in connection with the purchase, sale, exchange or lease 
of real property. 

 
b. Matters discussed in closed sessions are considered confidential. 

 
i. Labor Negotiations: As a matter of policy, the Council acknowledges that 

the City and its taxpayers are best served if positions authorized during 
such sessions are presented as those of the Council as a whole. Members 
of the Council agree that positions and agreements shall not be divulged. 
 

ii. Public Security: Arrangements made to address threats to the City, or its 
property must be kept confidential. 
 

iii. Public Employment: Matters discussed and reviewed in personnel sessions 
shall remain confidential in order to protect employees’ rights to privacy. 
 

iv. Existing and Anticipated Litigation: discussion of probable or pending 
litigation could waive attorney-client privilege to the detriment of the 
City’s position. 
 

v. Real Property Negotiations: discussion regarding price and terms of 
payment in connection with the purchase, sale, exchange or lease of real 
property. 

 
4. REGULAR SESSION (Council Chambers) 

 
5. CALL TO ORDER 

 
6. PLEDGE OF ALLEGIANCE TO THE FLAG 

 
7. INVOCATION 

Page 110 of 132



49 
 

8. ROLL CALL 
 

9. MAYOR OR CITY ATTORNEY REPORT OUT FROM CLOSED SESSION 
 

10. SUBSEQUENT NEED ITEMS (The City Clerk shall announce any requests for items requiring 
immediate action subsequent to the posting of the agenda. Subsequent need items 
require a two-thirds vote of the members of the Council present at the meeting.) 
 

11. APPROVAL OF AGENDA AS POSTED OR AS AMENDED (This is the time for the Council to 
remove items from the agenda or to change the order of the agenda. Matters may be 
taken up out of order of the established agenda by the four-fifths vote of the 
Council.[xlix]) 
 

12. CEREMONIAL MATTERS 
 

13. PRESENTATIONS 
 

14. COMMENTS FROM THE PUBLIC 
 

a. Comments from the Public: Individuals desiring to speak are to address the Council 
from the speaker podium after giving their name and address. Note, speakers are 
not required to provide this information if they do not wish to do so. 
 
Comments should focus on a specific matter within the Council’s jurisdiction with 
reasons for the position taken. Written comments are encouraged during the 
public comments section or during public hearings. When materials are presented 
during public hearings, they should be submitted before the public hearing is 
closed on the item. Comments may be limited so that all have an opportunity to 
address the Council. 
 
Groups or applicant representatives desiring to speak shall address the Council 
from the speaker podium after giving the name of the group, its purpose if 
necessary, and the representative’s name. 
 
After public hearings are closed, no member of the public shall be permitted to 
address the Council or the staff from the audience, except at the discretion of the 
presiding officer. 

 
15. CONSENT CALENDAR 

 
a. Generally: Those items on the Council agenda, which are considered to be of a 

routine and non-controversial nature by the City Manager, are placed on the 
“Consent Calendar”. These items shall be approved, adopted, accepted, etc., by 
one motion of the Council. For example, final reading and adoption of ordinances, 
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various resolutions approving agreements, minor budgetary items, status reports, 
and routine City operations. 
 

b. Consent Calendar Categories: Subject to necessary revisions or omissions, the 
following categories can be included as part of the Consent Calendar: 

 
i. Warrants 
ii. Minutes 
iii. Resolutions 
iv. Agreements (Agreements approved by the Council, either on consent or as 

part of an item on the regular agenda, shall be approved by resolution.) 
v. Ordinances (Ordinances may only be adopted as part of the consent 

calendar, at a regular meeting on second reading.) 
vi. Informational Items Only (No action required.) 

 
c. Removal from Consent Calendar: Councilmembers may request that any item 

listed under “Consent Calendar” be removed from the Consent Calendar, and 
Council will then take action separately on this item. A member of the public may 
request that an item listed under “Consent Calendar” be removed and Council 
action taken separately on the item; however, the Council must concur in such a 
request. Items, which are removed (“pulled”) by members of the Council for 
discussion, will typically be heard after all other Consent Calendar items are 
approved unless the majority of Council chooses an earlier or later time. 
 

d. Minor Questions:  A Councilmember may ask questions on any item on the 
consent calendar. When a Councilmember has a minor question for clarification 
concerning a consent item, which will not involve extended discussion, the item 
may be pulled for clarification and the questions will be addressed along with the 
rest of the Consent Calendar. Councilmembers are encouraged to seek 
clarifications prior to the meeting, if possible. 
 

e. No Vote: When a Councilmember wishes to pull an item simply to register a 
dissenting vote, Councilmember shall inform the Mayor that they wish to register 
a dissenting vote without discussion. These items will be handled along with the 
rest of the Consent Calendar, and the City Clerk will register a “no” vote in the 
minutes. 

 
16. PETITIONS AND COMMUNICATIONS 

 
17. FUNDING AND BUDGET MATTERS 

 
18. PUBLIC HEARINGS (Items under Public Hearings require advance publication of a notice 

of public hearing.) 
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19. REPORTS AND PRESENTATIONS FROM STAFF 
 

20. CITY MANAGER REPORTS/UPDATES 
 

21. CITY ATTORNEY REPORTS/UPDATES 
 

22. CITY COUNCIL MATTERS 
 

23. CLOSED SESSION (Continuation of Closed Session if necessary) 
 

24. ADJOURNMENT 
 

B. Public Hearings 
 

1. Generally, public hearings, other than those of a quasi-judicial nature (quasi-judicial 
matters are those matters where the Council is interpreting and applying regulations, 
such as consideration on use permits or zoning issues), shall be conducted in the following 
order: 

 
a. staff review 
b. questions of staff by the Council 
c. hearing opened by Mayor 
d. if desired, hearing closed by Mayor 
e. questions by the Council 
f. discussion by the Council 
g. action by the Council 

 
2. Questions and comments from the public shall be limited to the subject under 

consideration. Depending on the extent of the agenda, and the number of persons 
desiring to speak on an issue, the Mayor may, at the beginning of the hearing, limit 
testimony to three (3) minutes per individual. Any person may speak for a longer period 
of time, by majority vote of the Council. This may be deemed necessary if a person is 
speaking as a representative of a group or has a slide presentation requiring more time. 
 

3. Councilmembers should not speak to an issue until the public hearing has been closed. 
Councilmembers are encouraged to gather as much information as possible prior to a 
meeting. This sometimes involves meeting with a proponent or developer to become 
more educated on a project. If a Councilmember has met with a proponent or developer 
or opponent of subject hearing, he or she should consider acknowledging such meeting 
prior to opening of the hearing at the Council meeting, but it is not required. 
 
Once a hearing is closed, it is inappropriate for the public to speak except to answer an 
inquiry of Councilmembers addressed through the Presiding Officer. 
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4. Regular items are shown on the agenda include public hearings, adoption of resolutions 
and ordinances and other matters that require council action. Typically, public hearings 
are scheduled as near the beginning of the agenda as possible. 

 

C. Resolutions 
 

1. Definitions: A resolution is generally adopted by the Council to deal with temporary or 
special matters, such as when the Council makes only a factual determination or 
certification that certain necessary conditions or requirements set by statute or ordinance 
have been met. Resolutions can also express opinions of the legislative body or set 
temporary standards (i.e., amount of permit processing fees that may be changed again 
by future resolutions). Resolutions are recorded and kept on file with the City Clerk.[l] A 
resolution is less formal than an ordinance because it does not become part of the 
municipal code. 
 

2. Recording Resolutions: In addition to being referenced in the minutes, resolutions will be 
recorded by a separate document, numbered in sequence and preserved by the City 
Clerk. Such resolutions are used for various reasons, such as when specifically required by 
law, when needed as a separate evidentiary document to be transmitted to another 
governmental agency, or where the frequency of future reference back to its contents 
warrants a separate document to facilitate such future reference and research. 
 

3. Motion (recorded by minute entry): The “motion” (assuming it was one which passed) is 
a Council action, which is recorded simply by an item entry in the minutes of the meeting 
at which it was accomplished, and no separate document is made to memorialize it. 
Procedural actions (such as a motion to continue a hearing) are always done by motion, 
and, in addition, many administrative matters (such as directing the City Manager to 
furnish a report) are done by motion. 

 

D. Ordinances - Requirements of Ordinances 
 

1. Definition: An ordinance is a law that the Council adopts and in most cases is codified into 
formal law by means of the published municipal code. An ordinance is the most binding 
and permanent type of Council action and usually may only be repealed or amended by a 
subsequent ordinance. Ordinances must be publicly read aloud at two (2) Council 
meetings, introduced at one (1) meeting, and adopted at the subsequent meeting (most 
often at the next meeting). Ordinances may not be passed within five (5) days of 
introduction unless they are urgency ordinances.[li] A public hearing notice must be 
published at least ten (10) days prior to the first reading of the ordinance.[lii] 
 

2. Adoption: Except as hereafter provided, no ordinance shall be adopted by the Council on 
the day of its introduction, nor within one week thereafter, nor at any time other than at 
a duly assembled meeting. If an ordinance is altered after its introduction (except for the 
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correction of typographical or clerical errors), it shall be adopted at a meeting held at least 
one week after the date of such alteration. 
 
At the time of introduction or adoption of an ordinance the title need only be read, unless 
reading of the ordinance in full is requested by any member of the City Council. 
 

3. Emergency Ordinances: Any ordinance declared by the Council to be necessary as an 
emergency measure for preserving the public peace, health or safety and containing a 
statement of the reasons for its urgency, may be introduced and adopted at the same 
meeting if passed by at least three affirmative votes. 
 

4. Effective Date of Ordinance: No ordinance shall become effective until thirty (30) days 
from and after the date of its adoption, except as provided by law. 

 

E. Method of Action - Ordinances and Resolutions 
 

1. Legislative action shall be taken by the Council only by means of an ordinance or 
resolution. 
 

2. Voting: Any Councilmember present at a meeting when a question comes up for a vote 
should vote for or against the measure unless he or she is disqualified from voting and 
abstains because of such disqualification. All votes shall be roll call votes. 
 

3. Adoption of Resolutions: Resolutions are prepared in advance and contain a brief title 
which indicates the subject and purpose. The procedure for adoption is a brief 
explanation by staff, motion, second, discussion and vote. It shall not be necessary to read 
a resolution in full or by title except to identify it. Any Councilmember may require that 
the resolution be read in full. 
 

4. Ordinances and Resolutions are equally as legally effective and binding; they vary in the 
formality of respective memorialization. The more formal is referred to as “ordinance”. 
 

5. Publishing: The rates of taxes to be levied or the amount of revenue required to be raised 
by taxation may be fixed either by ordinance or resolution. Where the tax rate or the 
amount of revenue required to be raised by taxation is fixed by resolution, such resolution 
shall be published in the same manner and within the same time as ordinances are 
required to be published.[liii] Within fifteen (15) days after the ordinance passes, the City 
Clerk shall cause each ordinance to be published at least once, with the names of those 
Councilmembers voting for and against the ordinance, in a newspaper of general 
circulation circulated in the City of Atwater.[liv] Ordinances shall not be published in a 
newspaper if the charge exceeds the customary rate charged by the newspaper for 
publication of private legal notices, but these ordinances shall be posted in the manner 
and at the time required by the Government Code.[lv] Except as provided in Section 36937 
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of the Government Code, an ordinance shall not take effect or be valid unless it is 
published or posted pursuant to Government Code Section 36933 and not until thirty (30) 
days after the final passage of an ordinance. The publication and posting of ordinances 
may be satisfied by the actions prescribed in Government Code Sections 36933(c)(1) and 
36933(c)(2). 
 

a. Exceptions to Publishing Requirement. An ordinance takes effect immediately if it 
is an ordinance: 

 
i. relating to an election; 

 
ii. for the immediate preservation of public peace, health or safety, 

containing a declaration of the facts constituting the urgency, and is passed 
by a four-fifths vote of the Council; 
 

iii. relating to street improvement proceedings; 
 

iv. relating to taxes for the usual and current expense of the City; or 
 

v. covered by particular provisions of law prescribing the manner of its 
passage and adoption.[lvi] 

 

F. Action on Agenda Items 
 
In accordance with the Brown Act, the Council may not take action on any item that did not 
appear on the posted Council agenda seventy-two (72) hours prior to the Council meeting unless 
an exception is made by the Government Code.[lvii] 
 

G. Items Placed on Written Agenda 
 
Items of business shall be placed upon the written agenda prior to the deadline announced or 
observed for the preparation thereof, at the request of the City Manager or the City Attorney. As 
of March 2018, the City Clerk’s deadline is 3:00 p.m. on the Tuesday prior to a Monday City 
Council meeting. 
 
Any member of the City Council may place an item on a future agenda by making a written 
request, on the City-approved form, by electronic mail or personal delivery to the City Manager, 
the City Clerk or the City Attorney. The City Manager is responsible for putting together (or 
delegating, as necessary) a staff report as needed and shall ensure the item is included on the 
next available Council agenda, but generally no later than three (3) meetings from the time the 
request was first made. There may be some situations where the timing is tight, and the City 
Manager will need to streamline the process. 
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Chapter 14: Guidelines of Meeting Conduct 
 

A. General Procedures 
 

 It is the policy of the Council not to become involved in the protracted discussion over 
parliamentary procedure. The City Council has adopted Rosenberg’s Rules of Order, and other 
meeting rules codified in A.M.C. section 2.08.120, to govern the conduct of meetings. A copy of 
the most current revised edition of “Rosenberg’s Rules of Order” and “Chapter 2.08 – City Council 
Meetings” of the A.M.C. are attached as Appendix D. Consistent with any City ordinance, statute 
or other legal requirement, any issue of procedure relating to conduct of a meeting or hearing 
not otherwise provided for herein may be determined by the Presiding Officer, in consultation 
with the City Attorney, subject to appeal to the full Council. 

 

B. Presiding Officer 
 

The Mayor is the presiding officer and acts as presiding officer at Council meetings. In the absence 
or incapacity of the Mayor, the Mayor Pro Tempore serves as presiding officer. 

 

C. Seating Arrangement of the Council 
 

The Mayor, with the approval of individual Councilmembers, shall establish seating arrangements 
for Council meetings. 

 

D. Authority of the Presiding Officer 
 
Subject to appeal to the full Council, the presiding officer shall have the authority to prevent the 
misuses of motions, or the abuse of any privilege, or obstruction of the business of the Council 
by ruling any such matter out of order. In so ruling, the presiding officer shall be courteous and 
fair and should presume that the moving party is acting in good faith. 

E. Discussion Rules 

1. Obtaining the Floor: A member of the Council or staff shall first address the Mayor and 
gain recognition. Comments and questions should be limited to the issue before the 
Council. Disruptive and prolonged cross-exchange between Councilmembers and the 
public will not be tolerated. 
 

2. Questions to Staff: A Councilmember shall, after recognition by the Mayor, address 
questions to the designated staff member. 
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3. Interruptions: Once recognized, a Councilmember should not be interrupted while 
speaking, except to make a point of order or personal privilege. If a Councilmember is 
called to order while speaking, the individual shall cease speaking until the question order 
is determined. Upon being recognized by the Mayor, members of the staff shall hold the 
floor until completion of their remarks or until recognition is withdrawn by the Mayor. 
 

4. Discussion Limit: A Councilmember should not speak more than once on a particular 
subject until every other Councilmember has had the opportunity to speak. 
Councilmembers are encouraged to discuss items during the decision-making process. 
 

5. Tabling Procedures: Immediately stops discussion and causes a vote to postpone the 
matter indefinitely or to a specific time and date. 
 

6. Right of Protest: A Councilmember is never required to state reasons for a dissenting 
vote. 

 

F. Motions 
 
Motions may be made by any member of the Council, including the Mayor, providing that before 
a motion is offered by the Mayor, the opportunity for making a motion is offered to the other 
Councilmembers. Any member of the Council, other than the person offering the motion, may 
second the motion. 

 
1. Procedure for Motions: before a motion can be considered or debated, it must be 

seconded. Once the motion has been properly made and seconded, the Mayor shall open 
the matter for discussion offering the first opportunity to the moving party and, 
thereafter, to any Councilmember properly recognized by the Mayor. Once the matter 
has been fully discussed and the vote is called for, no further discussion will be allowed; 
however, Councilmembers may be allowed to explain their vote. 
 

2. Precedence of Motions: when a motion is on the floor, no other motion shall be 
entertained except the following, which shall have precedence in the following order: 

 
a. Motion to Adjourn the Meeting (not debatable). A motion to adjourn shall be in 

order at any time, except as follows: 
 

i. When repeated after defeat without any intervening business or 
discussion. 
 

ii. When made as an interruption of a Councilmember who is speaking. 
 

iii. While a vote is being taken. 
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A motion to adjourn “to another time” shall be debatable only as to the time which 
the meeting is adjourned 
 

b. Motion to Fix Hour of Adjournment. Such motion shall be set to a definite time at 
which to adjourn and shall be undebatable and unamendable except to the time 
set. Notice of the adjournment and the date of the subsequent meeting shall be 
conspicuously posted on or near where the meeting was held within twenty-four 
(24) hours of the adjournment.[lviii] 
 
If the subsequent meeting occurs within five (5) days of the original meeting, the 
Council may consider matters placed on the original meeting agenda without 
posting a new agenda. If the subsequent meeting occurs more than five (5) days 
from the original meeting, a new agenda must be prepared and posted. [lix] 
 

c. Motion to Table. A motion to table shall be used to temporarily bypass the subject. 
A motion to table shall be undebatable and shall preclude all amendments or 
debate of the subject under consideration. The tabled item may be “taken from 
the table” at any time by a motion made prior to the end of the meeting. If the 
item is not taken from the table prior to the end of the meeting, it shall be placed 
on a future agenda as a new matter. 
 

d. Motion to Amend. A motion to amend can be made after a motion is introduced 
and seconded. A motion to amend shall be debatable only as to the amendment. 
A motion to amend an amendment shall be an order but a motion to amend an 
amendment to an amendment shall not be an order. An amendment modifying 
the intention of a motion shall be an order, but an amendment relating to a 
different matter shall not be an order. A motion to amend shall be voted on first, 
followed by a vote on the original motion, as amended or as originally stated, 
depending on whether the motion to amend carries. 
 

e. Motion to Substitute. A motion to substitute can be made after a motion is 
introduced and seconded. A substitute motion on the same subject shall be 
acceptable. Motions to amend and motions to substitute are often confused. A 
motion to amend seeks to retain the basic motion on the floor but modify it in 
some way. A substitute motion seeks to throw out the basic motion on the floor 
and substitute a new and different motion for it. 
 

f. Motion to Continue. Motions to continue to a definite time shall be amendable 
and debatable as to the propriety of postponement and time set. If desired, the 
Councilmember who initiates the motion to continue may also move to reopen 
the hearing to receive further testimony. 

 
3. Motions Introducing Ordinances[lx]: Ordinances shall not be passed within five (5) days 

of their introduction unless they are emergency ordinances, in compliance with state law. 
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Ordinances may only be passed at a regular meeting and must be read in full at the time 
of introduction and passage except when, after reading the title, further reading is 
waived. Motions introducing ordinances for adoption at a future meeting are deemed to 
include a waiver by the Council of the full reading of the text and title of the proposed 
ordinance unless the motion otherwise specifically so provided. When ordinances, other 
than emergency ordinances, are altered after introduction, they shall be passed only at a 
regular meeting held at least five (5) days after alteration. Corrections of typographical or 
clerical errors are not considered alterations for purposes of this paragraph. 

 

G. Voting Procedures 
 
No ordinance, resolution, or motion shall be passed or become effective without an affirmative 
vote. A conflict of interest shall be declared whenever appropriate and in compliance with state 
law. The affected Councilmember will step down from the dais, remove themselves from the 
room, and not participate in the discussion or vote on the item. A roll call vote will be taken and 
recorded. 

 
1. Abstention: An abstention does not count as a vote for or against a matter. If a 

Councilmember abstains, he or she is counted as present for quorum purposes but is not 
deemed to be "voting" for purposes of determining whether there has been a "majority 
vote of those members present and voting." If a Councilmember abstains from voting on 
the grounds that he or she has or may have a conflict of interest, that abstention shall be 
made either at the beginning of the Council consideration of the matter or as soon as the 
Councilmember recognizes that he or she may have such a conflict or potential conflict. 
In addition, the Councilmember shall state for the record the precise nature of the 
interest, which he or she may have that creates the conflict or potential conflict and shall 
leave the Council Chamber during discussion of the item when required to do so by the 
Political Reform Act. 
 

2. Tie Votes: A tie vote results in a lost motion. In such an instance, any member of the 
Council may offer a motion for further action. If there is no action by an affirmative vote, 
the result is no action. If the matter involves an appeal, and an affirmative vote does not 
occur, the result is that the decision appealed stands as decided by the decision-making 
person or body from which the appeal was taken. 
 

3. Motion for Reconsideration[lxi]: A tenet of parliamentary procedure is finality. After 
vigorous discussion, debate and a vote, there must be some closure to the issue. And so, 
after a vote is taken, the matter is deemed closed, subject only to reopening if a proper 
motion to consider is made and passed. 
 
A motion to reconsider requires a majority vote to pass like other motions, but there are 
two special rules that apply only to the motion to reconsider. First, is the matter of timing. 
A motion to reconsider must be made at the meeting where the item was first voted 
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upon. A motion to reconsider made at a later time is untimely. (The body, however, can 
always vote to suspend the rules and, by a two-thirds majority, allow a motion to 
reconsider to be made at another time.) Second, a motion to reconsider may be made 
only by certain members of the body. Accordingly, a motion to reconsider may be made 
only by a member who voted in the majority on the original motion. If such a member has 
a change of heart, he or she may make the motion to reconsider (any other member of 
the body — including a member who voted in the minority on the original motion — may 
second the motion). If a member who voted in the minority seeks to make the motion to 
reconsider, it must be ruled out of order. The purpose of this rule is finality. If a member 
of minority could make a motion to reconsider, then the item could be brought back to 
the body again and again, which would defeat the purpose of finality. If the motion to 
reconsider passes, then the original matter is back before the body, and a new original 
motion is in order. 

 

H. Non-Observance of Guidelines 
 
The guidelines are adopted to expedite and facilitate the transaction of the business of the 
Council in an orderly fashion and shall be deemed to be procedural only. Failure to strictly 
observe the guidelines shall not affect the jurisdiction of, or invalidate any action taken by the 
Council.[lxii] 
 

I. Non-Exclusive Guidelines 
 
These guidelines are not exclusive and do not limit the inherent power and general legal 
authority of the Council, or of its presiding officer, to govern the conduct of Council meetings as 
may be considered appropriate from time to time or in particular circumstances for purposes of 
orderly and effective conduct of the affairs of the City. 
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Chapter 15: Addressing the Council 

A. General Oral Presentations by Members of the Public 
 
The rules governing oral presentations by members of the public at Council meetings are as 
follows: 

 
1. Prior to the meeting, or during the meeting prior to a matter being reached, persons 

wishing to address the Council are requested to fill out a speaker card and submit it to 
the City Clerk. 
 

2. When called upon, the person is requested to come to the podium, state his or her name 
and address for the record, and, if speaking for an organization or other group, identify 
the organization or group represented. 
 

3. All remarks should be addressed to the Council as a whole, not to individual members 
thereof. 
 

4. Questions, if any, should be directed to the Presiding Officer who will determine whether, 
or in what manner, an answer will be provided. 

 

B. Public Comment for Non-Agenda Items 
 
Public Comment is that period set aside at Council meetings for members of the public to address 
the Council on items of City business other than scheduled agenda items. The Public Comment 
portion of the Council meeting is the opportunity for members of the public to address the 
Council in compliance with the Government Code. 

 
1. Timing: Public Comment is generally accommodated as specified on the Council agenda, 

with each speaker given no more than three (3) minutes. If there are more than ten (10) 
Public Comment speakers, each speaker's time may be reduced from three (3) minutes 
so that all speakers have an equal time to speak. By a majority vote of the Council, the 
Public Comment time may be extended as necessary. 
 

2. City Matters: Presentations under Public Comment are limited to items within the subject 
matter jurisdiction of the City. 
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C. Agendized Items 
 
Any member of the public wishing to verbally address the Council on City business matters 
appearing on the Council agenda may do so when that item is taken up by the Council, or as 
otherwise specified by the Council or its presiding officer. 

 
1. Time Limit: Oral presentations are limited to three (3) minutes per speaker unless 

otherwise provided. 
 

2. Limit on Addressing the Council: Individuals or individuals representing a group may 
make one (1) comment on each topic on the agenda about which the Council may be 
addressed. Individuals may be allowed to make additional comments on the same topic 
by a majority vote of the Council. 
 

3. Presentations Submitted in Writing: Persons who anticipate oral presentations 
exceeding three (3) minutes are encouraged to submit comments in writing, in advance, 
care of the City Clerk, for prior distribution to the Council and other interested parties. 
Submission of comments in writing is encouraged in lieu of possible lengthy oral 
presentations which may not be permitted. 
 

4. Written Comments of a Third Party: Persons wishing to read the written comments of 
another person shall be limited to one (1) minute. Should the written communication 
require more time to be heard, it shall be received and filed by the City Clerk. Additional 
time may be allowed by a majority vote of the Council. 

 

D. Comments in Writing Encouraged 
 
Members of the public may submit, and are encouraged to submit, comments in writing to the 
Council, care of the City Clerk, relating to any items of City business, whether on the Council 
agenda or otherwise. Such comments will be distributed to members of the Council and 
considered and acted upon, or not acted upon, as the Council, in its judgment, may deem 
appropriate. 

 
1. Comment Cards: Comment cards may be used by members of the public in attendance 

at the meeting who do not wish to or cannot verbally address the Council during a 
meeting. A person may indicate his or her brief comments on the card and his or her 
opposition or support for an item on a comment card. During the public testimony on the 
item, the Mayor indicates that the Council has received comment cards from (name of 
person) in support of the project or issue and comment cards from (name of person) in 
opposition of the project or issue. 
 

2. Repetitious Comments Prohibited: Speakers shall not present the same or substantially 
the same items or arguments to the Council repeatedly or be repetitious in presenting 
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their oral comments. If a matter has been presented orally before the Council, whether 
the Council has taken action, or determined to take no action, the same or substantially 
the same matter may not be presented orally by the same person any further. Nothing in 
the foregoing precludes submission of comments to the Council in writing for such action 
or non-action as the Council, in its discretion, may deem appropriate. 

 

E. Speaker Time Limits for an Agenda Item 
 
In order to expedite matters and to avoid repetitious presentations, whenever any group of 
persons wishes to address the Council on the same subject matter, the presiding officer may 
request that a spokesperson be chosen by the group, and in case additional matters are to be 
presented by any other member of the group, that there be a limit on the number of such persons 
addressing the Council. A specific time limit may also be set for the total presentation. No group 
shall arrange themselves so as to use individual speakers' times in sequential order to circumvent 
the time limits. 
 

F. Waiver of Guidelines 
 
Any of the foregoing guidelines may be waived by majority vote of the Councilmembers present 
when it is deemed that there is good cause to do so based upon the particular facts and 
circumstances involved. 
 

G. Decorum 
 
Unruly conduct such as undue noise, hissing, profanity, inappropriate applause, insults or 
physical disturbance shall not be permitted. Any person making personal, impertinent, or 
derogatory remarks or who shall become boisterous while addressing the Council, shall be barred 
from further audience before the Council at said meeting by the presiding officer unless 
permission to continue is granted by a majority of the Council.[lxiii] Members of the public must 
not block the audience or the City’s recording of the proceedings and may only take photographs 
or record the meeting from the public seating section. Members of the public may not approach 
the Council or City staff beyond the lectern where public comment is made, unless so recognized 
and authorized by a majority vote of the Council. 
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Appendix A 

(Incorporated by reference) 

Travel Policy 
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Appendix B 

ICMA Code of Ethics 
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ICMA Code of Ethics 

The mission of ICMA is to create excellence in local governance by developing and fostering 
professional local government management worldwide. To further this mission, certain 
principles, as enforced by the Rules of Procedure, shall govern the conduct of every member of 
ICMA, who shall: 
 
Tenet 1 
 
Be dedicated to the concepts of effective and democratic local government by responsible 
elected officials and believe that professional general management is essential to the 
achievement of this objective. 
 
Tenet 2 
 
Affirm the dignity and worth of the services rendered by government and maintain a 
constructive, creative, and practical attitude toward local government affairs and a deep sense 
of social responsibility as a trusted public servant 
 
Tenet 3 
 
Be dedicated to the highest ideals of honor and integrity in all public and personal relationships 
in order that the member may merit the respect and confidence of the elected officials, of other 
officials and employees, and of the public. 
 
Tenet 4 
 
Recognize that the chief function of local government at all times is to serve the best interests of 
all people. 
 
Tenet 5 
 
Submit policy proposals to elected officials; provide them with facts and advice on matters of 
policy as a basis for making decisions and setting community goals; and uphold and implement 
local government policies adopted by elected officials. 
 
Tenet 6 
 
Recognize that elected representatives of the people are entitled to the credit for the 
establishment of local government policies; responsibility for policy execution rests with the 
members. 
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Tenet 7 
 
Refrain from all political activities which undermine public confidence in professional 
administrators. Refrain from participation in the election of the members of the employing 
legislative body. 
 
Tenet 8 
 
Make it a duty continually to improve the member's professional ability and to develop the 
competence of associates in the use of management techniques. 
 
Tenet 9 
 
Keep the community informed on local government affairs; encourage communication between 
the citizens and all local government officers; emphasize friendly and courteous service to the 
public; and seek to improve the quality and image of public service. 
 
Tenet 10 
 
Resist any encroachment on professional responsibilities, believing the member should be free 
to carry out official policies without interference, and handle each problem without 
discrimination on the basis of principle and justice. 
 
Tenet 11 
 
Handle all matters of personnel on the basis of merit so that fairness and impartiality govern a 
member's decisions, pertaining to appointments, pay adjustments, promotions, and discipline. 
 
Tenet 12 
 
Seek no favor; believe that personal aggrandizement or profit secured by confidential 
information or by misuse of public time is dishonest. 
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Appendix C 

(Incorporated by reference) 

Anti-Harassment Policy 

Policy Prohibiting Unlawful Sex Discrimination, Sexual Harassment & Sexual Assault; 

Hostile Work Environment/Workplace Violence Policy; 

Harassment, Discrimination and Retaliation Policy; and 

Abusive Conduct/Bullying Policy 
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Appendix D 

(Incorporated by reference) 

Rosenberg’s Rules of Order and 

Chapter 2.08 – City Council Meetings of the 
A.M.C. 
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[i] A.M.C. § 2.08.060. 
[ii] A.M.C. § 2.08.060 
[iii] A.M.C. § 2.04. 
[iv] A.M.C. § 2.04.010. 
[v] A.M.C. § 2.04.020. 
[vi] A.M.C. § 2.44. 
[vii] A.M.C. § 2.44.030. 
[viii] A.M.C. § 2.44.040. 
[ix] A.M.C. § 2.44.050. 
[x] A.M.C. § 2.44.060. 
[xi] A.M.C. § 3.45.160. 
[xii] A.M.C. § 2.30. 
[xiii] Gov. Code § 54952.2. 
[xiv] Gov. Code § 6252, subd. (g); City of San Jose v. Superior Court (2017) 398 P.3d 848. 
[xv] Gov. Code § 36516. 
[xvi] Gov. Code § 36516.1. 
[xvii] Gov. Code § 82033. 
[xviii] Id. 
[xix] Gov. Code § 87105. 
[xx] Gov. Code § 87105, subd. (a)(1)-(3). 
[xxi] Gov. Code § 53235, subd. (f). 
[xxii] A.M.C. § 2.04.050(K). 
[xxiii] A.M.C. § 2.04.060. 
[xxiv] Gov. Code § 36512, subd. (b). 
[xxv] Id. 
[xxvi] Gov. Code § 36512, subd. (b)(2)(A). 
[xxvii] Gov. Code § 36512, subd. (b)(2)(B). 
[xxviii] Gov. Code, § 54963, subd. (a). 
[xxix] Gov. Code, § 54963, subd. (b). 
[xxx] Gov. Code § 54959. 
[xxxi] Gov. Code § 54960. 
[xxxii] Gov. Code § 54963. 
[xxxiii] A.M.C. §§ 2.08.010, 2.08.020; Gov. Code §§ 36805, 54954, subd. (a). 
[xxxiv] A.M.C. § 2.08.020; Gov. Code § 54954, subd. (b). 
[xxxv] Gov. Code § 54954, subd. (e). 
[xxxvi] A.M.C. § 2.08.010. 
[xxxvii] Gov. Code §§ 54956, 54956.5. Special meetings and emergency meetings, respectively. 
[xxxviii] Gov. Code §§ 36805, 36809, 54955, 54956. 
[xxxix] Gov. Code § 54954.5. 
[xl] Gov. Code § 36810. 
[xli] Gov. Code § 36811. 
[xlii] Gov. Code §§ 36802, 36813, 54957.9. 
[xliii] Gov. Code § 36802. 
[xliv] Id. 
[xlv] Gov. t Code § 54954.5. 
[xlvi] Gov. Code § 54953. 
[xlvii] Gov. Code § 36814. 
[xlviii] Gov. Code § 54953.5. The statute only requires maintenance of the audio or visual recording for thirty (30) 
days where there are other records of the meeting that are retained according to Gov. Code § 6250 et seq. 
[xlix] A.M.C. § 2.08.100(B). 
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[l] Gov. Code § 36936. 
[li] Gov. Code § 36934. 
[lii] Gov. Code § 65090. 
[liii] Gov. Code § 36936.1. 
[liv] Gov. § 36933, subd. (c). 
[lv] Gov. Code § 36933, subd. (a). 
[lvi] Gov. Code § 36937. 
[lvii] Gov. Code § 54954. 
[lviii] Gov. Code § 54955. 
[lix] Gov. Code § 549554.2, subd. (b)(3). 
[lx] Gov. Code § 36934. The requirements for introducing an ordinance or urgency ordinance are provided in this 
section of the Government Code and establish the information that follows in this paragraph. 
[lxi] Rosenberg’s Rules of Order: Simple Parliamentary Procedures for the 21st Century, Revised 2011, pg. 6. 
[lxii] City of Pasadena v. Paine (1954) 126 Cal.App.2d 93. 
[lxiii] Gov. Code §§ 36813, 54957.9. 
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